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PROLOGUE

60th IMPACT BIRTHDAY BOOK

IN HONOUR OF
PROF OLUWAFUNMILAYO JOSEPHINE PARA-MALLAM

Women continue to provide a groundswell
of development in any society. This has been
an undeniable fact of human existence from
the beginning of civilization. Whether this
social fact is accepted or denied, its reality
remains undisputable. Patriarchal power
structures strive to ignore the invaluable
contribution of women in the development
process in extreme cases. But such comes at
great costs to the Nigerian society. Women
have a role to play and the earlier this is
recognized, accepted and mainstreamed
into Nigeria's development agenda, the
better for our democracy and economic
well-being. This book: Gender & Develop-
ment in Nigeria: Concepts, Issues and
Strategies' is a goal mine of ideas for those
who seek to be better informed about the
gender disequilibrium which exists in our
society. Living in denial of the role and
contributions of women is a male infested

Gender & Development in Nigeria: |
Concepts, Issues and Strategies |

intentionality in perpetuating discrimina-
tory practices nurtured in patriarchal
incubations. Women should not be discrimi-
nated against. Instead, women should be
seen as positive partners of development
and the progress for the betterment of the
Nigerian nation. In truth, that is what they
are. Let's celebrate our women and promote
their aspirations. We will in the end be
better off as a people. Launching this book
during the 60th Impact Birthday of my dear
wife Prof Oluwafunmilayo Josephine Para-
Mallam (nee Fawehinmi) celebrates the
toils and joys of the woman I know, who
genuinely wants to see the betterment of the
Nigerian woman not as a competitor but a
complimenter of the Nigerian man, indeed
men, all over: local and global!

The Revd Dr. Gideon Para-Mallam
October 2023
Jos, Nigeria
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PREFACE

Gender Studies is a young and dynamic
area of intellectual inquiry. This book,
Gender and Development in Nigeria:
Concepts, Issues and Strategies, A Reader is
an attempt to contribute to the develop-
ment and production of knowledge in this
interdisciplinary field of study. Although I
have much unfinished research and
writing projects, I could not say no to a
book such as this because of the respect
and admiration that I have for Professor
Olufunmilayo Josephine Para-Mallam,
mni. She was intent on wanting to contri-
bute this co-edited volume as part of her
birthday impact activities. Besides, while I
was on sabbatical at NIPSS, we had
numerous wide-ranging conversations on
all manner of issues, particularly those
concerning Nigeria and its gender
relations. Public policy and politics and
their relevance to development were also
prominent in our conversation. We
discussed, debated, argued, and always
said that we ought to write a book
together on Nigerian gender politics. This
book is a beginning of the fulfilment of
that intent. There are yet more books to
come.

ThisReader seeks to fill a gap in our
knowledge as well as produce academic
source materials for Nigerian scholars and
students that are also globally relevant to
academic production of knowledge.
Undergraduate and post-graduate stu-
dents, as well as scholars and practitioners
interested in gender analysis in Nigeria
and globally need to understand the his-
toricity and contemporary ramifications
of the driving paradigms, perspectives,
debates, critiques methodological approa-
ches and development interventions in
gender studies as they emerge. It is also
important to present the work of African
scholars in academic terrain where they
remain marginalized and ignored.

Current agitation for the decolonization of
the academy also means that the
production of knowledge in the academy
should meaningfully include the docu-
mentation of the involvément, interaction
and analysis of Africa-based scholars who
foreground Africa-centred perspectives
and intellectual products. Further, the
interplay between gender and develop-
ment in Nigeria and their effects on
national development are yet to be
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exhaustively analysed. Yet, there is
ide commitment to the need for
Worclli‘rNequalitx as is evident from global,
i;gcan and national commitments. These
include the International Conference.on
Population and Development, Convention
on the Elimination of all forms of
Discrimination Against Women, Beijing
Platform of Action, UN Security Council
Resolution on Women, Peace and Security,
Sustainable Development Goals, the
Maputo Protocol, and even Nigeria's
constitution, which has a clause on non-
discrimination.The implications of sex
identity and gender dynamics for national
development have not been coherently
and systematically articulated to make
them accessible to students, lecturers,
researchers, analysts, activists and policy
makers. Thus, much of international,
regional and national gender and deve-
lopment discourse is neither applicable
nor functional in the Nigerian context.
This Reader contributes to these efforts.

This chapters in this book consider the
conceptual and theoretical frames of
analysis that explain gender identity,

status, roles and rele;ti nships across
ngerla's richly divers’e/;nd culturally
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the perspective of those who live Nigerizy
realities, we cannot understand our pecy-
liar situation, neither can we effectively
respond to the challenges that we fac
The Gender and Development readeraims

to contribute to filling these gaps.
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The thematic areas cover major disci-
plinary fields in view of the crosscutting
nature of gender and development
studies. It is a widely accepted saying that,
“Every development issue is a gender issue ;
and every gender issue is a development
issue.” Both ‘gender’ and ‘development’
are broad and inexhaustive areas for
scholarly investigation. Therefore, it
would be overly ambitious to expect a
single book to cover all areas. However,
the editors attempted to ensure a very
wide selection of experienced contribu-

tors with proven knowledge and expertise
in their respective fields. The chapters are
divided into thematic areas. It is a peer
reviewed, edited volume aimed at presen-
ting Nigerian perspectives and critiques
on gender and development theory,
methodology and practice. Its multi- and
inter-disciplinary focus aims to broadly as
well as specifically target the academic
needs of university students focussed on
genderrelated courses, modules and

_study programmes.

Mojiibaoli Olifiinké Okome
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«The Vision of African Union is that of an
Africa Integrated, Prosperous and Peaceful,
an Africa Driven by its Own Citizens, and

an Africa which is a dynamic Force in the
Global Arena. AU ensures a just and peaceful
environment where men and women live
dignified harmonious lives to benefit equally
from socio-economic development.”

- The African Union Gender Policy
of 2009, p.6

e —— =
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INTERNATIONAL INSTRUMENTS

ON GENDER AND EQUAL
OPPORTUNITY: ISSUES AND
PROSPECTS

Ruth Abiola ADIMULA

Introduction -
Gender equality is at the very heart of
human rights and United Nations' values.
Equality and non-discrimination are fun-
damental principles of the United Nations
Charter adopted by world leaders in 1945.
Though protecting and promoting wo-
men's human rights is the responsibility of
all States, many women around the world
continue to experience discrimination in
many forms (UN, 2023). The Organiza-
tion for Economic Co-operation and Deve-
lopment (OECD, 2021) estimated that
gender discrimination in social institu-
tions results in a staggeting $6 trillion loss
for the global economy. Achieving gender
equality benefits and leads to better
decision-making regarding children,
increased productivity through gender-
diverse teams, and macro-economic

advantages such as stronger economic
growth, financial stability, more employ-
ment opportunities, and reduced income
inequality. Putting an end to gender
discrimination is crucial for the well-being
of everyone in the society. It improves
health outcomes, promotes economic
growth, and fosters a more equitable and
prosperous future (Shang, 2022).

In the context of international human
rights law, the rule of law requires that
legal processes, institutions and substan-
tive norms are consistent with human
rights, including the core principles of
non-discrimination and .equality under
the law. The advancement of the rule of
law at the national and international
levels is thus essential for the protection of
human rights and all fundamental
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freedoms (UN, 2023).

Some of the issues associated with gender
and equal opportunity include laws and
policies that prohibit women from equal
access to land, property, and housing;
economic and social discrimination;
gender-based violence; denial of sexual
and reproductive health rights; preferen-
tial treatment in labor markets, low
political participation by women, and low
education, among others (UN, 2023). It is
important to note that some of this discri-
mination has been prohibited under some
international instruments (UN, 2023). For
example, discrimination based on sex is
prohibited under almost every human
rights treaty, including the International
Covenant on Civil and Political Rights and
the International Covenant on Economic,
Social and Cultural Rights, which under
their Common Article 3 provide for the
rights to equality between men and
women in the enjoyment of all rights. In
addition, the CEDAW is dedicated to the
realization of women's human rights.
Considered the international bill of rights
~ for women, the Convention defines what
| constitutes discrimination against women
and sets an agenda for national action to
end such discrimination.

" Furthermore, in 2000, the Security
Council adopted Resolution 1325 on
Women, Peace and Security, which calls

for the increased participation of women
and the incorporation of gender perspec-
tives in all UN peace and security efforts
(including the participation of women in
decision-making and peace processes,
gender perspectives in training and peace-
keeping, and gender mainstreaming in UN
reporting systems). Since then, the UN
Security Council has adopted several
resolutions on women, peace and security.
In 2008, it adopted landmark Resolution
1820 (2008), the first devoted to
addressing sexual violence in conflict
situations. The subsequent follow-up
resolutions, 1888 (2009), 1889 (2009),
1960 (2010), have focused on preventing
and responding to conflict-related sexual
violence, and have established the United
Nations architecture to this end, including
the appointment of the special represen-
tative on sexual violence in conflict and
the establishment of a Team of Experts on
the Rule of Law and Sexual Violence in
Conflict (UN, 2023).

The combined effects of the provisions of
the international instruments addressing
issues on gender and equal opportunity
has projected some prospects to ensure
some advancement in addressing and
achieving equality for men and women in
socio-economic cum political matters.
Therefore, the aim of this study is to
discuss the gender roles of males and
females and how the provisions of inter-
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national instruments have attempted to
pursue equal opportunity for both
genders.

Conceptual Clarifications

1. Gender

According to Soken-Huberty (2023),
"gender" pertains to the socially con-
structed attributes of women, men, girls,
and boys. When society discusses "gender
norms”, it refers to the specific behaviours
and roles typically associated with indivi-
duals based on their gender identities.
Gender is a social category system based
upon -biological differences, specific
characteristics or behaviours that are
culturally linked to being male, or female
(Beverly et al., 1997). It also refers to the
roles, behaviours, and expectations that
society assigns to individuals based on
their perceived sex. It is a product of social
and cultural factors rather than biological
distinctions. For example, the belief that
men should be property owners, primary
decision-makers, and heads of household
is shaped by historical and cultural
influences, rather than inherent biological
differences between men and women

(Makama, 2013).

Gender serves as a socio-cultural mani-
festation, representing specific traits and
societal positions associated with distinct
groups based on their sex and sexuality
(hpiego.org., 2020). Gender identity is

not fixed, but has to do with their relation-
ships with others, and the intricate ways in
which gender becomes ingrained in social
institutions (Hunt & Schiebinger, 2021).

Gender determines what is expected,
allowed and valued in a woman or a man
in a given context” (UN Women, 2022).
Gender and gender equality is so impor-
tant to development goals and thus is
woven throughout the SDGs as it sits at
the intersection of economic, social and
environmental issues. It has its own Goal,
SDG 5—with the ambition of achieving
gender equality and empowering all
women and girls (UN Women, 2022).

2. Gender Equality
UN Women defines gender equality as

equal rights, responsibilities and
opportunities of women and men
and girls and boys. Equality does not
mean that women and men will
become the same but that women's
and men's rights, responsibilities and
opportunities will not depend on
whether they are born male or
female. Gender equality-implies that
the interests, needs and priorities of
both women and men are taken into
consideration, recognizing the diver-
sity of different groups of women and
men. Gender equality is not a
women's issue but should concern
and fully engage men as well as
women (UN Women, 2022).
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3. Equal Opportunity

An opportunity refers to the possibility of
achieving a goal or gaining a benefit.
Specifically, it implies the absence of
obstacles that hinder the attainment of
certain goals or benefits. Equal opportu-
nities exist when individuals encounter
similar obstacles or obstacles of compar-
able difficulty in pursuing specific goals or
benefits. (Goldman, 2009).

Jonsen, Tatli, Ozbilgin, and Dietz (2015),
note that equal Opportunity represents an
ideal condition where every individual is
afforded an equal chance to participate
@d thrive in all aspects of their profes-
sional and personal liveg, While many
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quirements or related procedures, recop.
mendations or guidelines on the supply or
use of a service, such as, for example,
authorization, licensing, qualification or
on characteristics or related production

methods, presentation or use of product
(Law Insider, 2023).

Theoretical Framework

The theory adopted in this study was
gender schema theory, propounded by
psychologist Sandra Bem in 1981. The
theory asserts that children learn about
male and female toles from the culture in
which they live. According to the theory
children adjust their behaviour to aligh
with the gender norms of their culture
from the earliest stages of social deve
lopment,

Cherry (2020) explains that gend‘x
schema has an impact not only 0B v
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Thus, gender role in relation to this study
is hinged on the societal beliefs that im-
pose specific personality traits on women
and men, subjecting societal expectation
of women to be secondary to men. To
address these traditional expectations,
some international instruments have
projected women to have equal opportu-
nities with men.

Traditional Gender Roles for Women
Trditional gender roles impose specific
Personality traits on women associated
with femininity, including passivity,
h}lmility, Cooperativeness, expressiveness,
Ndness, vulnerability, and selflessness.
Omen are expected to display politeness,
“8eeability, anq deference, especially
tow?rds men, in order to conform to the
Taditiog) feminine ideal. They are also

O —
o S —

Traditional Gender Roles for Men

Traditional masculinity is characterised by
traits such as dominance, assertiveness,
logic, independence, competitiveness,
and strength, Men are expected to demon-
strate physical prowess, athletic abilities,
and control over women in accordance
with the traditional masculine idea]
(Krainc, 2021). They are also encouraged
to meet physical standards that value
strength, athleticism, specific facial hair
styles, and grooming practices. Tradi-
tional gender roles for men include being
breadwinners, leaders within families and
society, protectors, providers for their
families, and pursuing professions asso-
ciated with masculinity, such as hunting,
farming, construction, mechanics, \'N'GId-
ing, police work, and leadership positions

(Krainc, 2021).

International Human Rights Legislation
on Stereotypes and Wrongful Stereo-

typing |
Stereotypes play 2 Sigh
shaping gender norms an

ificant role in
d can result in
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aggressive. Domestic behaviours are often
divided along gender lines, assuming that
women will primarily handle childcare,
cooking, and household chores, while
men are responsible for finances, car
maintenance, and home repairs. Certain
occupations are stereo-typically asso-
ciated with specific genders, such as the
belief that teaching and nursing are pre-
dominantly female professions, while
piloting, medical practice, and engineer-
ing are predominantly male (Planned
Parenthood, 2023). Over the past century,
progress has been made towards achiev-

ing .ge.nder equality, but gender roles
persistin societies worldwide,

lS;;t;i;c:ir;ly, the international human rights
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The preamble of CEDAW acknowledges
that achieving true equality requires
transforming the traditional roles of both
women and men in the society and within
the family. It highlights the responsibility
of state parties in bringing about these
changes. By recognizing the need to
address gender stereotypes and promotea
fairer distribution of roles and responsibi
lities, the preamble lays the groundwork
for the obligations imposed on st
parties. This recognition emphasizes the
crucial role of challenging and changing
societal norms and expectations related 0
gender, as outlined in CEDAW, to advanc®
genuine equality between wome?
men. Although the preamble does 0%
refer to stereotypes explicitly, the &>
‘traditional role' and 'role' can reasonab(z
be assumed to encompass Sender i
types, specifically sex-role stereotyPe>

CEDAW includes provision$ e mz:ereo'
the addressing of harmful 85" o
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The obligations set forth in Articles 2(f)
and 5 of CEDAW extend beyond gender
stereotypes and stereotyping. State
parties are required to modify or abolish
existing laws, regulations, customs, and
practices that discriminate against
women, including those based on gender
stereotypes. The CEDAW Committee
interprets these provisions as imposing an
%ligation to modify and transform
fnder stereotypes, while respecting

fre.edom of expression (CEDAW Com-
Mittee, 2020),

SEDAW’ through its preamble and articles
n(f)-’ > and 10(c), became the first inter-
tiona] treaty to establish human rights

& 'lrhternational Instruments on Gender and E o
e 7 qual Opportunity

SterEOtyping
ImPort::mtly,

pecifically addressing
and gender Stereotyping,
the CEDAW c

ThP: Committee acknowledges implicit
obligations in each of CEDAW's substan-
tive provisions to address gender stereo-
types, as well as obligations that extend to
rights and freedoms recognized under
other treaties or Customary international
law, which contribute to the elimination of
all forms of discrimination against women
and the achievement of substantive equa-
lity (United Nations, 2010).

Convention on the Rights of Persons with
Disabilities

The Convention on the Rights of Persons
with Disabilities (CRPD), along with
CEDAW, stands as the only international
human rights treaty that explicitly
addresses obligations related to stereo-
typing. Article 8(1) (b) of the CRPD.p%a.y.s a
central role in defining the responsibilities
of state parties regarding s.tereotypeg anlci
stereotyping (United Nations, 200 ).tl

mandates that state part.les proTlllJre)s'
adopt effective and appropnatz .meacom-
to combat stereotypes, 1.nc1u. 1;15,1 b
pounded stereotypes against I



with disabilities:
of the CRPD states:

puticle 8O undertake 0 adopt

ugtate parties |
irimediate, effective and appropriate

measures 0 combat stereotypes, Pre-
d harmful practices
sons with disabilities,

elating to per
3 8 ex and age,

including those based ons
in all areas of life.”

¢ essential aspect of Article 8(1) (b)

The firs .
state parties to

is the requirement for
promptly adopt effective and appropriate
measures to combat stereotypes. The
terms 'immediate’ and 'effective’ indicate
that the measures must be implemented

without delay and have the potential to

bring about tangible changes in practice.
Article 8(2) offers guidance on the types
of "appropriate”" measures that state
parties should adopt to fulfill the obliga-
tions outlined in Article 8(1) of the Con-
vention, including Article 8(1) (b).

Ahgned with the oVerarching focus of
Article 8 on 'awareness-raising”, the mea-
sures specified in Arti w

. icle 8(2) primari
gmpha31ze education i
Initiatives, These

ducting pyblic

al and training
measures include con-

Concepts, Issues & Strateg|eS a5
the Convention, and PO :
ness-training programs, Wiy,
Article 4(1)(b) of the Crpp a
Article 8(1)(b) by requiring gttrengtheﬂg
to take necessary measyreg tOate Parti,
eliminate discriminatory 1awm iy
tions, customs, and practiceg , ‘:’l. Teguls.
viduals with disabilitieg, This gt fpg;.
emphasizes the importance of agéomi.on
and eliminating discriminamry e}ressmg
within the legal frameworks reguf:tlients
pJ ODS’

customs, and practices of state pari,

:;?ternatlonal Labour Organisatign (ILo)
iolence and Harassment Convengjy

ILO Vlole'nce and Harassment Convenigy
No. 190 is the first international treaty to
recognize the right of everyone to awok
place free from violence and harassmen,
including gender-based violence and
harassment. The Convention, adoptedin
June 2019, requires state parties toputi
place the necessary laws and policy mé&
sures to prevent and address violence and
harassment in the world of work T
Convention represents a historic opport

- nity to shape a future of work based O

dignity and respect for all.

| of
Non-discrimination is included # g?:bal
the Ten Principles of the e cies
Compact. Principle 6 states ‘;; it
should uphold the eliminatio” ol "

mination in respect of emP?



' 1ssu€

p ».The four labor pl’lnc1ple5 of
OccuP C?l pal Compact are derived from

the 0 Declaratlon on Fundamenta] -
rh pl esand Rights at Work.
fundamental pnnc1ples and rights .
e

Thes
at %; . the form of ‘specific rights and

L 1nternat10nal labor conven.

bhga“"

na uon at Wo
of assoc1at10
bargalmng

Mernbel' states of the ILO have an'

obhgatlon to promote non- dlsorimlnatlon,

even if they have not ratified the conven-f
tons in question, as the rights and
pnnaples at wark are umversal and they‘ ;

applytoall people in all states.

'Other International Ensﬁmmenﬁe on'

Equality and Equal Gpportumﬁy
BHR-Navigator (2023) notes that the

fight to be free from dlscnmmation |
including on the basis of sex, is also firmly

secured in other. mtematwnal human

rights instruments, 1nclud1ng

1. The Universal Declaratron of Human
,nghts ' Ty

2. The Internatlonal Covenant on C1v11 |

- and Political Rights and
. The Internatlonal Covenant on EconO-
Mic ,Social and Cultural Rights

otk have peen affirmed and deve-

and recommendatlons and cover
elated to child laber, diserimi-
rk, forced labor and freedom -
n and the rrght to collectwe'

international Instruments on Gender an Equal Oppaort
' unity

Other relevant i,
O instrument
‘iq“ahf}’mclude the following; S0n gender

Workers with
amily Responsibiliti
- Conventjon (No, 156) PORRSiiies

Home Work Convention (No, 177)

3’. Il\lgz;t)ermty Protection Convention (No.

4, -,Vlolence and Harassment Convention

; 5 (Ne. 190)

Though some of these mtemanonal i

_ ’1nstruments have been ~domestjcated in

'ngeria and some other countries around
“the world

~ natignal laws and enforcement of such-

laws. varies greatly, In practice, the pro-
| ‘-,Vlsron of legal protection.against discrimi-
nanon in respect of employrnent and occu—‘

‘their implementation in

patlon lS not consmtent across countnes

| (BHR Navigator 2023)

jsaues on Gender and Equal Oppﬂﬂumty -

in ngerla o
- Issues affectmg gender and equal oppor-

tumty around the world including Nigeria
aré numerous, Some of thern, including

jGrendel‘wbased violence; domestic vio-
“lence, gender discrimination, pelitical

participation of women, cultural resis-

tance, lack of awareness, madequate legal

framework are drscussed below,

‘Gender-based Vlolence

e exertion of physical

fers to the o
Violence re hkelihood " f causmg

force with a strong



Jurder, injury, psycholo-
e or other negative ;303::’
mifatt {3 us ro ’
manifest i:lv?;.ippsycholo-
5 thﬁical: sexual, fdepriva-
e
rion or neglect. Violence is usually perpe
< ainst women because they are
seen as the weaker sex (UN Wom?rll,
2023) Violence against women and gir s
is éviqlaﬁon of their human rights, specl-
fically based on their gender. It encom-
passes immediate and long-term harm
and unjust denial of freedom, whether
occurring privately or publicly, The Impact
of such violence can be devastating and, in
some cases, fatal. Examples of violence
against women include rape, gang rape,
sexual exploitation, and unwanted preg-
nancy. Others are domestic violence,
sexual abuse, human trafficking, femi-
cide, honor killings, and female genital
- mutilation (WHO, 2023). It should be
noted that the male gender also goes
through violence or abuse, but it is more
common with the female gender

Domestic Violence
Domestic violence, alsq
d.,omestic abuse or intimate partner
violence, involyes the misuse of power to
control and gt fear in ap intimate
Partner, [t €ncompasseg Physical assaylt
Chological abuse, socia] abuse, finan:
h}l,ag,_' and sexual assqy)e (Fawole,

Eﬂpn_qrnic Violence s 5 form of

known as

i

~for non-medical reasons, cau

domestic violence y
maintaining financja}
victim, restricting ag
education, damaging p,
ing economic dependep
emotional violence includ
threats, constant Critieis "
support systems, and i
emotions to undermine

worth (Kaur & Garg, 200g),

Physical violence entails ¢aygi:
harm or attempting to do
actions like hitting, ki i
slapping, or denying medjcal
violence involves non-cong

acts forced upon the vigtim, s
sexual assault, coercion, ar{d o
through pornography, Femicide ref
the intentional killing of women

of their gender, often commij ed
ners or family members due
abuse or power imbalance
genital mutilation (FGM)
partial or total removal of femal

diate and long-term health |
(Breiding et al., 2011).

Gender Discrimination

Gender discrimination occu
viduals are subjected t0-
unjust treatment based Of
identity, This form
manifests in various
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pvertly and other times more subtly, The
ynequal treatment of individuals due to
their gender has long-lasting and inter-

enerational consequences (Concern
worldwide, 2022). It can mean restricted
access to education, a lower standing in
society, less freedom to make decisions
around their personal and family life, and
lower wages for the jobs and work they do.
Women and girls also experience rampant
levels of violence and harassment (OECD,
2021). This type of discrimination can
manifest in diverse ways, ranging from
obvious instances to more nuanced and
covertforms.

Political Participation of Women

The extensive margljléli%tiOn of women
in Nigerian politics can be attributed to
various_factors. Firstly,. the patriarchal
nature of Nigerian society, where men
hold power and dominance, has limited
women's involvement in decision-making
processes and pglitﬁl"positions. Women
face significant barriers to accessing
political power and représentation, as the
prevailing social norﬁls prioritize male
leadership and authority. This gender
imbalance perpetuates a system where
women's voices and{ perspectives are
under-represented in political discourse
and policy-making (Oluyemi, 2016).

Secondly, women who enter politics face
stigmatization, as they are unfairly per-

]‘;Zli‘r’legdpiz I;?Srzlggomising their val}xes and
ol us, Society often imposes
unrealistic expectations on women,
expecting them to conform to traditional
gender roles and prioritize their family
responsibilities over pursuing political
careers. This discourages many talented
and capable women from actively
engaging in politics. Limited access to
education is another significant barrier to
women's participation in politics. Many
women in Nigeria have lower levels of
educational attainment, which hampers
their ability to engage effectively in
politics. Without proper education and
knowledge, women may lack the neces-
sary skills, confidence, and understanding
of political processes to actively partici-
pate and advocate for their rights and
interests (Inter-Parliamentary Union,
2022).

Cultural Resistance

One major hurdle is cultural resistance, as
Nigeria's diverse cultural landscape
harbors deeply ingrained norms, values,
and traditions that hinder the acceptance
and implementation of gender equality
laws. Overcoming this challenge requires
targeted interventions, such as commu-
nity empowerment seminars, grassroot
sensitization programs, and collabora-
tions with cultural and religious leaders to
foster understanding and acceptance of
gender equality.
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i alent among individuals
el inalized commu-
i al areas and margind
ui 'mrwho may have limited knowledge of
?liziers rights and the axistenoe of genTcllsz
and equal opportunity legislation. .
lack of awareness obstructs the efiectivo
implementation of these laws, as lndl.Vl-
duals may be unaware of how to exercise
their rights or seek remedies when fgcerl
with discrimination. Addressing this
challenge requires comprehensive aware-
ness campaigns, educational initiatives,
and outreach programs to empower
individuals with information about their
rights and available legal protections.

- Inadequate Legal Framework
Furthermore, legal frameworks, both
implicit and explicit, pose significant
obstacles to the effective implementation
of gender and equal opportunity legisla-
tion. These may exist within the legal
system, law enforcement agencies, and
other institutions responsible for uphold-
ing these laws. Such laws can manifest ag
discriminatory attitudes, prejudices, or
Preconceived notions that undermine the
fair and just application of the Je gislation.

Mony times, where legal frameworks
exrot, the Primary challenge continues to
be in the implementation of the mandateg
agreed to, despite the templates, support,

N

ljti:velol‘i”“’ié"t HUAIBERF NGRS il Strategiés

and guidance being Offereq

anq pro\'idﬁ
Government Efforts jj, Niger Y
Nigeria has made Strides jp | 3 a.
policy frameworks, The Violglslaﬂma“‘f
Persons (Prohibition) Act fice Bain,
2015, providing lega] D
victims of violence, iIlCluding Wom.
girls. However, implementaﬁon Men gy
forcement of these laws fema , &
lenge,' .requiring greater commit;nal'
from the government, increased puggi
awareness, and access tq Support sewic;
for survivors.

At the legislative level, among the I
posed bills before the national.assembly)
one sought to enforce affirmatiye action
by ensuring a minimum of 35% Tepresen-
tation of women in political party
administration and appointive positios
Regrettably, this bill was rejected, high
lighting the challenges in achieving
gender parity within political organiz
tions. However, a related bill that requjf?d
a minimum of 20% women as miniser
or commissioner nominees did manag”
secure passage, presenting a step for¥ 0
in promoting women's rePfeSentanofmi,
government positions (Okafor 81
2023).

' ccicallf
There was another bill Speaf'lciiij
addressing indigeneship right> indige™
aimed to enable a woman t0 82

y
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in her husband's state after five
status of marriage. Its purpose was to
- the limitations faced by women
arding elective or appf)in.ti\-re positions
i their marriage to individuals from
jifferent States: The fa.te of this bill
qains uncertain as its progression
ugh the legislative process is still

rec
reg

re
thro

According to Okafor & Ileyemi (2023),
until 2004, Nigeria had laws that imposed
restrictions on women police officers. The
police Act of 2004 required women to seek
permission to marry and prohibited them
from getting married within three years of
their employment. However,  the court
nullified Section 124 of the Act.

Prospects for Gender and Equal
Opportunity '
1. Creation of Relevant Laws that
Address Gender Inéquality
Laws provide a crucial framework to safe-
guard the rights of individuals and pro-
mote gender equality. This legal protec-
tion sets the stage for creating & more
®quitablé society. Moreover, legislation
tn contribute to cultural and attitudinal
S,h.ifm in Nigeria. By challenging tradi-
tonal gender norms and practices, laws
“eate an environment that fosters greater
“Nder equality, They encourage indivi-
i;;ls and organizations to adopt more
“Sive practices and question outdated

2. Empowerment of
Gender Groups
l:egislation can also empower margina-
lized §roups, particularly women, by
providing them with access to education,
employment, and leadership opportuni-
ties. When women are given equal
opportunities, they can actively partici-
pate in economic and political spheres,
contributing to overall social develop-
ment. By empowering women and
increasing their participation, they can tap
into their full potential and benefit from
their expertise, skills, and unique
perspectives.

Marginalised

3. Alignment with International
Treaties

Nigeria's commitment to promoting
gender equality through legislation aligns
with its international obligations. Many
countries have ratified international con-
ventions and agreements that prioritize

- gender equality and equal opportunity. By

enacting and enforcing gende:r-b;s;:ﬁ
legislation, Nigeria demonstrates ;lt:s :m :
cation to upholding human r;rglitmems'
fulfilling its intematlofle'll comdin et
This can enhance Nigeria's standing
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i its
lobal community and conmbult:ee stoand
xg‘eputation as a country t.hat valu
protects the rights of its citizens.

i and
4. Sensitisation, Awareness

rIr b ‘ g o, ® bo L
Another prospect is sensitization pIo

grams, traifing on gender-se‘nsitl've
practices, and the promotion of dlyersny
and inclusion within key institutions zfnd
penalties when cases of discrimination
comeup.

Conclusion
In conclusion, gender equality and equal
opportunity are core principles that seek
to establish fairness and justice for indivi-
duals, regardless of their gender. Achiev-
ing gender equality involves challenging
societal norms, stereotypes, and biases
that perpetuate discrimination, recogni-
zing the equal participation and success of
both women and men in all areas of life.
This encompasses education, employ-
ment, leadership, and decision-making,
fosteting a more inclusive and equitable
society. However, there are prospects for
progress through interventions like
cox.‘nmunity seminars, awareness cam-
palgns,.and_collaborations-. Strengthening
11'13t1tut101.1al capacities, promoting diver-
IS;ty and inclusion, and sustained efforts
; € equitable society by
addressing thege issues and ensurj
» uring

nt in Nfgerié: Concepts, Issues & Strategieé -

effective implementation apg :

ment of laws centred on genge, eq Orce,

Uality,
Recommendations
1. Legal Protection to Aq dress
Prevent Violence ang

Based on the findings of thjs study .

recommended that efforts to a4 dres; : ig
prevent violence against women and g::ld
should focus on raising awarenesg, pr(:
moting education, advocating for legal
protections, and supporting survivors, i
crucial to challenge societal norms g,
perpetuate gender inequality and discri.
mination as these are underlying causes of
violence. By addressing the root cauges
and providing support systems for survi.
vors, progress can be made towards
eliminating violence and ensuring the
safety and well-being of women and gitls
worldwide.

2. Equal Access to Quality Education

Also, closing the gender gap in education
and ensuring equal access to quality edt
cation for girls and women is essential fr
empowering them to engage meaﬂf'“g'
fully in political activities and decision
making processes (Nkereuwem, 20_23)‘
The CEDAW Committee has provie
recommendations to state parties © over(;
come gender stereotypes as barriers ¢
girls' and women's education, indu,d;::g
gender training for teachers, gei¥

. noﬂ'
education materials, and promoti’é

o
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rraditional fields of study and employ-
ment for girls.

5. Intervention by Civil Society
Organisations

The role of civil society includes oversight
on governance and implementation,
transparency and holding governments
accountable. Civil society organizations
are non-state, not-for-profit, voluntary
entities formed by people representing a
wide range of interests. With necessary
collaboration and intervention, they are a
powerful force that should be leveraged
effectively to ensure relevant contribu-
tions are made toward the development of
women and girls - and make spaces in
areas where the space seems to be closed.

4, Collaboration and Good Practice

Collaboration requires humility. Each
party must know their strengths, share
those strengths with others and support

those who exhibit the skill/expertise that

others do not have. There are several
examples of civil society organizations
coming together to effect legislative
change in Nigeria, e.g., VAPP 2015. The
back stories are very interesting but it was
true collaboration with lots of ebbs and

flows that led to the eventual success.

5. Post-CEDAW Review Recommen-
dations

Post-CEDAW review recommendations in
the concluding obsetvations provide a
working environment for civil society and
state to work together to develop compre-
hensive plans to address issues high-
lighted in a sustainable manner, like immi-
grant integration — bridging communities
through engagement and dialogue;
disaster preparedness and climate action,

and review of the regional gender agenda,
among others.

6. Funding Opportunity

There is a need to designate resources for
civil society integration — conferences/
educational opportunities, laws and
activities geared towards gender equality
and equal opportunities by the UN and all
tiers of government.

7. Technology and Communication
Leveraging on techniques and techno-
logies that make the most sense, have the
farthest reach can also help, including the
electronic and print media for massive
dissemination of information.
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