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Abstract: This work analyzed the various agricultural extension activities and the challenges
behind its in-effective performance among agricultural workers in Kwara State of Nigeria. The
data sets obtained were analyzed using both descriptive and inferential statistical techniques.. It

range, 41.7% had secondary education, and nequy_half were on working grade level 7-10 while
almost half of the respondents had 11-15 years| of working experiences. Essentially, funding of
agricultural projects" was-the most prominent constraint for delivering extension services. Chi-
square result revealed that a significant relatlonshlp exist between job satisfaction of the
respondents with other variables such as age (X =104.89, t=28. 87) marital status (X?=118.27,
t=36.42), acadermc qualification (X?=120.45, t=28.87), position (X?=190 15, t=43.77). working
grade level (X =85.23, t=21.03), years of working experience (X*=89.08, t=28.87), average
monthly salary (X?=91.44, t=28.87). The study therefore recommends for the need for agricultural
workers to be motivated through the provision of adequate and regular remuneration as well as

ncing thglr capacﬂy. owards quallty extensmn service in the Local
: e
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_lntroductlonx _ by 15
. R in the development of all natlons It is
only through agrlcul re that man can feed. Agriculture supphes food and
generates household income forithe majority of people in the ‘country (Akande,
2000). Nigerians are high consumers as well as producers of employment of
labour, contnbutror;,;q,ﬁross Domestic Product (GDP) and until 1970, agricultural
export were the .mal yurce of forelgn exchange earnings (Amasa & Olayemi,
22 - :
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of institution is passed on to person unable to avail them of such information -
which brings improvement in a systematic manner through carefully planned and |
organized programmes. Agricultural extension activities are essential activities 8 |
carried out by lower tiers of government through the extension workers whose
roles are to teach and carry information, links in between information and advice
for _r_naklng good decision. Agricultural extension workers occupy strategic
positions in the agricultural production cycle with the aim of liaising between the
farmers and research scientist. The effectiveness of extension officers lies in the
ends they achieved in teaching and informing farmers. Therefore, an adequate
supply of information will lighten the burden of extension workers. It has been |
sugg_ested by Lawani (2002) that one can identify somebody who.is literate in-the &
farming community and make him/her the information gatekeeper from whom
other farmers will receive information on a regular basis. f

Local Government is a tier of government closest to the people and itis &
vested with certain powers to exercise control over the affairs of people in its §
domain (Lawal, 2000). And it is a government at the grass root level of
administration meant for meeting peculiar grass root needs of the people (Agagu, ;2
1997). Local Government is a government by the popularly elected bodies
charged with administrative and executive duties in matters concerning the |
inhabitants of a particular district or place; (Appadorai, 1975). Looking at the
existence, performance and relevance of local government, Laski (1996) opined §
that the full benefit of democratic government cannot be realized unless we begin &
by the admission that all. problems are not ﬁcentral or national, and the result of | _
problems, not being so central/national in }heir incidence requires decisions at :
the place, and by the _pe;rgon. where and by whom the incidence is mostly deeply |-

felt.

2002). Agricultural extension is a service or system where educational advantage }

Nigeria is the largest and most! populous country in Africa  with
approximately 65% of people living in rural areas (NPC, 2006). Agricultural
workers in the 774 Local Government Areas in'Nigeria are actively involved In £
the execution of various ‘agricultural extension activities ranging from -food |
production, storage and, processing techniques, provision of relevant information §
to local farmers: on”how, to access. farm machinery and soft loans as wellas |
marketing channels& Des ite the fact"_-tpat these agricultural workers: Gl
strategically Dositionsg-’,_ftﬁthe lowest tier of government and are closer o the
Toot little orynothing jis usually heard about their effort to
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ensuring effective extension service delivery. The fact that these workers are -
more or less extension personnel, they are also faced with the problems of poor
remuneration, mobility and appropriate SKI"S for value chain service delivery like
their counterpart in the ADPs.

: This study is therefore poised to prowde solution to the challenges In
these areas of agriculture by attempting to highlight extension activities carried
out by agricultural extension workers. The general objective of the study is to -
assess the extension activities of Local Government Agncultural Workers in
Kwara State while the specific objectives are to:

Describe the socio-economic characteristics of local government agncultural i
workers, analyze the various agricultural extension activities being carried out by

- the respondents in the local government, examine the level of job satisfaction

among the respondents, and evaluate the challenges facing agricultural officers

which are militating against their effective performance.

This will allow the stakeholders involved in agricultural development to address
areas where agricultural extension services are needed and the constraints
militating against effective service delivery thus motivating agrlcultural extenS|on '
workers for effective and efficient performanc Sk
Materials and Methods of of Study, Vel

- This study was?carrled out in Kwar State, Nigeria. The ~study area is
~ located in the North Central zone of Nigeria jand it is bounded by Niger State in-

the North, Oyo, Osun and Ekiti States in the South and Kogi State in the East.

Kwara State shares an international boundary with the Republic of Benin along
its North Western part in Baruten Local Government. Because of its unique
geographical position, the State is referred |to as the “Gateway” between the
- North and South of the country. Kwara State has a population of 2.37 million and
~a land area of 36,825 square kilometres, and it is populated by Yoruba, Nupe, .
Fulani, Hausa and Baruba as major ethnic groups with other Nigerians as well.
The population for th:s study comprises of all agricultural workers in the
. sixteen Local Governments Areas of Kwara state. A well structured questionnaire
was used to elicit mformapon from one hundred and twenty (120) agricultural
workers that were purposwely selected from|one Local Government each from
the four admlnlstratlve zones of the Kwara State Agricultural Development
'Projects (Kwara ADPS) inthe study area. In (this study, data that was collected

include the socio- economac* characterlstics of agricultural workers and the
extensnon actlwtlesi EC
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" (30.8%) .counterpart. hisimight be due to the nature of a ricultural extens
-~-.(-!( - ;'-.8 /g)-ico '-Bgr!ti . g' k a & N SN g R T

T e R ««g G-I

¢ v ‘T d - 1 & T tt y i ;"_‘A 25 ! T “ 'y ; R X

» . .lﬁ ¢ *“1.1 L ol a i 1 F a-ﬂ ;.:

£ 3 9 i TR 4 g ‘:" 8 2L

% ey . e

: : 3 3 - ic r

- al I fJ-_e.—f!‘ 7

_ satisfactory (2) and not satisfactory at all (1)
.+ Constraints facing agricultural workers

- were facing in their work place and were told to state the ones they that hinder

economic characteristics of agricultural workers and job satisfaction on extension

_ agricultural workers as well as their total performance. Table 1 presents th
- socio-economic characteristics of the respondents: As indicated in Table 1, th

4 distribution of the respondents may give them' more opportunity in extension’
" service | delivery as| they fell generally within  their active, innovative an

~ |+ | of activities they carry ‘outs The' results obtained revealed that there were m
- 1(69.2%); males Tinvo I
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job satisfaction of agricultural workers and th.

constraints hindering effective and efficient performance. These variables. wer

measured as follows. .
Extension activities carried out by agricultural workers e
The agrit_:'ultura!- workers were presented with seventeen (17) different

tin the Local Government to determine iff
they truly carry them out or not and were asked to rate the items which was|

presented on a 3-point Likert Type duration scale of always (3), occasional (2) :
and never (1) ' e

Job Satisfaction of agricultural workers

Respondent were presented with six](S) item pertaining to job satisfactiori
and were asked to rate the items appropri '

point Likert Type satisfactory scale of highly satisfactory (4), satisfactory (3),.

Respondents were presented with six (6) most important.._bonstraints they

their performances * & © , RS
Chi-square analysis was used to determine the relationship between the soci

services. :

Data Analysis and Discussion of Results |

Socio-economic characteristics of Respondents e '
Socio-economic characteristics may hinder the level of job satisfaction

mean age of the respondents was 30 '/; years. The oldest respondent was.aged &
40 years and above while the youngest respondent was below 20 years of age. ,_
Majority (67.5%) of the respondents were below 40 years of age. This aged

praductive years. Thﬁigg der of ap ljndividuz.‘ can influence the type and quali

N \agricultural | extension  servic esthanthel[ 'fegi




¥ sctivities which involves a ' T
" emotional stability. ; ‘Qt _?f:‘ta‘sks equiLE '} .
,;:'G‘enerally, Inagricultural producti,on, the amount of family labatlic
v usqally closely related to the marital status of an individual. Table 1
‘majority (42.5%) of the respondents were married. Méioriw' (55%)
respondents were Muslims ‘which implies that Mosques could be an app
medium through which agricultural workers in the area could be counst
| gomal \_Nelfare.. Level gf ed_ucation is expected to influence an indivi
lnnovatweness_ and ability to impart more positively on others. Educatio
4 therefpre required for extension activities to be effeqtiv.ely carried out such
- sustainable growth and development is attained in agriculture. As indicated
~table 1, majority (41.7%) of agricultural workers had secondary education. Th
_implies that further training isire_q_uired in order to Improve their performa
~ Position of an individual often depicts how well he or ghe is able to conduct his.or
herself in such a way that he or she is able to achieye 100% efficiency in hi
her work. Table 1 also shows that majority (35.8%) of agricultural workers w
holding other specify positions such as foreman, forester, horticulturist, secti
" heads, desk officers, etc. Grade level sometimes determines the kind of tasks or
activities assigned to an individual and the amount “money he or she obtain
~from the tasks. In table 1, nearly half (48.3%) of agricultural wor '
between grade level 7 and 10;.§nqgmere vested with the task of assistin
senior workers:in extension--wg[k:;“ lthough they do tqke charge of a
agricultural extension activities of some junior officers within their d
~ unit. Years of working experience is also related wit?j the kind of task
to an individual in his work place. The result from able 1 reveals th
(48.8%) of agricultural workers had between 11 to 15 years ¢
~_ experience in the area---of-.-_extension service ,delive. and the averag
4 e_xperience was 12 yearsThlSlndlcateS that agri Ultl:lral Workel‘s flzs
- years of reasonable experienceyin ggngu_ltural_ extension service wh
?ﬁ%ﬁy‘q‘ass’isted in.their rforman 3_"."_'_,I and i e th
53
i
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Table 1: Socio-economic

Characteristics of the respond
Socio-economi i pondents
i C characteristics Frequency | Percentage
Age
;?'33 8 115.0
) 42 .
350 30.5 years
31-40 ST 29
#;g, ?go {32.5
Gender 100
Maie : 83 " 692
Female : T 37 208
Total 120 100
Marital Status .
Single ; 9 75
Marned 51 425
Dl\a’_OI'Ced 25 208
Widowed 19 7 158
Separated " 16 1133
Total R ¢ 120 00
Academic Qualification e - l
Prnmary Education ek 14 17
Secondary Education £ 50 41.7
OND/I/NCE i ‘,,_ 32 267
BSc/MSc e 7 24 20.0
Total . 120 100
Position %- ' - :
HOD Agriculture e - 4.5 3.3
Agronomist AR 23 19.2
- Livestock Overseer - aiﬁa 5 N7 14 2
Pest Control Overseer 3 ”'E F 17 14.2
Tractor Operator RS 10. B3
Field Workers _ {q{ $ 43 § 35.8
Total { © 120 '8 7S 100
 Grade Levei ot -
;4G-sa gEE " 3 396
|-?_'09 ¥ i i 1? 5 .
10:-12 i 20 167 Level 10
13-15 LEOEE 8 317
216 ey 4 @ 3
Total ' R 120 - 140
Years of Working Experience
1-5 22 183
© 6-10 30 2B 1
T 1115 ML 4B 8 12 Years
<16 M 23 5 . 1)
*  Total 120 & o
»  "Source: field Survey, 20_11? ‘Q i
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_;;The Examined Extension activities

" and ' T : ,

farmzfsmtzm evaluating data on agricultural extension services (x=2.64), assists
E irformation ¢ p‘rocure agricultural - machinery (x=2.38), provides adequate
SRR rg ocal farmers on marketing (x=2.29) and supervises agricultural
2 (x_2P27)9$21yﬂ::Sklnd’a; sld(—:;‘:1[;egm.lggaogreiura:mhical zone within their local Govt
e : nke 2, 37 and 4™ respectively while the res

¢ occasionally provides informati > s R
(x—2.18), takes charges of agricultural pilot projects (x=2.13), assists in storing
. agricultural produce (x=2.09), and liaise with State and federal agents in respect

Area which were ranked:5", 6", 7™ and 8" respectively. The implication of this is
that agricultural workers were not involved in advising the Local Government on
-matters relating to agricultural policies and programmes as they never monitor
the execution of agricultural extension projects and programmes which would
‘have lead to appropriate funding of agricultural projects and programmes.

- Table 2: Various agricultural extension activjties carried out by the respondents
Extension activities §e |

- 4
/aluating .data on
orogee g

ecting and. assisting R '

ultural extension services: ([4.2%) . - | :

. [
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on on a good nutrition to farmers and their families

of State and Federal agricultural extensior projects in the Local Government

lways -Occasionally Never ~ Mean Rank |

9 . 19(158%)  12(10%).. 264 1%

¢ Assisting farmers to procure-::agriculltural machinery 60 (50%) 46 (38.3.%j s 14 - ‘2_38. 2““
= like tractors. i : (M.2%) N - ’
_Assisting on providing adequate informationto local 53 49 (40.8%) 18 (15%) - 229 3 -
| garmers on marketing. . ' (.l44.2%) ‘
',;Supewision of agriculturél extension programmes in 54 (45%) 45 '(3?.5%)' 21 007 040 .
* a defined geographical zone within a local : 0 (17.5%)5 , ‘{
| Government Area. Fre ' e 5
| 884 | g5 (54,208 47 - 880 45 S8 SR
(31.7%) Reie (14.2%)3 gl
; | B st i
2(35%) 51 (42 5%) 27 B 2213
; i (22.5%);"&- Al
7 . 57(47.5%) " 26 ;,, 209

= g:'\t_l‘ wﬁr"
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Liaisdn With State e_:'r'\d"‘l.;‘e‘.c‘ier £
fordarar . ond Federal agents jn r

state and federa| agricultural. extension me:

local Govt. areq. : _I e_x“tens_ao_n & ect

(29.2%)

Assisting in providing fel_evant'info_rmation. 3G R
_ i st e Rl (32.5%)
g A‘DPI's Fortnight Training Revié_w Meetings 46

| (38.3%)
f agricultural e ,te;: :

Attendin
~_(FTRm)

B .'_-'- . Monito’rin‘g the execu _. o
n - Proiectand programmegs
g -t . ' R ! x., ]

on : 40 h
BN (3313%)

29(242%)
TR e

i I

.+ Provision of agricultura 'u!tancy'serzvice.%f = b RE o4 (20%> LG e
- et : pre T - L ‘-_ 1 \ I = :
Assisting in providing local farmers with improve 19 62 (51.7%) 39
farming techniques. { & b (15:8%) 0 e . S an (32.5%)
Supervision of agriéuitugajl B0 L 1l (e e 32 (26:7%) 55 i

; 9 - i i é B E: (27.5%) : 5 {45.8_.%)‘_ )
Assistirig on processing. _,f a ";.ifUlturaﬁprbduge,_ 3 g (15.8%) 69
T s W b T ol (26.7%) o (57 5%)
| Coordinating the activities/of a number of junior 23 - 30 (25%) 67
- agricultural workers in the local Government-_area. (19.2%) - (55.8%)
Advising Local Government. on matters relating to 33 7 (5.8%) 80
- agric_ui_tural policies and programmes. (27.5%) e (66.7%)
B sclice Fein Survey, 2011, Jg \ i

' The Job satisfaction of agricultural workers | NS < g
£ sJob satisfa,g;i .‘mqy;!m_pan;ﬂth, effectiveness of agricultural workers in *.

l,!! 14 extegls_ioni.ger\!i@, ry.jgg',g__r,{espon_,' nts rated some items they pérceiyed.‘ as'.-"ﬁ
7 |, aids to job satisfaction. Table 3 discloses the satisfaction of agricultural workers -

2 ? foward extensionisenvice delivery ‘using four point Likert type scale of highly
pi ~ satisfactory, satisfa tory, not satisfactory and not satisfactory at all with.ratings of 4 4
{1#4 3,2 and 1 respectively. As indicated! in table 3, the respondents were highly

. satisfied with in-g_qrgjggg%lraining.(x=3.30) and job security (x=3.03) as they ranked

2
L |

L]

1% and 2" respectivel /, some respondents were satisfied with the plg;slon of




mobility (x= ; :

respec¥ivgly ?N(f)i(l)ll)-} g?hd S Sdequacy (x=2.03) g they ranked 3¢ ang 41

S Satigteh ers fere noﬁsgtisﬁed with re?ular monthly salary (x=2.91 )
10N (x=2.53) which ranked 5 anq gth respectively. The

Implication of réspondents h; isfaction in i ice training | :
re\{eals that since e workgiz Satjsfaction in IN-service training and job security

zed by the government (Local or State) or the
rght make them more effective and-efficient in
INnCrease their motivational level, agricultural

: ‘ paid regularly so that they would be happy delivering
extension services to the farmers wi?hin their locality. AP

Table 3: Job Satisfaction of Agricultural Workers

. % respondents wereffaced’ with the problem of poor/non funding of agricultural
. « which hindered'them from delivering|extension services to farmers within their
. locality. Very little above quarter were [faced with the problem of mobility (26.7%)
technical support (25.8%) as well as coverage of large farm families (27.5%)

SR
S o A

.f‘ 40% were not.given allowances fof over-time duty and this hindered - their
E" * = xte s_ior_].;-“ég_er‘vi_cg delivery. This might be due to‘t!;‘e fact that

5l . effective
2 A S aag

niug Y Ty
o S l b
\ 5 o g SRS
&, : - ‘wﬂ s,
. ‘ y o

Pensionable, they were able to undergo various

{ Variables l\'; .Hig_hly Satisfactory  Not Not Satisfactory at Mean  Rank
g Satisfactor [ Satisfactory All .
! y :
In-service traininq; , - 59(49.1%) 45 (37.4%) 10(83%) 6(49%) 33g 2
Job security 2. & 54 (459, 28(23.3%) . 25(208%) . 13(10.8%) 303 %
i ) B 3 8 _ :
2 5 e Provision of mobility. 1 49(40.9%) 39 (?2.5%)_ 16 (12.5%). 17 (14.2%) 300 37%
2 el Ol ‘Salary adequacy"___g.'%-_.- }I-,-'%r.43(35.a°_/o) 40 (:‘3.3%) 22(18.3%) 15(12.5%) ~ 293 4"
{14 Regular Monthly salary 42 (35%) 45 (J7.4%)° 1401.7%° 19 (158%) 201 gn
1 Work satisfaction .« 30(25%) 34 (zla.s%) 26 (21.7%) 9130 (25%) 1 2 402,53 Sl
f‘ 4 Source: Field Surve;" 26:11: | ; : '
2 Constraints on the effective extensjon service delive_ry i o Rre e
L gy Agriculturalworkers. were fagced with one problem or another in the
¢ 1 process of carrying‘out their duties and as such. were asked to indicate from the
-~ | = list which one they. perceived to be ilitating against effective service delivery in

the study area.’Results from Table 4 revealed that maore: than+half of the =

Only 21.7% respondents perceived in-service training as a constraint however,




~ Table 4: Constraints facmg Agricultural Workers

 job satisfactions

- (X?=104.89,t=28.87), %ender (X?=120.00, t=12.59), marital status (X°=118.
X

!
|

agricultural project were not funded appropriatel uf f ':-
unded at all. Th 4
of this is that extension services w o ; at all, Thempligag

ere not adequately delivered to farm famlile:
since many of them could not be covered.

Constraints

| :
Percentage ' Frequency:

Mobility 3270 26.7
In-service Training T e
Technical Support 31 25.8
Coverage of large Farm Families 33 | : 275
Funding of Agricultural Projects 74 61.7
Allowances for over-time duty 48 40

Source: Field Survey 011 NB: Multipla response
T §3 ¢ ol -
; & e

Relatlonshlps lg%% aen socm-econrimlc characterlstlcs of respondents al

The  Chi-square

“analysis ' fin'* Table 5 ‘indicates & that! ia _
t=36.42), religion g =80.59, t=21. 03) academic 2qualn‘ncc';ltlon (X2=120.
t=28.87), position (X“=190.14, t=43. 77), grade level (X?=85.23, t=21.03), ears__.__
working experience (X?=89.08, t=28. 87) and average monthly salary (X°=91.44
t=28.87) are all related to job satisfaction of the respondents. This implies that
the variables in the chi-square equatlon were significant with job satisfaction
agrlcultural workers at p s 0. 025 As ja result, it IS decnded that the stated

the socio-economic. charactenstncs of ﬁngncultural workers and job satusfactlon a
it affect their effe_ctl_w_? performance.




cted socio-eco '
A n ]
'y ___ob sattsf.actaon A s omic Craractenstlcs of respondents
cu
Infe lated X Table value Decision
Age ] -
‘#gjgnificant G 2887 Rejected
J Gender 3 . ; ;
-" Slgﬂlficant . 12000 12.59 ; Rejected
* Marital Status 118.27 : : S 3
f Significant ' : 36.42 Rejected
Religion . | ' |
Significant ' _ 80.59 21.03 - Rejected
* Academic Qualification : q :
Slgmf icant - 28.87 Rejected
| Position : =
e Slgmﬂcant : g7 et Re]e‘_ded
%Grade Level #0103 - Rejected 4
“* Significant - g § 55 ' B e
| Years of working Expenence , e @98 87 ,F{eje‘qled pe
._-.'Stgmﬂcant ' ik W AT R
- Average Monthly Salary 28.87 Rejected - 3'1 :
Significant TR { g : e
-Source: Data analysis, 2011; Test is 5|gmﬂcamal 0,025
Conclusion '
1 Based on the flndlngs of thls study, it was evident that agncultural workers ;
are satisfied with their job as they partook in all activities involved in extension -
_services and the fact that their job is pensionable, ithey were able to fortified

themselves with various in-service: training programmes which would boost their .
knowledge for effective extension service delivery. However, they were still faced
“with some constraint which is’ limiting them fromutilizing their potentials for
‘maximum efficiency in extension service t:lelwrerywJ In order to ensure that
extension services contribute positively to agricultural development in Nigeria,
the study therefore recommends, that government| should provide adequate !
“funding for agricultural ‘pilot. pl’OjECtS within their locality such that agricultural 1.;,
extensmn service is delivered to farmers as.at when due. Extension agencies at - }y =
aII levels' of Government (Eeder tate;iand Local) should work together to -
wmotwate agricultural worgse,r__,_' Q mprov15|on of incentives in terms of over-time,
llowances to be ableito car Ty out’ ___y agricultural extFnsmn activities within their
.liocahty Governmqnt shoul e h@tagnchpltura is a

1 p % .ﬁm 2 LI
. B ; v :
R i
L =R e



adequate reasonable and regular

performing their duties effectively
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