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ABSTRACT
	The place of resources {human and material} and its management in achieving school effectiveness in secondary schools cannot be over-emphasized. It is against this background that this study examined resource management and school effectiveness in secondary schools in Ilorin South Local Government Area of Kwara State.
The study is a descriptive study of the survey type. The population of the study consisted of all the principals, vice principals and head of departments of public secondary schools in Ilorin South Local Government Area of Kwara State. Simple random sampling technique was used to select 91 respondents from 13 secondary schools in the Local Government Area. The main and six operational hypotheses were raised and tested for the study. The data were collected using a researcher made questionnaire titled Resource Management Questionnaire (RMQ) and Student’s Academic Performance format (SAPF) which was analyzed using Person Product Moment Correlation (PPMC).
Findings revealed that there is a positive and significant relationship between resource management and school effectiveness in secondary schools in Ilorin South Local Government Area of Kwara State.  This implies that staff development, staff relations, utilization and maintenance of classroom, utilization and maintenance of staff office, utilization and maintenance of library will go a long way in improving school effectiveness in secondary schools in Ilorin South Local Government Area of Kwara State. It was recommended that resources should be made available by the government and also be properly utilized and maintained. This study further recommended among others that the school administrators and staff should endeavor to imbibe and improve on maintenance culture so that the limited available resources could be highly managed effectively and efficiently. 
In conclusion, effective and efficiency of resource management would enable the school administrators to achieve the set goals and objectives of the educational system at the end of the day.
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INTRODUCTION
	Education is universally acceptable as an essential tool for national transformation and development. The fundamental purpose of education is to empower people with the necessary skills, value and attitudes needed to improve their quality of life, to enhance high productivity and developing their intellectuals needed to meet up with the global challenges. In order to achieve this purpose, the Federal Government of Nigeria established the 9-3-4 system of education. The 9-3-4 includes 6 years of primary school, 3 years of junior secondary school, 3 year of senior secondary school and 4 years of higher education.
	Secondary education is one of the levels of education in Nigeria. According to Federal Republic of Nigeria National policy on Education (2013), secondary education is the education children received after primary education and before the tertiary stage .The objectives of secondary education as contained in the NPE (2013) is to (1), the broad goals of secondary education is to prepare the individual for higher education. (2) Prepare the individual for useful living within the society and (3) prepare an individual for higher education. Secondary schools are established to achieve these objectives .However, these objectives cannot be achieved magically, and therefore resources are needed to help put the plans formulated into action. The importance of resources in the realization of these objectives cannot be overemphasized.
	In school administration, education resources are so limited but can be effectively and efficiently managed if management activities are properly harmonized, organized, coordinated and controlled by the school management team. Availability of these resources alone cannot guarantee effective performance of school but its effective and efficient utilization. No matter how well packaged a school administration or a school system is at any level of education, without adequate and efficient utilization of the available resources, the system may fail to achieve its desired results.
	 Resources in education are the human, material; time and finance used to achieve educational objectives .Resource are needed to help achieve the goals and objectives of education. Without these resources, educational objective cannot be achieved. It is important to note however that if these resources would achieve its objectives, it must be effectively and efficiently utilized. Effectiveness in secondary school setting is dependent on resources such as human and material which are entrusted to the administrative ability and initiative of school managers.
			Management in modern general term is the process of planning, organizing, directing and controlling the activities of an enterprise or an organization to achieve certain objectives. Management in educational term is the effective and efficient use of educational resources to achieve educational goals. Management of secondary schools in Nigeria has suffered several setbacks which primarily are attributed to inadequate resources and mismanagement of these resources (Ibadin, 2010). Secondary school as an organization has great need of various resources for the achievement of set objectives which increasingly demand effective management.
	Human resources in secondary schools refer to personnel, teaching and non-teaching staff. Human resource management refers to the recruitment, selection, maintenance, development, utilization and accommodation of human resources in an organization. Human resource management is the organization and coordination of human activities to achieve school goals. Material resources are the tangible resources that can easily be seen and observed in any institution. Material resources in secondary school include the school building, classroom, equipment’s, machineries, staff office, vehicles, health centers, library, laboratories and so on which directly or indirectly contribute to the achievement of goals. Material resource management refers to the effective distribution or allocation, organization and utilization of material resources in an organization. School material resource management has a direct impact on a learning environment and is a key determinant of educational outcomes (Akinsolu, 2006).
	However, effective management of resources in secondary schools by the principal promotes school effectiveness that is positive results. School effectiveness can be measured through the academic performance of students, school discipline/ tone, teachers’ commitment and development, staff motivation, transparency/ proper accountability of school plants or material resources and maintenance culture. Achieving school effectiveness will help to promote or fast-track the achievement of secondary school goals in Ilorin south local government. Conversely, ineffective resource management results in negative outcome such as low academic performance of students, school indiscipline, inadequate staffing, low morale of teachers, lack of maintenance culture, dilapidated buildings and misappropriation among others.
Moreover, scholars and philosophers from ancient times to present day of science and technology have identified the ineffective management of resources in the education sector as the cause of most educational crisis in Nigeria (Ibadin, 2010). The complexity and expansion in both students and staff of the Nigerian secondary schools call for abolishing the old method of management. The new method of harnessing the available resources within the secondary school system places the schools in better position to meet up with the ever increasing environmental challenges. Presently in Nigerian public secondary schools, incessant strikes, conflicts, over utilization of human resource and incessant breakdown of the available material resources have constituted hindrances to the effectiveness of the secondary school system which conventional method of management, taking decision and implementing plans cannot cope with. 
Effective resource management in secondary schools could help to reduce wastage of the available resources which, in turn, could help the schools to achieve their goals at a given time. The Nigerian secondary school system, like most other sectors of the economy, has borne the full brunt of the continuing economic crisis in the country.  This has manifested in deteriorating teaching and learning facilities, incidence of brain drain and general instability which, together, have threatened maintenance of quality in terms of effective resource utilization at the schools and sometimes their survival (NUC, 2003). Resource management is concerned with the relationship between input and output within the educational system; or among individual institutions as well as how public resources are utilized to enhance schools effectiveness in a given academic session.  
There is a world-wide drift towards the effective management of resources in the secondary schools system as a means of optimizing the use of scarce resources whilst deciding the course to chart from the available choices in order to survive the continuing economic turbulence. In fact, it is not a gainsaying to assert that any school without adequate resource management would continue to operate in illusion because both human and material resources would not be adequately utilized in the schools which can adversely affect its effectiveness. Effective resource management generates positive impacts on learning and facilitates the realization of those desirable changes which education brings about in the learners. 
 	The success of a secondary school depends upon the resources at its disposal and its management. Secondary school cannot achieve effectiveness without a proper management of the resources at its disposal which is why this study is specifically set out to examine the relationship between resource management and school effectiveness in secondary schools in Ilorin south local government Kwara state. 
Statement of the Problem
[bookmark: _GoBack]	In public secondary school, the responsibility of making appropriate resources available rests on the government, while the effective use of the resources in accomplishing school effectiveness rests on the school manager. The failure or success at this level of education rests on the latter. Therefore, school principals are expected to acquire managerial skills foe effective management of resources.
	Several researches have already been conducted in the area of resource management and school effectiveness. For example, Ibitoye (2003) conducted a study on the relationship between utilization of resources and student academic performance in Ilorin local government area. Ogundele (2012) investigated the relationship between recreational facilities and student’s academic performance of secondary schools in kwara state, Nigeria. Lezotte (2004) in conducting school effectiveness research used seven correlates of effective schools which evolved the original correlates shared by Edmonds (2002) and added two variables by actual research findings: instructional leadership, clear vision and mission, safe and orderly environment, high expectations for students’ achievement, continuous assessment of student achievement, opportunity and time on task and positive home-school relations. Gaziel (2001) in a mix-methods study intended to compare parents', teachers', students', principles' and the societies view of school effectiveness. 
Their studies did not cover Resources management and school effectiveness. The above studies only focused on one aspect of the variables of this study leaving the other variables missing. There is still research gap with regard to resource management and school effectiveness in secondary school in Ilorin south local government area. 
     	It is based on the above observations that this researcher felt challenged to study the relationship between resources management and school effectiveness in public secondary schools in Ilorin South Local Government Kwara State, Nigeria. 
Purpose of the Study
	The general purpose of the study was to examine the relationship between resource management and school effectiveness in secondary school in Ilorin south local government area of kwara state. The specific objectives are to:
· Identify the extent to which public secondary schools achieve its effectiveness in Ilorin south local government area of Kwara state.
· Identify the level of management of resources in public secondary schools in Ilorin south local government area of Kwara state.
· Examine the relationship between staff development and school effectiveness in public secondary school in Ilorin south local government area of Kwara state.
· Examine the relationship between staff control and school effectiveness in public secondary school in Ilorin south local government area of Kwara state.
· Examine the relationship between staff relations and school effectiveness in public secondary school in Ilorin south local government area of Kwara state.
· Examine the relationship between the utilization and maintenance of classroom and school effectiveness in public secondary school in Ilorin south local government area of Kwara state.
· Examine the relationship between the utilization and maintenance of staff office  and school effectiveness in public secondary school in Ilorin south local government area of Kwara state.
· examine the relationship between the utilization and maintenance of library  and school effectiveness in  public secondary school in Ilorin  south local government area of Kwara state
Research Questions
 	The following research questions were raised to guide the study:
· What is the level of resources management in public secondary schools in Ilorin south local government area of Kwara state?
· To what extent do public secondary schools achieve its effectiveness in Ilorin south local government area of Kwara state?
Research Hypotheses
In line with the research questions, the following null hypotheses were formulated to pilot the study:
· HO1: There is no significant relationship between staff development and school effectiveness in public secondary school in Ilorin south local government area of Kwara state.
· HO2: There is no significant relationship between staff control and school effectiveness in public secondary school in Ilorin south local government area of Kwara state.
· HO3: There is no significant relationship between staff relations and school effectiveness in public secondary school in Ilorin south local government area of Kwara state.
· HO4: There is no significant relationship between the utilization and maintenance of classroom and school effectiveness in public secondary school in Ilorin south local government area of Kwara state.
· HO5: There is no significant relationship between the utilization and maintenance of staff office  and school effectiveness in  public secondary school in Ilorin south local government area of Kwara state
· HO6: There is no significant relationship between the utilization and maintenance of library and school effectiveness in public secondary school in Ilorin south local government area of Kwara state.
Scope of the Study
The study focused on Resource Management and public Secondary schools effectiveness in Ilorin south local government area of Kwara state. It focused on two (2) resources in public secondary schools in Ilorin south local government area of kwara state. These two resources include human and material resources, its management and its effect on school effectiveness. The measures for human resource management include (staff development, staff maintenance and staff relation) for material resource (classrooms, staff offices, and library) management (utilization and maintenance) and for school effectiveness (students' academic performance).
	Furthermore, Ilorin south local government has a number of twenty-one (21) public secondary schools. For the purpose of this study, a random sample of thirteen (13) public secondary schools in Ilorin south local government was used. The respondents were school principals, vice-principals, and heads of department in the sampled public secondary schools. Also, questionnaire was administered to all respondent mentioned in the sampled public secondary schools. A format was used to gather information on students’ academic performance from 2013/2014 to 2015/2016.
Concept of Resources Management
	 Resources are the basic tools needed for effective performance of tasks and for the growth and development of an organization (Baderinwa, 2010). A resource can be identified by its ability to solve problems, and yield more wealth when applied to economic situations. According to Agabi (2010), resources are classified as visible when they exist and can be quantified in the form of human beings, land, money, books, and pictures and so on. She further affirms that resources are invisible when they exist in the form of skills and physical dexterity and can only be measured in terms of productivity levels and quality of work. 
Human resources are the experts, the apprentices, teachers, technologists or technicians endowed with relevant knowledge and who partake in instructional dissemination to learners. Frankie- Dolor (2002) asserted that of all the pre- requisites for effective management of an organization, the most vital is the human resources. The success of any type of organization, be it social, political religious or economic, depends to a large extent on the human beings that make up the organization. Human beings take decisions, which provide the knowledge, energy and the co-operation through which organizational objectives are achieved. Human resources in the school system refer to the principal, teachers, students and the non- academic staff (which includes clerks, messengers and cleaners.
     	Material resources importance, need and relevance towards the success of every educational program cannot be overemphasized. The availability of adequate school buildings, classrooms, chairs, desks and other facilities are necessary for the attainment of educational objectives. Hallak (2004) identified educational material resources as one of the major factors contributing to academic performance of students in the school system. These include the school buildings, classrooms, furniture, libraries, laboratories, health center, staff offices, recreational equipment and others.	
Concept of School Effectiveness
	In practice, School effectiveness is a very much broader concept. The definition of an effective school and the variables to measure school effectiveness differs from one researcher to the next. Schreerens (2000) states that "School effectiveness is a difficult concept to define and once defined is of a nature difficult to reason" hence the concept of school effectiveness has various approaches and as Firestone (2003) noted that "Defining the effectiveness of a particular school always requires choices among competing values". Some researchers have focused on academic achievement of the students. 
Empirical Studies on Resource Management and School Effectiveness
Ogundele (2012) investigated the relationship between recreational facilities and student academic performance of secondary schools in Kwara state, Nigeria. This study was a correlation survey type. The research instrument used was recreational facilities questionnaires (RFQ) and student academic performance format (SAPF). The findings however revealed that high positive significant relationship exist between recreational facilities availability, utilization, and improvisation and student academic performance of secondary schools in Kwara state Nigeria. It was therefore recommended that government, non-governmental agencies and private sectors should come to the aid of secondary schools in the provision of recreational facilities in the interest of effective teaching learning process and positive students’ academic performance in Kwara state Nigeria. 
Omebe and Akani (2015) assessed the effect of instructional resources on student’s achievement in physics in secondary schools in Ebonyi State of Nigeria. It adopted a quasi-experimental design that deals with pre-test, post-test, non-equivalent, control group. One instrument was used for the study, i.e. physics achievement test (PAT). The following findings were made, physics students taught with instructional resources achieved higher and better than those taught without instructional resources.
Alabi, Ahmed and Akinnubi (2013) investigated the relationship between teachers’ development programs and students’ academic performance in Ilorin west local government area public secondary schools. The research design was a descriptive survey of the correlation type. Two research instruments entitled: “Teachers development programs questionnaires’’ (TDPQ) and “students result performance” (SRP) were used to obtain data. The findings of the study revealed that 90.2% of the development programs in form of workshops, seminars and conferences were available to the teachers and that those development programs assisted teachers in developing effective pedagogies. There was significant relationship between teacher’s development programs and students’ academic performance in public secondary schools in Ilorin west local government.  
Afolabi (2004) conducted a study on influence of resource utilization on organizational effectiveness in Kwara State Government owned tertiary institutions. The finding of the study showed that physical resource utilization was significantly related to teachers, research and community service effectiveness respectively. This study looked at the resource management and effectiveness in public secondary schools in Ilorin south local government area Kwara state and how effective management of these resources could enhance school effectiveness.
Maiyo (2006) carried out a study on determining internal efficiency of secondary schools in Kenya.  The study noted that the need to produce quality output at least cost still remains a priority of many developing countries. Kenya was faced with scarce resources and at the same time is concerned with reducing the recurrent expenditure on formal education. He further stated that there was an urgent need, therefore, to reduce inefficiency in secondary schools as a strategy for reducing educational recurrent expenditure. But for the above strategy to succeed, it is necessary to determine the extent to which secondary schools are internally efficient in order to come up with sound solutions which will address the problem of educational inefficiency. The study adopted a cross-sectional research design. Probability sampling design was employed to select the study sample.  The finding of the study revealed that there is a significant relationship between internal efficiency and school performance. The district flow rate calculated indicated that the schools were experiencing low completion rate of 4.87 years against the expected four years. Schools in rural set up (25.7%) experience high wastage rate compared to schools in urban set up (10.15%) which showed that there is significant relationship between the schools set up and drop-out rate of students in secondary schools. This present study focused on both human and material resource management.
Sani (2007) found out in his study on relationship among school plant construction, utilization, maintenance and school effectiveness in Kebbi State Secondary schools that there was a significant, positive and high correlation between school plant layout and students’ academic performance, conduct and school community relationship respectively. Ayoku (2006) investigated the influence of physical resources availability and utilization on secondary schools effectiveness in Kwara State.  The study was a descriptive correlational type carried out of ex post facto.  The findings of the study showed that there was significant relationship among availability and utilization of physical resources and school effectiveness in Kwara State secondary schools.
Olutola (1998), in his study on educational facilities and students’ performance in West African School Certificate Examination using Kwara State Schools found out that schools adequately provided with the school facilities performed higher in West African School Certificate Examination subjects and in their rate of utilization of instructional facilities than those that were not so provided. 
Akinsolu (2006) carried out a study on school facilities depreciation and types of maintenance required by school administrators in Nigeria: Planner’s view. This study emphasized that the school facilities need efficient management so as to make the school a pleasant, safe and comfortable center for educational activities. Also, the study agreed that proper and efficient management of school facilities rest solely on proper maintenance by the school administrators and relevant stake holders. Different types of maintenance-preventive, corrective and breakdown were advanced. The major findings showed that schools that planned and maintained their facilities had higher students’ retention and are even more effective than others. Good teaching took place in schools with a good physical environment. Educational curriculum could not be adequate and well operated with poor and badly managed school facilities. Schools with well-coordinated plants planning and maintenance practices recorded better student performance.
Methodology
	The research design adopted for this study was a descriptive survey.
	The population for this study comprised all the principals, vice- principals and heads of departments in the 21 public secondary schools in Ilorin south local government area Kwara state.
	Two different instruments were used to collect data for the study. These are the Resources management questionnaire (RMQ) and the students’ academic performance format (SAPF). 
Hypotheses Testing and Discussion of Findings
Ho1: There is no significant relationship between staff development and school effectiveness in public secondary schools in Ilorin South Local Government Area of Kwara State
Table 1: Correlational analysis of Staff Development and School Effectiveness        
	Variables 
	N
	Mean 
	SD
	Df
	Cal. r-value
	p-value
	Decision

	Staff Development
	91
	12.87
	2.15
	
	
	
	

	
School Effectiveness
	

91
	

22.47
	

2.61
	89
	    .439
	0.03
	Ho Rejected


P<0.05 
Table 1 shows that the p-value of 0.03 was less than the significant level at 0.05 for 89 degrees of freedom. Therefore, the null hypothesis was rejected. This implies that there was significant relationship between staff development and school effectiveness in public secondary schools in Ilorin South Local Government Area of Kwara State. This implies that staff development has impact on the school effectiveness.
Ho2: There is no significant relationship between staff maintenance and school effectiveness in public secondary schools in Ilorin South Local Government Area of Kwara State
Table 2: Correlational analysis of Staff control and School Effectiveness    
	Variables 
	N
	Mean 
	SD
	Df
	Cal. r-value
	p-value
	Decision

	Staff Maintenance  
	91
	10.17
	2.11
	
	
	
	

	
School Effectiveness
	

91
	

22.47
	

2.61
	 89
	    .302
	0.02
	Ho1 Rejected


P<0.05 
Table 2 shows that the p-value of 0.02 was less than the significant level at 0.05 for 89 degrees of freedom. Therefore, the null hypothesis was rejected. This implies that there was significant relationship between staff maintenance and school effectiveness. This indicates that staff maintenance influences school effectiveness. 


Ho3:   There is no significant relationship between staff relations and school effectiveness in public secondary schools in Ilorin South Local Government Area of Kwara State
Table 3: Correlational analysis of Staff Relations and School Effectiveness
	Variables 
	N
	Mean 
	SD
	Df
	Cal. r-value
	p-value
	Decision

	Staff 
Relations
	91
	10.06
	2.15
	
	
	
	

	
	
	
	
	89
	    .267
	0.00
	Ho2 Rejected

	School Effectiveness 
	
91
	
22.47
	
2.61
	
	
	
	


P<0.05 
Table 3 indicates that the p-value of 0.00 was less than the significant level at 0.05 for 89 degrees of freedom. Therefore, the null hypothesis was rejected. This shows that there was significant relationship between staff relations and school effectiveness in public secondary schools in Ilorin South Local Government Area of Kwara State. This implies that the relationship among staff could lead to school effectiveness.
Ho4: There is no significant relationship between the utilization and maintenance of classroom and school effectiveness in public secondary schools in Ilorin South Local Government Area of Kwara State
Table 4: Correlational analysis of Utilization and Maintenance of Classroom and School Effectiveness
	Variables 
	N
	Mean 
	SD
	Df
	Cal. r-value
	p-value
	Decision

	Utilization and Maintenance of Classroom
	91
	8.45
	1.49
	

89
	

.289
	

0.01
	
Ho3 Rejected

	
School Effectiveness 
	

91
	

22.47
	

2.61
	
	
	
	


P<0.05 
Table 4 shows that the p-value of 0.01 was less than the significant level at 0.05 for 89 degrees of freedom. Therefore, the null hypothesis was rejected. This indicates that there was significant relationship between the utilization and maintenance of classroom and school effectiveness in public secondary schools in Ilorin South Local Government Area of Kwara State. This implies that utilization and maintenance of classroom enhances school effectiveness.


Ho5:   There is no significant relationship between the utilization and maintenance of staff office and school effectiveness in public secondary schools in Ilorin South Local Government Area of Kwara State
Table 5: Correlational analysis of Utilization and Maintenance of Staff Office and School Effectiveness
	Variables 
	N
	Mean 
	SD
	Df
	Cal. r-value
	p-value
	Decision

	Utilization and Maintenance of Staff Office
	91
	11.01
	2.23
	
	
	
	

	
School Effectiveness 
	

91
	

22.47
	

2.61
	89
	    .215
	0.02
	Ho4 Rejected


 P<0.05 

Table 5 shows that the p-value of 0.02 was less than the significant level at 0.05 for 89 degrees of freedom. Therefore, the null hypothesis was rejected. This implies that there was significant relationship between the utilization and maintenance of staff office and school effectiveness in public secondary schools in Ilorin South Local Government Area of Kwara State. This implies that utilization and maintenance of staff office could help the staff to improve on their teaching activities.
Ho6:   There is no significant relationship between the utilization and maintenance of library and school effectiveness in public secondary schools in Ilorin South Local Government Area of Kwara State
Table 6: Correlational analysis of Utilization and Maintenance of Library and School   Effectiveness     
	Variables 
	N
	Mean 
	SD
	Df
	Cal. r-value
	p-value
	Decision

	Utilization and Maintenance of Library
	91
	5.75
	1.32
	

89
	    

.235
	

0.00
	

Ho4 Rejected

	School Effectiveness
	
91
	

22.47
	
2.61
	
	
	
	


 P<0.05 
Table 6 shows that the p-value of 0.00 was less than the significant level at 0.05 for 89 degrees of freedom. Therefore, the null hypothesis was rejected. This implies that there was significant relationship between the utilization and maintenance of library and school effectiveness in public secondary schools in Ilorin South Local Government Area of Kwara State. This implies that the utilization and maintenance of library enhances the level of students’ performance.
Discussion of Findings
Hypothesis one revealed that there was significant relationship between staff development and school effectiveness. This finding is in line with the findings of Alabi (2000) who concluded that teachers’ development programs are professional development activities engaged in by school personnel to enhance their knowledge, skills and attitudes in order to educate students more effectively. Ogunsaju (2000) concluded that development relates to the preparation and progressive training given to teachers so that the goals and objectives of such educational system are achieved 
Hypothesis two revealed that there was significant relationship between staff maintenance   and school effectiveness. Samuel (2012) concluded that the success of any educational program depends, to a considerable extent on the availability and utilization of staff maintenance of all types and grades in the entire school system. This implies that for schools to be effective there must be a balance. Staff members are to be adequately controlled and their needs be catered for. In other words, a well-motivated staff and also well controlled staff will definitely impact on the school effectiveness positively.
Hypothesis three revealed that there was significant relationship between staff relations and school effectiveness. Omebe (2014) opined that in staff relations there must be a good communication network in the school to enable staff to be constantly informed of the progress being made in the school. The implication here is that if there is a breakdown in communication among the school actors definitely the school will not be effective but if staff are carried along especially during decision making, that is, maintaining a good communication network the school benefits. 
Hypothesis four revealed that there was significant relationship between the utilization and maintenance of classroom and school effectiveness. Izuagie (2015) stated that maintenance of the classroom by school manager in the secondary school setting enhances performance and durability of the classroom for the teaching and learning of students. Adequate utilization of classroom brings about effectiveness as shown in the findings, also when the classrooms are maintained it results in school effectiveness. That is to say that when school administrators imbibe resource maintenance culture, making sure that classrooms are made appealing to the learners it motivates them to learn and at the same time reduces wastages in the system. 
Hypothesis five revealed there was significant relationship between the utilization and maintenance of staff office and school effectiveness. Abdulkareem and Fasasi (2013) concluded that preventive maintenance occurs regularly by checking and rechecking the available material resource, classrooms and staff offices use for educational purposes. The implication of this is that the way staff offices are put to use and maintained go a long way to decide how effectively and efficiently the duties of the staff are performed, and when jobs are well performed schools turn out to be very effective.  
            Hypothesis six revealed there was significant relationship between the utilization and maintenance of library and school effectiveness. Akinsolu (2006) found that library has a direct impact on learning and is a key determinant of educational outcomes. This finding implies that for schools to be effective there must be adequate usage and maintenance of the school library, that is , when libraries are properly utilized and maintained in such a way that the library contents are constantly updated to suit the learners needs it leads to goal achievement. 
Conclusion
			This study has shown that resource management has a positive and significant relationship with school effectiveness in secondary schools in Ilorin South Local Government Area of Kwara State.  This implies that staff development, staff maintenance, staff relations, utilization and maintenance of classroom, utilization and maintenance of staff office, utilization and maintenance of library will go a long way in improving school effectiveness in secondary schools in Ilorin South Local Government Area of Kwara State. In addition to that, effective and efficient of resource management would enable the school administrators to be able to attain the set goals and objectives of the educational system at the end of the day.
Recommendations
The following recommendations were made to enhance resource management and to improve school effectiveness in secondary schools in Ilorin South Local Government Area of Kwara State
1. State government and school administrators should endeavor to improve on staff development programs so that the teachers skills, attitudes and knowledge could be enhanced for schools to be effective.
2. The school administrators should know that staff need to be adequately controlled and their welfare be taken care of because a well- motivated staff is an effective staff and if the staff is well controlled and not “choked” in his or her  responsibilities his effectiveness is enhanced.
3. The school administrators should endeavor to create enabling environment and good interrelationship among the staff since adequate communication flow within the workflow encourages staff to be effective 
4. State government through TESCOM should ensure that classroom and staff office are provided adequately so that effective teaching and learning process could take place.
5. The school administrators should ensure current and valuable books are available in the library for students to read so that their performance could be improved.
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