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Abstract 
Leadership plays a prominent role in every setting at all level. A leader is involved in a process of growth and development. Leadership is distinct from management.  Things are managed, but people are lead. Leadership begins with a person, and there is no leadership without a group of people to influence and develop, and the size of the group is immaterial. Leadership is also one of the fundamental elements of every successful organisation. This paper intends to look at who a leader is? What is leadership? What is Christian leadership? And why Moses is looked upon as one of the best leaders in the Old Testament. What are the leadership principles of Moses? The statement of problem of this work is that contemporary ministers of God’s leadership style of operation is different from that of Moses in the sense that they are proud, selfish and lack knowledge about leadership. The church leadership has also been accused of all forms of crime including duping and ritual murder. Others have been accused of nepotism in that some personalize their churches by making such a family business in which their wives and children occupy key positions and serve as the treasurers and caretakers of church properties. This situation therefore calls for academic concern.  Historical and Phenomenological methods were adopted for this work. Some findings in the course of this work are: One, some churches misunderstand what leadership is all about. Secondly, it is also one of the most misunderstood qualities as it relates to congregational development and structure. The situation of things in any setting could be traced to the kind of leader on ground. An active and visionary leader has the tendency of making positive impacts on his subordinates.
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Introduction 
Leadership has been an important topic in the fields of administration, organizational behaviour, as well as industrial and organisation psychology. Leadership has long been a subject of study and as a result, many thoughts and ideas exist about the subject. It is observed that many of Pastors nowadays do not know how to administer the people of God or conduct meetings.
    The following questions then arise in terms of the roles of the pastors as leaders of God’s peoples. Who is a leader? What is leadership? Who is in control or in charge of an organisation or institution, a leader is one who guides a group of people or gives advice to them toward certain goal or project so that the goal or project would be accomplished. Tead’s definition of leadership is a classic one. He defines leadership as, the activity of influencing people to cooperate toward some goal which they come to find desirable. The distinctive task of a leader is to guide by drawing along or giving before his or her people to guide by instructions or counsel. To Adetunji1, some of the many facets of leadership are found in the accepted supplementary definitions: A leader is one who guides his or her followers toward desired goals. A leader is one who is chiefly responsible for the strategy, programme and the unfolding plans that lead to achievement and victory for a group of people. Is the one who in the comradeship of the group counsels and guides his followers toward goals cooperatively chosen and freely embraced by the group. It is also his responsibility to guide and helps his fellow comrades to reach a desired objective, achieve a chosen aim, and get a worthwhile job done. It was defined by a group of Baptist ministers in the United Kingdom as one responsible for formulating policy, administering programmes, and discharging individual responsibilities demanding initiative and skills. Weems defines leadership as “The development and articulation of a shared vision, motivation of those key people without whom that vision cannot become a reality, and gaining the cooperation of most people involved. Vision is very important to leadership. Leadership is a shared function or a series of shared functions, any of which may well be performed by any member of the group who shares and catches the vision. Leadership at its best is never revealed by the front man who by his words and actions, seems to say, “Here I am, come follow me”; rather than “Here we are in this group or church or institution, organization or management. What is it to be done? How best can we do it together to achieve our mission and vision?” Biblically, the leader is a great servant. The master of men expressed the ideal this way; “And whosoever will be chief among you, let him be your servant.” The leader sees through the eyes of his followers working with him not for him. He considers them partners. He duplicates himself in others. He does not hold people down but lifts them up. Many so-called Christian leaders hold their staff down by not promoting them because such leaders did not want them to catch up with him or her. Adetunji describes such leaders as not having faith in their people. A good leader has faith in his people. He leads by receiving suggestions and advice from his people. He is not interested in having his own way all the time, but finding the best way to do the job with his people.

Christian Leadership in a Church: 
Leadership in the church is the noble art of cooperatively planning and uniting to achieve the goals God has set for humankind in the life, teachings, death, resurrection and the coming back of Jesus, the Christ. This, indeed, is Christian leadership. In the life of the church, leadership is far more than methods and machinery or techniques or holding an office. In essence, a leader in a church should also embrace ‘Moses’ personality whose wisdom, self-sacrifice and labour cooperate with others in finding and doing the will of God. The kind of leadership required by any church will depend largely on the size, membership, the nature of its community, the extent of its present programme and the range of its opportunities.
    Four indispensables are to be found in every successful church. They are programmes, organisation, morale and leadership; but the greatest of these is leadership. If the leaders, ministerial and lay, display vision, devotion and energy, their church will grow and prosper. If they show indifference, lassitude and lack of faith and non-reliance upon the Holy Spirit, their church will languish and fail; the securing of able, devoted trained leadership is the master key that opens every door of successful administration in a church.
    Church leadership therefore, refers to all those who exercise influence, guidance and direction to those in the church towards fulfilling the church’s goal. With this in mind, in order to be effective, each leader needs to be; a person of vision, action, steadfastness, servant-hood, and dependence. Church leadership effectiveness requires that these God-given leadership characteristics be developed to the honour and glory of God.
Theology of Leadership 
    What does God’s word say about leadership? There is no doubt that the Bible speaks to all of human spheres and situations and in all ages. (Ex.20) A large part of the Bible account and church history speak of God’s call to lead to people in different settings but with the ultimate goals of glorifying Him. The book of Wisdom asserts that “Leadership is one of the indispensable attributes of a ministry that transforms lives.”. Barna has found that what facilitates significant spiritual development within their people is the claim of thought of leadership by those pastors. Leadership is a spiritual gift as it falls into the domain of management administration. The Bible is replete with people who were examples of those who held leadership positions. Many of them performed exceptionally well and with outstanding results. Joseph was governor in Egypt. His administrative and leadership acumen was great for all generations. Moses was called and commissioned by God to lead the Israelites out of the Egyptian bondage to the wilderness. He was used by God as a competent and effective leader to make Israel a theocratic state. Moses-Jethro model of judicial administrative leadership style has been a great contribution in history.
    David was also one of the greatest men and leaders in the Old Testament. He was a shepherd, poet, the greatest king of Israel, statesman and an ancestor of our Lord and Saviour Jesus, the Christ. He has many great qualities many leaders would want to have. He was remembered and respected for his heart for God. His greatness was described by the Bible Chroniclers as “a man after God’s own heart”. He was a leader who often learned from his mistakes or the consequences that resulted from his mistakes. He was such a great leader that he was listed in the “Hall of Faith in Hebrews”.
Moses’ Early Life and Education
    Exodus 2 begins the story of Moses, that man of renown, famous for his intimate acquaintance with heaven and his eminent usefulness on earth. He was born at the time of the cruel edict of Pharaoh of Egypt, but the time soon came when it was impossible any longer to hide the child. The mother resolved upon a plan which was at once a pathetic imitation of obedience to the edict of the king, an appeal to womanly sympathy, and if it succeeded, a subtle scheme, to bring the cruelty of Pharaoh’s home to his own attention8. She took an ark of bulrushes (Exodus 2:3-4), daubed it with bitumen mixed with the sticky shine of the river, placed in this floating vessel the child of her love and faith, and put it into the river at a place among the reeds in the shallow water where the royal ladies from Pharaoh’s palace would likely come down to bathe.9
    A sister, probably Miriam, stood afar off to watch (Exodus 2:3-4). The daughter of Pharaoh came down with her many ladies to the river (Exodus 2:5-10). The Princess saw the ark among the reads and sent a maid to fetch it. The expectation of the mother was not dashed. The womanly sympathy of the princess was touched. She resolved to save this child by adopting him. By the intervention of the watching sister, he was given to his own mother to be nursed (Exodus 2:7-9). “And the child grew, and she brought him unto Pharaoh’s daughter, and he became her son” (Exodus 2:10). Thus, he would receive her family name and be treated as a prince and as Pharaoh’s own in the palace.10
    Thus, he was instructed in the wisdom of the Egyptians” (Acts 7:22). Commenting on Moses, Catchpole states that, “because he was brought up an Egyptian prince, he received the best education of the land in astronomy, geography, mathematics, religion, philosophy, architecture etc. He was one of the three most highly educated characters in the Bible. Others are Isaiah and Paul.11
    Moses was brought up into Pharaoh’s court, a prince with a silver spoon in his mouth. He enjoyed power and wealth of Egypt for some time before they discovered that he was not an Egyptian Prince but one of the Hebrew slaves. Immediately, the faith of which the epistle to the Hebrews speaks was at work (Hebrews 11:23-28). Moses “refused to be called the son of Pharaoh’s daughter” (Exodus 2:11-14, Acts 7:24). Whether he did so in word, by definite renunciation, or by his support of the cause of the slaves against oppressive policy of Pharaoh is of little importance. In either case, he became practically a traitor, and greatly imperilled his throne rights and probably his civil rights as well. Jacob asserts that during some interventions to ameliorate the condition of the state slaves, a noisy dispute arose between a Hebrew and an Egyptian and Moses slew the Egyptian (Exodus 2:11-12). Thus, his constructive convert treason became an overt act12.
    Discovering through the ungrateful reproaches of his own kinsmen with whom he was trying to identify with, that his act was known, he quickly decided, “choosing rather to share it treatment with the people of God” (Exodus 7:25), casting in his lot with the slaves of the empire, rather than “to enjoy the pleasures of sin for a season,” in the midst of riotous living of the young princes at the Egyptian court13. He decided to be nobody and do right than to be a tyrant and rule Egypt.
The Background of Moses the Great Leader 
The ancestors of Moses, the Hebrews migrated to Egypt when there was a famine. Joseph, one of Jacob’s sons, had been sold into slavery by his brothers. But providence was upon his life that he became a great man in Egypt. Egypt was the then world political and economic leader. Because of Joseph, Pharaoh allowed the Hebrews, Joseph’s people, to come and settle down in Egypt. The Hebrews lived in Egypt for four hundred and thirty years. The Hebrews were given the land of Goshen as their settlement.14 The Lord multiplied them greatly. But there arose in Egypt another “Pharaoh who knew not Joseph”, that is, another King arose who refused to recognise the great contributions of Joseph to Egypt; another dynasty entirely. (Exodus1) It was that Pharaoh who promulgated the cruel law that all Hebrew males born at birth be killed. It was at this time that Moses was born. (Exodus 2)
Refuge in Midian
Knowing that his crime would be discovered, Moses fled. He knew that his crime would bring upon him degradation from his high position when discovered, deprivation of the privileges and comforts of the Egyptian court. He ran away a poor wanderer (Exodus 2:15), At long, last, the friend of slaves reached the Sinitic province of the empire and hid away among its mountains.
The call and Commission 
    The narrative in Exodus 3 is the call and commission of Moses to the leadership position that God has called him. One day, Moses led the flocks to “the back of the wilderness”. He saw a burning bush, but the grass was not consumed. What a great spiritual encounter. It became to Moses a vision.15 The vision had ceased among the patriarchs for some ages before the coming of Moses, that God’s appearances to him for Israel’s salvation was well welcome, and in this periscope, we have God’s first appearance to him in the bush and the conference between God and Moses in that vision.
    Moses received his commission, a commission to a solitary man, and his refugee to return home and deliver his kinsmen from a dreadful slavery at the hand of the most powerful nation on earth that time. It was no easy leadership task that Moses has been called. Gangel asserts along this line that, “Biblical leadership takes place when divinely appointed men and women respond in obedience to God’s call”16. He goes on to say that, “they recognised the importance of preparation time, allowing the Holy Spirit to develop tenderness of heart and skills of hands”17. Moses was eighty years old when God called and commissioned him to go and deliver Israel from Egypt and create a nation for Him. It took Moses eighty years to prepare for the forty years’ leadership task God has for him. After many battles with the Pharaoh, he led the Hebrews out of Egypt.

Moses’ Leadership Development
    The life of Moses can be divided into three parts as God prepared him to lead the children of Israel out of bondage in Egypt. According to Lockyer, in the first forty years of Moses’ life, he lived as Pharaoh’s son which gave him the benefit of the first training in the world at that time. In the second forty years of his life spent in Midian, he became a shepherd so that at the proper time he could become the shepherd to the children of Israel.
    Thirdly, in his last forty years, he used the lessons learned to lead the children of Israel out of Egypt and to the Jordan River. God used Moses’ life experiences to shape him into the leadership role he needed for His people to bring them out of bondage into freedom. God used Moses’ life experiences especially in the court of Pharaoh as well as Egypt to prepare him for the leadership role that the Lord needed to deliver to his people from bondage. Thus, Moses Leadership was intriguing to such an extent that as a leader, he was distinguished for three leadership styles.
    The character make-up of Moses as a leader. Moses is an intriguing leader because he was a blend of 3 leadership styles.
1.    Charismatic
2.    Administrative
3.    Conflict resolution.
Moses temperament, his strengths, weaknesses, opportunities and threats will give rich application for anyone studying the subject of Leadership. Leadership is an integral part of every organisation or institution. If any institution is to grow, and achieve its desired objectives, it cannot afford to toy with the issues of leadership. Leaders are needed to put things in place and to preside over the administration of instruction for progress to be achieved. Leadership is the process through which an individual influenced another or others to accomplish a worthy goal or a shared vision. It is the process of persuasion and example by which an individual includes a group to take action that is in accord with the leader’s purpose or the shared purpose of all.18 It is the art of getting things done with and through people.19 Leadership roles to Ogunewu have been an established phenomenon in God dealing with these people from time immemorial, from the old testament days, the and indispensability of leadership can be observed in Gods dealing with the nation of Israel. Divine leadership is in God Himself, but it was not at all possible for him to exercise his rule over them without woman leadership.20 The call to leadership is a consistent pattern in the Bible. Although God is the ultimate leader21 however, he had always sought to exercise his rule over when through their fellowmen. Leadership is so important and thing of necessity to God that he values those in leadership positions and always saddle people with the responsibility of leadership. Consequently, human history gives abundance testimony to the fact that no generation of people can rise beyond the level or quality of its leadership.
In this contemporary time, the leadership of the church is no less important that it has been in the beginning. With regards to the dispensability of leadership in the contemporary church, Dresselhaus declares that leadership under God is the key, which is divine. Build a strong team of leaders, and the church will prosper, surrender leadership, and the entire enterprise will ultimately collapse. This is leadership.22 In the same vein, Schuller declares that there is no substitute for dynamic, aggressive, positive inspiring leadership23 without responsible leadership because things will not work-out as expect in the Church. There will be confusion, as there will be no one to lead the people in the right direction.
     
Moses model of leadership and lessons for 21st-century church leaders
A leader’s life is more important than any other abilities or skills he may have. A secular leader may live an immoral life and still function as an influential leader, but not as a church leader. Church leaders are expected to strive and imbibe the under listed traits of Moses leadership styles:   

Humility    
    The Bible describes Moses as “a very humble man, more humble than anyone else on the face of the earth” (Numb. 12:3). The Bible described Moses this way after Miriam and Aaron challenged the lawgiver’s authority. Moses intervened with God on their lives because of their behalf. Only a humble man can represent the interests of people who are critical of him. Wilkes says that “humility begins when you have a true picture of yourself before God and God’s call on your life. This is very true of Moses”.24 Warren Bennis lists humility among the “basic ingredients of Leadership”. He writes “Humility produced by the presence of God brings a Christ-centered confidence in the leader.25
    Pride is the opposite of humility and God-centered confidence. Pride is an inflated view of who we really are. It is arrogant self-worship. Moses, the great lawgiver and leader, was at the centre of God’s will throughout his life. Humility is a great lesson for every leader to learn.
Strong, Consistent Prayer Life
    Prayer is what Wilkes calls; “quiet reflection and quiet waiting26 prayer put all things earthly in perspective with things holy. Quiet prayer allows the Christian leader to meet God and His followers to know the leader. The Bible speaks of the radiant face of Moses because he had spoken with the Lord; he was with the Lord (Exodus 34:29-32). The beauty and glory of God will shine in the face and life of a Christian leader who prays. Robert Schuller says, “Prayer is life of farming27, and offered steps to quiet prayer for leaders. According to Buber, prayer strengthens the vertical and horizontal relationship of a leader.
Obedience
Miller noted that a key leadership quality in servant leadership is obedience.28 Nouwen says that a root concept for the very “obedience in Biblical language is “to listen” and that, “obedience…is a total listening, a giving attention with no hesitation or limitation, or being ‘all ear’. The word obedience has no association with fear, but rather is an expression of the most intimate loving relationship.”29
Moses became a servant leader of God’s people when he obeyed God’s call on his life to go to Pharaoh and deliver the message.
Integrity 
    Integrity is the quality of being honest and firm in one’s moral principles. The integrity of something such as a group of people is its quality of being one, united in things, Moses had personal integrity. Speaking about personal integrity, Stubblefield states that, “It is being honest in one’s personal and professional life.”30 Moses was indeed an honest man. He knew where he was going and used ethical means to get there. He was not easily side-tracked. When Augustine was asked what is the first article of the Christian religion, he answered, ‘Humility’, genuine humility leads the strong to serve the weak. Genuine humility loses all its self-conceit but never loses its self-respect. Unfortunately, many Nigerian Leaders do not have this great virtue. It is consistent with the highest dignity of character and life. Every Christian leader is called upon to seek this virtue from the Lord who will generously give it.31 Tragically, many Christian leaders have lost their integrity because they did not take heed. Instead, they run after wealth which really does not last.
Love for the People
A good Christian leader must have genuine love for his or her people. Moses had genuine love for his people. For the sake of Israel, Moses abandoned his rights and privileges of Egypt as a prince. When Israel sinned against God and God decided to wipe (them) out and create a new people, Moses pleaded with God, asking Him to wipe out his name Moses from His book instead. Great love characterises his life and leadership. A Christian leader is expected to love his people sacrificially as Jesus loves His church.


Conclusion
    The personality of this study was one of the greatest men in history. Judging by the number of Jews and Christians who hold him in high esteem as the lawgiver, prophet, statesman and administrator, Moses was a great leader who influenced world history. He had eighty years of training and preparation for the task of his life which lasted forty years. All church leaders should learn the qualities of humility (meekness), trust, integrity, obedience, love of the people. Church leaders should also learn from Moses, a strong, consistent and persistent prayer life that would always sharpen their vertical relationship with God and horizontal relationship with men. Moses also exemplified the importance of making sacrifices for the sake of the people. Making sacrifices for the common good of the people is an attribute, church leaders must emulate from the character of Moses. They should always be willing to make personal sacrifices and do away with the ‘myself and my family’ syndrome. Once one becomes a leader, he or she becomes responsible for the wellbeing and all-round development of the people. As clearly observed in the simplicity of Moses, ostentation and self-aggrandisement are not qualities of a good leader. Church leaders today must be cautious of how they go about their activities and the kind of life that they live. The materialistic worldview and prosperity gospel that is espoused by many church leaders today should be eschewed. The lessons in the leadership style of Moses are numerous yet sufficient to guide one to become a good leader. The quality of the leadership has a bearing in the progress that the church makes. Leadership therefore, remains a fundamental part of the church and imbibing the leadership qualities of Moses is a means to move the church forward and ensure that the followers become better persons both spiritually and physically. 
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