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ABSTRACT

Unemployment is a global phenomenon facing every country in the world. It is a social ill that leads youths to crime, delinquencies, robbery, restiveness, poverty, among others.  In this regard, this study investigated the psycho-social challenges of unemployed youths in Kwara State, Nigeria. The influence of variables such as gender, highest educational level and age were also examined on the psycho-social challenges of unemployed youths. Quantitative research design was adopted for this study, while descriptive survey was also adopted as a research method for this study. Random and purposive sampling techniques were used to draw a total sample of 600. “Psycho-social Challenges of Unemployed Youths Questionnaire (PSCUYQ)” was used to collect relevant data. The study revealed that poverty, lack of access to capital, and poor entrepreneurial skills were the most prominent psycho-social challenges confronting unemployed youths in Kwara State. The research hypotheses tested revealed no significant difference in the psycho-social challenges of unemployed youths in Kwara State based on gender while there were significant differences based on educational qualification and age. In line with the findings of the study, it was recommended that Nigerian government should design more vocational programmes and revitalizes the existing ones; provide take-off grants for unemployed youths to establish businesses. School Counsellors in conjunction with school authority and staff should work together to provide adequate vocational training relevant to the needs of the society to students.
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Introduction

Every year, Tertiary Institutions in Nigeria graduate millions of youths, most of whom are jobless. This creates unemployment according to (Nwokwu, 2013). Adebayo (1999) noted that unemployment exists when members of the labour force wish to work but cannot get a job. The International Labour Organization (ILO) defined the unemployed as numbers of the economically active population who are without work but available for and seeking work, including people who have lost their jobs and those who have voluntarily left work (World Bank, 1998). Thus, massive youth unemployment in any country is an indication of complex problems. 

Nigeria, since the attainment of independence in 1960 has undergone various fundamental structural changes. These domestic structural shifts have however not resulted in any significant sustainable economic growth and development. Available data showed that the Nigerian economy grew relatively in the greater part of the 1970’s, with respect to the oil boom at that period, the outrageous profits from the oil boom encouraged wasteful expenditures in the public sector, dislocation of the employment factors and distorting the revenue basis for policy planning.

According to the Central Bank of Nigeria (2003), as reported by Akintoye (2003), the national unemployment rate rose from 4.3% in 1970 to 6.4% in 1980. The high rate of unemployment observed in 1980 was attributed largely to depression in the Nigeria economy during the late 1970s. Specifically, the economic downturn led to the implementation of stabilization measures which in turn resulted in operation of many companies below their installed capacities. This development led to the close down of many industries while the survived few were forced to retrench a large proportion of their work force. Furthermore, the Nigeria government also placed an embargo on employment. This among many other crises resulted in the introduction of the Structural Adjustment Programme (SAP) in 1986 and the current economic reforms. The core objective of the economic structural reform is a total restructuring of the Nigerian economy in the face of a massive population explosion. However, these economic and financial structural reforms put in place did not yield significant results. Specifically, unemployment rose from 2,724 in 1980 to 6,294 in 1984 (Obadan & Odushola, 2001). 

Owing to this, the national unemployment rate fluctuated around 6.0% until 1987 when it rose to 7.0%. It is important to state here that, the SAP adopted in 1986 had serious implications on employment in Nigeria, as unemployment rate declined from 7.0% in 1987, to as low as 1.9% in 1995, after which it rose to 3.8% in 1996 and hovered between 2.8 and 13.1% between 1996 and 2000. Persons with or without primary school education accounted for 76.8/80.6% of unemployment in 1974 and 1978 respectively. In recent times, however, the situation has been compounded by the increasing unemployment of professionals such as accountants, engineers, Medical Doctors among others. According to Aigbokan (2000) and Akintoye (2003), graduate unemployment accounted for less than 1% of the unemployed in 1974, by 1984, the proportion rose to 4% for urban areas and 2.2% in the rural areas.

It is impressive to note that unemployment rate declined from 14.8% to 11.9% in 2003. The decline was attributed to the various government effort aimed at addressing the problem through poverty alleviation programmes. This decline also pointed to an increased number of people who got engaged in the informal sector activities. Unemployment increased sharply from 14.9% in March 2008 to 19.7% in March 2009, 19.2% for urban and 19.8% for rural (National Bureau of Statistic, 2010). Some states in Nigeria recorded high composite unemployment rates, i.e above 19.7% which is the overall unemployment rate. They were Bayelsa (38.4%), Katsina (37.3%), Bauchi (37.2%), Akwa-Ibom (34.1%), Gombe (32.1%), Adamawa (29.4%), Bornu (27.7%), Kano (27.6%), Yobe (27.3%), Taraba (26.8%), Jigawa (26.5%), FCT (21.5%) and Imo (20.8%) while Plateau recorded the largest figure of 71%. In 2005, Niger State recorded the lowest rate of 0.2 while Zamfara recorded the highest rate of 51.1, when the rate of unemployment in the country was 19.7% (Federal Office of Statistics, 2010).

Aderemi (2005) suggested that it is better Nigeria privatize its investment instead of government managing them. Aderemi stated that other western countries were able to stand on their feet because of private investments. In the developed and advanced countries, unskilled and semi-skilled workers have their stakes in government but in Nigeria, only those with University or Polytechnic certificates are given opportunities to work. Even many University graduates are unemployed and those employed are underpaid and marginalized in the labour market. These lead to serious problems among Nigerian youths. To this end, this research investigates the psychosocial challenges of unemployed youths in Kwara State.
Problem
There are over one hundred (100) Universities in Nigeria (Federal, State and Private). Yearly, these Universities graduate millions of youths yet there has been the problem of suitable employment for the varieties of graduates turned out by these higher institutions every year. This has exposed the youths to various challenges such as loss of status, loss of prestige and economic strength. Benefits of job, infliction of psychological injury as result of the breakdown in social contacts and isolation from the world of work, loss of responsibility, identity and respect which the position at work ensures, loss of purchasing power, to  mention a few.

Earlier researchers such as Ajufo (2013), Awogbenle and Iwuamadi (2010), Saka (2010) etc have worked on unemployment at various times, location and areas of interest. Awogbenle and Iwuamadi (2010) studied “Youth Unemployment, Entrepreneurship Development Programme as an Intervention Mechanism’’. In their studies it was discovered that youth development and empowerment are vital stages in life for building the human capital that allows young people to avoid poverty and lead better, and possibly have a more fulfilling life. The researchers asserted that the human capital which formed in youth is thus an important determinant of long term growth that a nation can invest on. Also, Ajufo (2013) carried out a study on challenges of youth employment in Nigeria; effective career guidance as a Panacea. In the study, it was discovered that unemployment has become a major problem bedeviling the lives of Nigerian youth, causing increased militancy, violent crimes, kidnappings, restiveness and socially delinquent behavior. The researcher also discovered that youth employment is devastating to both the individual and the society as a whole both psychologically and economically.

To the best knowledge of the researchers, none of these studies focused on psycho-social challenges of unemployment thereby creating a gap in research.  This study, therefore, intends to fill the gap left by previous studies on unemployment by focusing on the psycho-social challenges unemployed youths in Kwara State.

Research Questions
The following research questions are raised to guide the conduct of the study. 

1.
What are the psycho-social challenges of unemployed youths in Kwara State? 

2.
Is there any difference in the psycho-social challenges of unemployed youths in Kwara State based on age?

3.
Is there any difference in the psycho-social challenges of unemployed youths in Kwara State based on gender? 

4.        Is there any difference in the psycho-social challenges of unemployed youths in Kwara State based on educational level?
Research Hypotheses

The following research hypotheses were formulated to guide the conduct of the study.

1. There is no significant difference in the psycho-social challenges of   unemployed youths in Kwara State based on gender. 
2. There is no significant difference in the psycho-social challenges of unemployed youths in Kwara State based on age.
3. There is no significant difference in the psycho-social challenges of  unemployed   

Youths in Kwara State based on educational level.
Methodology
The research design adopted for this study is a quantitative design. Meanwhile the research method adopted for this study is descriptive survey. Daramola (2006) defined descriptive survey as systematic attempt to describe the characteristics of a given population or area of interest factually.
The population for this study comprised all unemployed youths in Kwara State. However, based on the analysis of the Kwara State Bridge Empowerment Scheme (KWABES) as at November 2013, the total of 85,428 candidates applied for jobs, out of which 58,267 were employed leaving 27,161 unemployed (KWABES, 2013). Thus, the target population for this study is therefore 27,161 unemployed youths in Kwara State.

Using the research advisor, the researchers selected 600 respondents. In selecting these respondents, the researchers employed a two staged sampling procedure. At stage 1, the researchers adopted the three senatorial districts using purposive sampling technique. At stage 2, random sampling was also used to select 200 respondents from each of the three districts. The selection was done in various cyber-café centers, schools, news paper arena, industrial areas and other establishment areas in the three senatorial districts of Kwara State (Kwara South, Kwara Central & Kwara North). Purposive sampling is a good representation of the population for its arbitrary selection of respondents. 

The instrument that was used to collect data for this study is a questionnaire titled “Psycho-Social Challenges of Unemployment Youths Questionnaire” (PSCUYQ). The questionnaire consists of sections A and B. Section A deals with respondents’ demographic data such as age, gender, and educational attainment. Section B consists of twenty (20) items on psycho-social challenges of unemployed youths. Section B required the respondents to indicate their responses as appropriate by ticking the space provided such as SA – Strongly Agree; A- Agree; D- Disagree; SD- Strongly Disagree. 

To ascertain the validity of the instrument, draft of the questionnaire was given to five (5) lecturers in the Department of Counsellor Education for vetting. All corrections and modifications made were later incorporated. This made the instrument valid for the study.
The reliability of the instrument was established using the test re-test method on ten unemployed youths within an interval of 4weeks. After which Pearson Product Moment Correlation Coefficient (r) was used in determining the reliability of the instrument. A coefficient of 0.65 was obtained, hence, the instrument was adjudged reliable for the research.
Both descriptive and inferential statistics were employed for the data analysis. That is, frequency counts and percentages were used to analyze the demographic data section of the instrument. While t-test and Analysis of Variance (ANOVA) statistical tools were used to test the research null hypotheses at 0.05 alpha level.
Results 
Demographic Data

This section presents the results of data obtained on the respondents in frequency counts and percentages.

Table 1: Distribution of Respondents Based on Gender, Educational Level and Age

S/N                              Variables                           Frequency                    Percentage%

1.
Gender 


Male 

225 


    37.5


Female 

375 


    62.5


Total 

600 


  100.0

2.                                Educational Qualification

                                   Pry/Secondary
              140 


   23.3

                                   NCE, ND, Grade II
              124 


   20.7

                                   HND/Degree
              277 


   46.2

                                   Master/Ph.D

59 


     9.8

                                   Total 
                                     600                                 100.0
3. 
Age  


16-20 years 
             218 


   36.3


21-25 years
             158


   26.3

                                     26-30 years                          130                                   21.7 


31 years and above
               94 


  15.7


Total
             600 


 100.0

Table 1 presents the distribution of respondents by gender, educational qualification and age. The total number of 600 respondents participated in the study, out of which 225 (37.5%) were male while 375 (62.5%) were female. Educational qualification of the respondents revealed that 140 (23.3%) were primary/secondary school certificate holder, 124 (20.7%) have NCE/ND/Grade II certificate, 277 (46.2%) were HND/Degree holder while 59 (9.8%) possessed certificate in master/Ph.D. Also, 218 (36.3%) of the respondents were of age 16-20 years, 158 (26.3%) fall within 21-25 years old, 130 (21.7%) were within the age bracket 26-30 years while 94 (15.7%) were 30 years old and above. 

Research Question:    What are the psycho-social challenges of unemployed youths in Kwara   
State?

Table 2: Mean and Rank Order on Psycho-social Challenges of Unemployed Youths in Kwara       State

Item No      As far as am concerned, psycho-social                Mean Score         Rank

                    challenges of unemployed youths include:    

 1.                 poverty




3.44  

 1st
15.                lack of access to capital to set up business 

3.33

 2nd
 4.                 poor entrepreneurial skill



3.31 

 3rd
 7.                 limited availability of job space 



3.17 

 4th
 9.                 engaging in fraudulent acts



3.15 

 5th
 3.                 age limit on job applicants



3.14

 6th
11.                delayed marriage



3.08 

 7th
 8.                 engaging in violent crime and restiveness

3.07 

 8th
16.               family pressures and duties



3.06 

 9th
10.               roaming the street



3.06 

 9th
17.               extortion of money by the employers from job seekers
3.05 

11th
19.               sexual harassment



3.03 

12th
12.               avoiding family/community responsibility

3.01

13th
 2.                engaging in kidnapping



2.98 

14th
 6.                engaging in under-paid job



2.97 

15th
18.               mockery from the neighborhood



2.97

 15th
13.               intra migration for livelihood



2.92 

17th
 5.                health deficit



2.89 

18th
20.               lack of adequate skills and experience


2.87 

19th

14.                  problem of shelter 



2.86 

20th
Table 2 presents the mean and rank order of psycho-social challenges of unemployed youths in Kwara State, Nigeria. The table indicates that items 1 (with mean score 3.44), 15 (with mean score of 3.33) and 4 (with mean score of 3.31) were ranked 1st, 2nd and 3rd respectively. Item 1 stated “poverty”; item 15 stated “lack of access to capital to set up business” while item 4 stated “poor enterprenueral skill” as the psycho-social challenges confronting unemployed youths in Kwara State. On the other hand, items 5 (with mean score of 2.89), 20 (with mean score of 2.87) and 14 (with mean score of 2.86) were the rated items i.e 18th, 19th and 20th respectively. The items stated health deficit, lack of adequate skills and experience and problem of shelter as the psycho-social challenges confronting unemployed youths. However, all the items have more that mean score of 2.5, which implies that unemployed youths experience almost all the stated unemployment challenges. It can be concluded that the psychosocial challenges of unemployed youths in Kwara State, Nigeria are poverty, lack of access to capital to set up business, poor entrepreneurial skills, roaming the street, mocking from neighborhood, health deficit etc.

Hypothesis One: 
There is no significant difference in the psycho-social 
challenges of unemployed youths in Kwara State based 
on gender.

Table 3: Mean, Standard Deviation and t-value Showing the Psycho-Social Challenges of 
 Unemployed Youths in Kwara State
Gender              N                Mean                 SD      
  df          Cal. t-value     Crit. t-value
Male                 225              60.49                  9.91      598               1.87                1.96

Female             375              61.88                  8.13

Table 3 shows that the calculated t-value of 1.87 is less than the critical t-value of 1.96. This means that there is no significant difference in the psycho-social challenges of unemployed youths in Kwara State based on gender, thus, the hypothesis is not rejected. 

Hypothesis Two: 
There is no significant difference in the psycho-social 
challenges of unemployed youths in Kwara State based 

oneducational qualification.

Table 4: ANOVA Showing the Psycho-social Challenges of Unemployed Youths 

                  Based on Educational Qualification

Source                     df               SS             Mean Squares   Cal. F-ratio      Crit. F-ratio 

Between Group        3           1174.505             391.502             5.09                     2.60
Within Group       596         45807.453              76.858

Total                     599         46981.958

* Significant at 0.05 alpha level
Table 4 shows that the calculated F-ratio of 5.09 is greater than the critical F-ratio of 2.60. This means there is a significant difference in the psycho-social challenges of unemployed youths in Kwara State based on educational qualification, thus, the hypothesis is rejected.


Table 5: Duncan Multiple Range Test (DMRT) Showing Direction of Difference in        

                 the Psycho-social Challenges of Respondents Based on Educational  

                 Qualification
Duncan Grouping                   Mean             N 

Rank    Educational Qualification

          A                                     59.14
              140         1              Pry/Sec.

          B                                     61.13
              124         2              NCE/ND/Grade II

          C                                     62.07             277          3              HND/Degree

          D                                     63.76              59           4              Master/Ph.D

 Table 5 presents the DMRT to show which of the variables bring about the difference observed in the ANOVA table 12. The table shows that group A (with mean score of 59.14) differed significantly from group B, C and D (with mean scores of 61.13, 62.07 and 63.76 respectively), which differ slightly from one another. Thus, group A (parent with pry/sec. school certificate holder) is responsible for the difference noticed in the psycho-social challenges of unemployed youths in Kwara State based on educational qualification.
Hypothesis Three:

There is no significant difference in the psycho-social 
challenges of unemployed youths in Kwara State 
based on age.

Table 6: ANOVA Showing the Psycho-social Challenges of Unemployed Youths 
                 Based on Age
Source                     df               SS             Mean Squares   Cal. F-ratio    Crit. F-ratio 

Between Group        3            772.440              257.480              3.32*                2.60

Within Group       596        46209.519               77.533

Total                     599        46981.958

* Significant at 0.05 alpha level
Table 6 shows that the calculated F-ratio of 3.32 is greater than the critical F-ratio of 2.60. This means that there is a significant difference in the psycho-social challenges of unemployed youths in Kwara State based on age, thus, the hypothesis is rejected.


Table 7: Duncan Multiple Range Test (DMRT) Showing Direction of Difference in 

                 the Psycho-social Challenges of Respondents Based on Age

Duncan Grouping                   Mean             N                     Rank                        Age

          A                                     60.10              94                      1              31 years & above

          A

             60.46            218                      1              16-20 years

          B

             61.91            158                      2               21-25 years

          C

             63.11            130                      3               26-30 years

 Table 7 presents the DMRT to show which of the variables bring about the difference observed in the ANOVA table 15. The table shows that group C (with mean score of 63.11) differed significantly from group A and B (with mean scores of 60.10, 60.46 and 61.91 respectively), which differ slightly from one another. Thus, group C (age bracket 26-30) is responsible for the difference noticed in the psycho-social challenges of unemployed youths in Kwara State based on age.

Discussion
The major findings of this study are that poverty, lack of access to capital to set up business and poor entrepreneurial skill were the most prominent psycho-social challenges confronting unemployed youths in Kwara State. This shows high rate of unemployment in Nigeria, rendering many youths impoverished with varying accompany consequences. The higher the unemployment level in an economy the higher would be the poverty level and associated welfare challenges (Ehighebolo1 & Ogie-Aitsabokhai, 2014). According Chambers (1983), poverty contributes to physical weakness (through lack of food, small bodies, malnutrition leading to low immune response to infections, and inability to reach or pay for health services); to isolation (as a result of the inability to pay large expenses or to meet contingencies); and to powerlessness (because lack of wealth goes with low status, for the poor have no choice).

The first hypothesis revealed no significant difference in the psycho-social challenges of unemployed youths in Kwara State based on gender. This indicates that unemployment challenges in the country is not gender bias i.e both male and female unemployed youths are suffering from it effects accordingly. This finding contradicts the finding of Vuluku, Wambugu and Moyi (2013) who found unemployment to be varied substantially by gender. According to the study, unemployment is higher among females (20.3%) than males (16.8%) in Kenya.
Regarding the second hypothesis, a significant difference was found in the psycho-social challenges of unemployed youths in Kwara State based on educational qualification. This implies that one level of education is a determinant of easy access to job opportunity. The finding of this study support the view of  Valleta and Hodges (2014) that unemployment rates vary substantially by educational attainment with individuals lacking a high school degree on average experiencing unemployment rates that are three to five times greater than the rates experienced by individuals with college degree or more.

The third hypothesis found a significant difference in the psycho-social challenges of unemployed youths in Kwara State based on age. This finding supports the study of Valleta and Hodges (2014) “age and education effects on the unemployment rate”. They discovered that younger groups generally have noticeably higher unemployment rates than older groups. They stated that the difference is most striking for teenagers (age 16-19), whose unemployment rate is typically about three or more times that of people aged 35 and above.

Conclusion 

The study investigated the psycho-social challenges of unemployed youths in Kwara State, Nigeria. The results of the study revealed that poverty, lack of access to capital to set up business and dependence on parents were the most prominent psycho-social challenges confronting unemployed youths in Kwara State. The results revealed no significant difference in the psycho-social challenges of unemployed youths in Kwara State based on gender while there were significant differences based on educational qualification and age.
Recommendations

Based on the findings of this study, it is recommended that:

Nigeria government should design more vocational programmes and revitalize the existing ones by providing adequate funding and facilities that can empower the unemployed youths. Having learnt such vocations, government should provide take-off grants to establish themselves. Opportunities of less conditional and interest free loan for those interested so that they can fend for themselves and work towards the growth and development of the nation. 

The agricultural sector of the Nigeria economy which employs larger percentage of Nigerians has been neglected since the discovery of crude oil. Many people do not farm anymore and those who are farming are still using the crude implements. Government should therefore, invest in, re-tooled and re-engineer the farming system with modernized implements to accommodate large percentage of unemployed youths. This will help them live a fulfilled life and contribute meaningfully to development of the country.
The school counsellor in conjunction with the school authority and staff has a significant role to play in the students’ career endevour. They should work together to provide adequate educational and vocational programmes relevant for the needs of every students so that after school, they can be able to face and overcome employment and work related issues.
Educational Planners should develop curriculum that will include vocational planning and skills accumulation. This can promote self-reliance for students after graduation.
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