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6. Insufficient numbers of Technical colleges of education in the country as well
as unavailability of most faculties of education of education offering vocational,
entrepreneurship and vocational education. Researches has shown that there
are very few teacher training institutions in Nigeria that are offering most of the
so called subjects that are in the new secondary school curriculum. It became
very difficult to produce teachers for these subjects in adequate numbers. For
instance, Federal college of education (technical), Gusau in Zamfara state, is
meant for to only female and the graduates of this college can only teach at the
upper basic level. The question one asks from here is how many of these
institutions are available in the country? Can the numbers of graduate take
care of the need of the country?

Suggestions

The major suggestion that can be figured out from this Ppaper is that the
government should be interested in the production of teachers in good quantity
and quality, if the stated aims or goals of the new secondary school curriculum are

to beachieved. This is because of the vital role of the teacher in the interpretation

and implementation of the curriculum, It is believed that without qualified teachers

in different field or skills, implementation of the new secondary school curriculum

would be a myth. Government should provide adequate fund and conducive

teaching and learning environment for the teacher training institutions in order to

meet the needs and goals of the new secondary school curriculum. Governmens

should ensure that polices are consistent in order to avoid wastage of the slim

resources because the new secondary school curriculum is not different from the
6-3-3-4 curriculum.

Conclusion

The relevance of Teacher education in vision 2020 is enormous. For 2 L
meaningful agenda, teacher education must be taken into consideration becaus
the personnel that will translate the plans into action will have to evolve fn
teacher education, as development starts with people and education.
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VANCE OF TEACHER EDUCATION IN
NIGERIA NEW SECONDARY SCHOOL
CURRICULUM: A MYTH OR REALITY?

#i. 1. 0. 0. and Bello Muhinat B.

This paper examines the relevance of teacher education in Nigeria in

<o 10 the challenges imposed by the introduction of the new secondary

wol curriculum (2011). It highlights teachers’ roles in actualizing the

~ementation of the new curriculum and (he challenges in respect of the

. ities in acquiring sufficient knowledge and understanding on the

of the would-be teachers for the new programmes as contained in the

v curriculum. Specifically, it places emphasis on the areas of pedagogy

i learning for the benefits of the learners in respect of their development

practical skills and competence required in the new curriculum. It made

wegestions and concludes that the relevance of teacher education that would

ilitate quality assurance for the teachers, the learners and the nation at

Large should not be undermined. A paper like this would be an impetus (o the

indersianding of the challenges inherent in the present day development of
cducation in Nigeria and that requires Lo be addressed.

Introduction

Education is a key factor in human and national development. It would be
difficult to discuss human and national development without references to education.
Anikweze, Ojo and Maiyanga (2002), observed this when they noted that
development does not start with goods, it starts with people and dealing with their
education, organization and discipline. They maintained that without these three,
a1l resources remain latent and untapped. To discuss education without teacher
education will be scratching the surface. As Anikweze, 0Ojo and Maiyanga (2002)
opined, nearly all issues, whether related to goals, learning achievements,
organization of programme, or performance of the education system involve an
analysis of the role of teachers; their behaviour, performance, remuneration,
incentives, skillsand how they are used by the system. Therefore, teacher production
should be based on sound educational philosophy, a philosophy which, to all intents
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and purposes, should guarantee the acquisition of necessary professional knowledge
and skills such that trained teachers should be able and capable in the organization
of the school and in the ability to educate the pupils.

The UN report of 1929 noted that educatior is fundamental to enhancing
the quality of human life and ensuring social and economic progress. This is an
indication that, education has not been properly harnessed as a veritable functional
instrument, as ithas had only a marginal bearing on the quality of life of the individual
citizens. Italso indicates that the educational system is replete with problems and
one area that should come first in search of any human endeavour in life is education
and the education for teachers, which produces teachers that translates, educational
functions, virtues and aims into reality.

At present, the Nigeria government and educational planners think that
changing existing secondary school curricula would be as the best solution to
Nigeria’s societal problems. The government thus launched the new secondary
school curriculum, which raises questions about its values at a time when the existing
curriculum has not even been implemented to a satisfactory level. Furthermore.
there are arguments that the new secondary school curriculum does not hold the
key to Nigeria’s social and economic transformation. Ochayi (2011) pointed out
that the new curriculum is expected to take effect from September 2011, beginning
with the year one of the senior secondary schools as the old curriculum would be
systematically phased out by June 2014.

This new curriculum, known as Senior Secondary Education Curriculum.
SSEC, isaimed at producing secondary school graduates who are well prepared
for higher education as well as having relevant functional trade and entrepreneurship
skills needed for poverty eradication, job creation and wealth generation, The
Executive Secretary, Nigerian Educational Research and Development Coune:
NERDC, Professor Godswill Obioma, whose council developed the documert.
explained during the launching that graduates from the Senior Secondary Ed
Curriculum, SSEC, are expected to have been equipped for higher educatic
The Executive Secretary explained that the new curriculum was planned to & 'k
on the gains of the 9-year Basic Education Curriculum and to connect logical.
the learning experiences in the tertiary education. On the conditions for ca
tosit for public examinations, he stated that the first public examinations base
the new SSEC would be conducted by the West A frican Examinations
WAEC, National Examination Council, NECO, and the National
Technical and Business Education, NBTE, in 2014. To achieve the above,
that teacher education programme shall be geared towards producing teach
who are highly motivated, conscientious and efficient, imbibed with ahigh
enquiry and creativity, and who possess the intellectual and professios
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vtable to any changing situation (FRN, 2004) like the one envisaged for the

2020. It is against this background that the paper decided to look at the

of teacher education in the realization of the aims and objectives of the
new secondary school curriculum.

The Role of Teacher Education in realizing the aims of the New Secondary
~ school curriculum
Ibrahim in Maduewesi and Ofojobi (2006) states that teacher education is
- aprocess whereby the prospective teachers, pre-services teacher or intending
 teacher or aspirant teacher are provided the opportunity to develop cognitive
perspective, affective disposition and psychomotor competencies which endow
him/her with qualities, capacities, capabilities for teaching. It is meant to prepare
teachers that would effectively direct and influence learning in a classroom situation.
Recognizing the relevance of teacher education, the government through
her education policy said “‘since no education system may rise above the quality of
its teachers,” teacher education shall continue to be given major emphasis in all
educational planning and development. It further recommend that the minimum
qualification for entry into the teaching profession shall be the Nigeria Certificate in
Education (NCE) and that all teachers in educational institutions shall be
professionally trained and structured to equip teachers for effective performance
of their duties (FRN, 2004). This means that teachers are vital in the interpretation
of the new secondary school curriculum into reality; this is because without teachers
‘it will be difficult to meet the stated target. UNESCO (2001) identified different
roles of teacher education in order to help in the achievement of the goals of the
new secondary school curriculum, thus.
- Enables teachers to develop the potentials of their pupils
- To serve as role models
- To encourage self confidence and creativity.
Develop appropriate, and where necessary change attitude towards their job.
In order to meet these expectations, teacher education focuses on four major
elements. These are improving the general educational background of the trained
teachers, increase their knowledge and understanding of the subject they are to
teach, pedagogy and understanding of children and learning, and the development
of practical skills and competencés. In Nigeria goals that can help if applied strictly,
in the realization of the aims or goals of the new secondary school curriculum has
been listed thus (FRN, 2004);
to produce highly motivated, conscientious and efficient classroom teachers
for all levels of our education system;
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Encourage and further the spirit of enquiry and creativity in teachers;
Help teachers to fit into social life of the community and the society at large
and enhance their commitment to national goals;
- Provide teachers with intellectual and professional background adequate for
their assignment and make them adaptable to changing situations;
+ Enhance teachers’ commitment to the teaching profession (FRN, 2004).
As glorious as these stated goals are, there are still challenges that require
urgent solutions it they are to be actualized.

Challenges hindering Teacher Education Programmes in Nigeria from
meeting the set goals

The followings are some of the challenges Nigerian Teachers face in the
performance of their duties.

1. Itis very difficult to implement a curriculum successfully if teacher education
has limited funding capacities. Underfunding raises a lot of other implications
for successful implementation of educational curriculum. Since the economy
ofanation determines the success of any programme, in Nigeria the numbers
of students or pre-service training teachers and the tutors have kept on rising,
but government money available for education is less. (Sibulwal996). Since
manpower in the education sector has increased, the bulk of money allocated
to education is absorbed by salaries leaving very little for teaching materials.
books, in-service training, monitoring and other things needed for the smooth
production of qualified teachers that would serve as implementers of the new
secondary school curriculum.

2. Unavailability of school facilities and equipments such as lecture theater.
classrooms, libraries, resource centers, office accommodation, and furniture,
among others in most Nigerian teachers training institutions constitute a great
challenge to teacher education. The fact that the education sector is underfunded
by the government means that the availability and quality or facilities in learning
institutions is affected negatively. Kelly (1999) describes certain instances.
some institutions have inadequate classroom accommodation, which gives rise
to double or triple shift in order to give all eligible children an opportunity to
learn.

3. Teaching and learning resources are also a challenge. There is limited
procurement and supply of these resources in teacher training institutions.
Instructional materials and equipment are all in short supply or may not be
available at all. Worse still, with population explosion where classrooms are
overcrowded and student-teachers are made to share whatever little stocks
of material and furniture available, teachers’ effectiveness is hampered and it





