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Abstract

The paper examined and analyzed the role of entrepreneurial trait on male and female

youth empowerment in Nigeria using secondary data from the National Bureau of
Statistics (NBS). The data were extracted from the six (6) states in the south-weslern part

of Nigeria between 2013 and 2014. The collected data were analyzed using I-lest and
bar-chart tool with the aid of Microsoft Excel 2007. The findings revealed that there is a

statistical significant difference between male and female youth empowerment in Nigeria

because the calculated t-test value of -0.3040 is greater than the tabulated (-test value of
-2.131 at the 5 percent significant level. The implication of the findings is that male and
[female youth empowerment differs in terms of it low percentage contributing effect of
30.40 percent of entrepreneurial traits with the female gender having the most
advantageous effect due to inadequate entrepreneurship training centres that can cover
wide varielies of training for youth in the country.

Keywords: Male, Female, Youth empowerment, Entreprencurship, Trait

1. Introduction
frica’s most populous nation and the  Young people between the age group of
largest economy has a youth 15 and 35 years are without work at a
unemployment challenge. In Nigeria,  percentage of 55.4 percent. Graduates
nearly a quarter of the population is out of  from tertiary institutions have a great deal
work and 20 percent is underemployed.  of difficulty in  getting themselves
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established. People that didn't attend
higher institutions of learning who should
be getting vocational training are not
getting it; they are not getting into formal
employment. Given the scale of Nigeria,
it's a challenge not just for it, but for
Africa and the whole world. However, oil
over the last 30 years in this country has
meant people have taken their eyes off
other industries, that is, there is a lack of
diversification that we should have
(Nevin, 2019). There is the need to
recognize this as a crisis so that youth can
have something gainful to do through
entrepreneur  skills, which they may
acquires through necessary trainings by
the government or non-governmental
agencies.

The development of entrepreneurial trait
is vital to the sustainability of a
competitive advantage in a global
economy that is catalyzed by adequate
youth empowerment. The role of
entrepreneurial trait in identifying and
nurturing this entrepreneurial potential
among youth is becoming apparent to the
government and policy makers. Research
has theorized that the supply of
entrepreneurs can be increased by
developing a positive perception about the
feasibility and  desirability  of
entrepreneurship  through educational
preparation at an early age (Kourilsky,
1995). When rooted in solid learning
theory, entrepreneurial education
develops entrepreneurs by increasing
business knowledge and promoting
psychological attributes associated with
entrepreneurs (Kruegar & Brazeal, 1994;
Kourilsky & Walstad, 1998; Walstad &
Kourilsky, 1999). In the direction of this
present study, there is the need to
investigate youth empowerment among
males and females in the south-west
region of Nigeria through their
entrepreneurship trait acquired. This
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present research study looks differently
compared to other studies (Veras, 2015;
Okyireh and Simpeh, 2016; Mazumdar
and Ahmed; 2015) in the sense that it
makes use of secondary data source in its
investigation.

2. Literature Review
Conceptual Review
I :mpO\\‘crmcnl can be viewed as the

means of creating a social
environment in which one can make
decisions and make choices either

individually or collectively for social
transformation. It strengthens the innate
ability by way of acquiring knowledge,
power and experience (Hashemi, Schul;r
and Riley, 1996). Also, empowerment Is
the process of enabling or authorizing
individuals to think, take action and
control work in an autonomous way. It is
the process by which one can gain control
over one's destiny and the circumstances
of one‘s life. It includes control over
resources (physical, human, intellectual
and financial) and over ideology (beliefs,
values and attitudes) (Baltiwala, 1994). It
is not merely a feel of greater extrinsic
control, but also grows intrinsic capacity,
greater self-confidence and an internal
transformation of one‘s consciousness
that enables one to overcome external

barriers to accessing resources Or
changing traditional ideology (Pinto,
2001).
Gender

ender refers not to male and female,

but to the masculine and the feminine
that is, to qualities or characteristics that
society ascribes to each sex. People are
born female or male, but learn to be
women and men. Perceptions of gender
are deeply rooted, vary widely both within
and between cultures and change over
time. But in all cultures, gender
determines power and resources for



females and males (FAO, 2011). It is a
central organizing factor in societies and
can significantly affect the processes of
production, consumption and distribution.
In fact, the influence of gender on rural
people’s lives and livelihoods is so
substantial that “by any indicator of
human development, female power and
resources are lowest in rural areas of the
developing world. Rural women make up
the majority of the world’s poor people.
Notwithstanding recent improvements in
their stafti§"they have the world's lowest
levels of schooling and the highest rates of
illiteracy. In all developing regions,
female-headed rural households are
among the poorest of the poor” (FAO,
2011).

Entrepreurship
Davis (1983, as cited in Igbo 2005)
sees entrepreneurship as the creation
and running of one’s own business.
Timmons (1987 cited in Igho 2005) sees
it as the creation, building and distribution
of something of value from practically
nothing  to  individuals,  groups,
organizations and society. It was summed
up by stating that it involves planning and
organizing small business ventures
through the mobilization of people and
resources to meet people’s needs.
Schumpeter ~ (1995)  posited  that
entrepreneurship is a process of change
where innovation is the most vital
function of the entrepreneur. It is the basic
requirement for economic development in
a free enterprise or mixed economy where
innovation is the basis of development.
Innovation in a system can increase the
marginal productivity of the factors of
production. UNIDO (1999) defined
entrepreneurship as the process of using
initiative to transform business concept to
new ventures, diversify existing ventures
or cnterprises to high growing venture
potentials. The above definitions and

Jou
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fact that
innovation.

to the
involves

discussions  point
entrepreneurship

development,  recognition,  seizing
opportunities and converting
opportunities to marketable ideas and
values while bearing the risk of
competition. Entrepreneurial
development is a catalyst for economic,
social and industrial development. Peter
and Clark (1997 as cited in Egai 2008)
affirms that entrepreneurial development
is a disposition to accept new ideas, new
methods and make people meresinterested
in present and future than the past. The
entrepreneurial class provides leadership
in resource change, innovation, technical
progress and capital formation to produce

new knowledge, new production
techniques/possibilities,  profits  and
economic growth. Historically,

entrepreneurship development Nigeria
has remained excluded from industrial
policy until changes began to occur in
1980s due to the am-bivalency of
competition and the increasing service
sector. Audretsch and Thurik (2001)
argued that the role of the entrepreneurial
sector  changed ~ when industrial
comparative advantages shifted towards
knowledge-based economic activities.
Large firms lost their competitive edge
while smaller and more flexible
entreprencurial  ones  gained  new
importance in the increasing knowledge-
based economy. New dynamic ventures
are acknowledged to be the drivers of
innovation,

Empirical Review
Veras (2015) investigated empirically
on  female  entrepreneurship,
women’s enterprise development and the
opportunities to create share value. The
framework of the study arose due to the
fact that, although women are making
relevant advancements in
entreprencurship, yet, if compared to men,




they lack access to finance, training and
rights, besides differing in terms of
economic opportunities. The initiative of
the study aims to locate women-owned
businesses, certify and introduce them to
business opportunities. OKkyireh and
Simpeh (2016) explored on the meaning,
competence, choice and impact of
psychological empowerment in a sample
of six rural entrepreneurial women at
Ambhrahia-Otinibi, a village in rural
Greater Accra Region, Ghana. The
findings in the study indicated that the
rural women who engaged in
entrepreneurial activities found their job
more important and meaningful. The
findings also revealed that the women had
a greater level of autonomy, independence
and freedom to manage their business.

Morshed and Haque (2015) conducted a
study to find out how entrepreneurship
increases empowerment of women
through the wuse of a structured
questionnaire for the collection of data.
The collected data in the study were
analyzed using descriptive statistics. The
study findings revealed that
entrepreneurship has increased women
decision  taking  ability = when
comparatively analyzed between
housewife — and  entrepreneur  and
housewife. James (2012) demonstrated
the success of women in microenterprise
development to represent issues relevant
to women’s success in the sector. The
study tended to use gender simply as a
variable to explain success vis-avis
relevant understanding of gender as a
social construct. The study demonstration
showed that gender and microenterprise
development theorists do better at
incorporating power relations into
explanations of why women start
microenterprises and  why their
performance differs from that of men.
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Meenakshi, Subrahmanyam and
Ravichandran (2013) gave a brief idea
about the importance of entrepreneurship
and its influence on the empowerment of
rural women. The study threw light on the
constraints of rural women entrepreneurs
with solutions to overcome it. The
expository part of the study revealed that
entrepreneurship among women no doubt
improved the wealth of the nation in
general and of the family in particular.
Pounder (2016) identified areas of gender
disparity among entrepreneurs, as well as
the means of empowering female
entrepreneurs, with special reference to
the Caribbean. The findings of the study
showed that many female entrepreneurs
were literate, married, accepted lower
salaries and generated smaller revenues
when compared to male entrepreneurs.

Ayevbuomwan, Popoola and Adeoti
(2016) assessed the empowerment status
of women in rural Nigeria, using the 2013
demographic and health survey data and
statistically analysed them using the logit
regression technique. The study findings
revealed that while the age of women, the

age of the household head and
employment in skilled and unskilled
sector  significantly  increased the
probability ~ of  rural women’s
empowerment, the gender of the
household head, employment in

agriculture and allied sectors, household
size and the location of rural women in the
Northern region of Nigeria reduced the
probability of women  economic
empowerment in rural Nigeria. Aluko and
Okuwa (2018) analyzed the pattern of
university interaction for innovation that
engenders inclusive development in
Nigeria, specifically for innovative
solutions for women empowerment that
occurred through interaction between the
University of Ibadan and the Ile-Ogbo
community and its implication for
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empowerment in Nigeria based on thewr
role of entreprencurship trait in the south-
west region of Nigeria, with more
attention given to the female gender, as
shown on Figure 1. This implies that the
number of trained youth in the south-west
region differs in terms of their
entrepreneurship traits through the forms
of empowerment they have received
between the periods considered at a
percentage of 30.4% due to an insufficient
number of trained youth through the
inadequate manpower provided. The
results revealed that, despite the
government claimed effort on youth
empowerment, its impact on the male and
female youth in terms of it
entrepreneurship trait differs based on its
desire productivity, which is very low.
This shows a similar agreement with the
study of Kargwell (2012) conducted in the
United Arab Emirate that there are
significant differences between male and
female entrepreneurs that affect their
start-up and business sustainability.

3. Conclusion

he study concludes that there are

differences and similarities between
male and female entrepreneurs in the
south-west region of Nigeria through the
forms of empowerment they received. In
the outset, both male and female
entrepreneurs  face some difficulties,
however, to a different degree. The gender
issue is vital to explain the different
perception  of male to  female
entreprencurs’ gains on the light of their
own experiences. This reflects genders
perceptual differences. In addition, gender
enhances  entrepreneurs’  choice  for
necessary empowerment in the states
which in turn show that gender is a critical
factor that influences and determines the
entrepreneurs”  trait  and  youth
empowerment in the south-west region of
Nigeria ~ which  should,  however,

Audretsch, A..

FAO

TSR B <00 i -
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necessitate government attention about it
by giving it a keen consideration
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