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Introduction

Monitoring the effectiveness of learning is an essential element of every educational establishment, The

purpose of monitoring and evaluation is to ensure fovo
facilitate curriculum plansiing,
pressing needs of the school

urable and conducive learning environment,
improving professional growth and pedagogical principles, identifying
with a view to finding appropriate solution that can grow quality education.
Teacher evaluation can be seen as a process that identifies the different dimension and actions necessary
for the achievement of stated goals and objective in educational institutions (Kersten & Israel, 2005).

In the school, head teachers are expected to engage in evaluating their staff who are directly
d in the developing of children towards the realization of quality education. Head teacher. has to
monitor and evaluate the instructional effort of the teachers so as to assist them in imPfovfng the
elfectiveness of instruction for total improvement of quality education. The goal of Nigeria education and
"ion 2030 as stated in the National Policy on Education (2013) is to reform and ‘“m'cl?;r : t::
tducation sector to empower and develop the citizenty to acquire skills and know.ledgc th:lt'\vol . ::i.or
them tg become useful human being. It vision is to establish an enabling and SuStmabli e‘l‘”::) nrnlt:cd for
“ucation 1 achieve the desired national and human development. Thercfore, ther

itor] : i ion by 2030.
mOmtOrmg and evaluation of teachers, apparently to achieve the quality education by

d
} ion of teacher an
. 4 nd evaluation

Severa] studies have been conducted in the area of monitoring 2

olars 11N a va aton ﬂbl\ﬂ.
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.od out jnflucnce of momt(.mng aad Valuay,
carric ondary schools 1n th“nguri

1 cC 1i y
sublic oo disty;
. aning 0 1 . wress of monitoting syste Sttigy,
rincipals on effective teachin W learning tec C[(cc“v.w itort dy m at Primy,
idhan Anisa and Shazia (2011 2014) carried out mOMItONNg and evaluagi, fry
i nisa 7 AZ ‘ ) o
;\dl‘llmmmclili’ an;lln ,dj o, Papatheodoro! an® J? ¢ leadership and management. There 5, sey, .
evel in Pakistan. Hodgson, TEH NINRT g , n
Iv childhood development pmgmmm be C,micd out by thcscs' sc}.)()lars. These i"dud |
carly childhood develop . that arc yet to be = Kwara State, Nigeria. These gl s
arcas on monitoring and ualis' 5 d quality education 1 ff appraisal as a variab] >l
aluation of teachers and g oom yisitation and st? a[’JP : d S Meagyy,
t used classt o quality education. This study on Monitorin, o
hing 10 achieving 9% 2030 therefore endeavor to fill these Baps
gcr ' ‘ ct

the classroom. Ndungu,

monitoring and ev
left a lots of gap in that they did no
monitoring and cvaluation of teachific ™%, Ni
evaluation of teacher and quality education 1

to be covered.

ia vision

Objectives of the Study
tudy include the follo
tween classroom V.

wing: . o
isitation and quality education in public Pty

The objectives of this s
i. To cxamine the relationship be
schools.

ii. To determine the relati

praisal and quality education in public primary scho

onship between staff ap

Research Questions :
oses of this study:

aised to address the purp

The following rescarch qucstions were I .
ssroom visitation and quality education in pubfj,

i. Does any significant relationship exist between cla

primary schools in Kwara State? _ o blic ori
. Is there any relationship between staff appraisal and quality education in public primary schools i

Kwara State?

Research Hypothesis

In order to achieve the objectives of this study, the following hypotheses were tested at .05 level of

significance.
i There is no significant relationship between classroom visitation and quality education in public
primary schools in Kwara State.

There is no significant relationship between staff appraisal and quality education in public primary

schools in Kwara State.

Literature Review

Monitoring and Evaluation
Momtonflg is the process dOf gather.mg infrormation and periodically brings together key indicators t0
mie;ls:re lflputs, p:oli:;sls an out}}:ut. in relation to stated objectives (Mishra, 2005). Monitoring has to do
with keeping a2 wa -
ping a watchful eye on t ¢ 1nput, process, output and the environment of an education system ©
ensure appropriate direction of things according to the set standards (Babalola, 2004)
abalola, 4).

inf'ormation gathered such as rating scales, anecdota]

satisfactory, particulatly with reference to the schoo] ;t .
State, there is quality assurance bureau to monitor gtc
achieving quality education in all aspects. =
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d goals and objectives (Uketui, 2010). In Kwart
teachers, school and advising on standards 19
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D e s
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raisal can be seen as a process of ray
: appras
seaft

- . ng Petformance of §
ia 5O as to Mmaximize Instructional apg a
reria SO 2

e Wtry it taff g Accordance g the
Miny CCivenegg The arch
. ) . . {tectuy
udl‘d Cﬂ]da provides room for the fc')llow up and review Mechanjsyng at the pay 1°0f
20 ager cls to track progress and reviey implcmentation any dey o and
03 . . ; : : OCratic socje li
e onal lev f 1 sc i " > qua R
. instrument for nationg Secunty, st,
mrfrﬂﬂ.un remains the only : _ v, t'lblhty, Political and ec fomic growth and
o '
L
ment
op
dg\'d .
o Education
C)yﬂ v

[

aching and learning process) and output
(;input refers to the worth of teachers, tex

Wwith reference ¢,

O its nput (both hy
(Babalola, 200

man and Mmaterial),
4). Babalol,

went furth

Iment rates requires additional Investment in teaching and learnig
a0

ision (monitoring and evaluation and the likes. Education vision 2030 also builds on the exXisting
superv :
content of the right to education.

Theoretical framework

The theoretical framework of this study is based on system theory postulated by Ludwig (1 973) as cited in
Chikere and Nwoka (2015) that the sysiem theory consists of input, process and output. The inputs are

for the achievement of stated goals and objectives in the schoo]

the provision of resources necessary
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resources

human and material

del. (Adnptcd fro .
he school setting: jnput cOmPrISEs of both human and 00-hyy,

the s : money and technical knowledge of kji]n
S

s among others,
¢ viewed as a Way of transforming the ;
8 the inpy,

gh monitoring and evaluation of teachers, Oug
- . u

faction, profit realization of educationg] goalt
5

tions of head teachers.

Figure 1: System Theory Mo
able in
dents, stakeholder
ina school syste

into output throu
rvices, sats

This theory can also be applic
S S, achers, stu

resources; such as fe'\cl ers, g b

as well as managerial skills. Process

in an effective and efficient manner

include many of the following; PrOd

(quality education) are secured through

ucts, €
the managerial func

Methodology

Research Design |
y descriptive research design of the survey

of people and items by collecting relevay,

ulation and assuming that this sample is true representative of the
dered appropriate for this study because it investigated
uality education in Nigeria by 2030. This method
f the sample population, analyze the data
tting reasonable conclusion about the

The research design that was adopted for this study was pprcl
type because it involves an investigation on entire population
data from a sample drawn from pop

entire population. This design was consi
monitoring and evaluation of teacher as determinant of q

gives room for appropriate opportunity to obtain the opinion 0
collected with the use of appropriate data analysis technique and ge

population from the findings of the study.

Population and Sampling

The population of this study comprised all 14,216 teachers of public primary schools in Kwara State.
Sample of 377 teachers were selected with the used of Research Advisor (2006) table of determining
sample size of the known population. Stratified random sampling technique was used to select 377
teachers. This was to ensure that all categories of teachers were given equal chance of being selected.

Instrumentation

. Ssli'cog g q}lcsn:om,?jrc titled “Monitoring and Quality Education Questionnaire” (MQEQ) was
Z::e torf ::a'collecnon in this .study. The questionnaire consists of items which participants showed the
Th at of thelt agreement or disagreement with the listed statements monitoring and quality education
e instrum S ) .
= inf?r;};?o:v:o:zz:’ Secuc‘)n}" concerns with personal information of teachers, while section
on a four (4) point Likert scalcg : OI::)tl(l):\:/lf aSntd q“fl‘ht}’ education. The teachers responded to the items
- L , + Strongly Agree (4 i
stagree 1. ’Ijhe criterion mean is given thus: 4 + 3 + 2g+ 1 /(4)’:1\2g;(e)e G D.lsagrce @ fnd ?trongly
any item that is above or equal to the criterion mean value of o The critetion mean depicts that
criterion mean value is disagreed by the participants alue of 2.50 is agreed while the one below the

F\—_\—\——U——/
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tnt Were
made based on their observationg

r | and o Blven ¢ tw
o and ¢ : )

: ccommcndauons, Al {clcvnm
o . ¢ samples 1

o pdminist of questiong and
f‘lf[l‘( ins‘.ruCﬂ a

. . 1onnaire. The
mhﬂ{l- o filling the questionn: refore, g
W &

1 Jabil: CXamjne the ' ) cnrrcctcd con:
t q
and understanda thity X Nderst
ons scales ip ord ﬂndmg of

. et to ( -
Ome SUggestion o, CteCt if they

i . out final copies of questionnaire,
e ding ©
¢ st

lity test for Monitoring and Eval
No of Itemns

Uation

s show very good

0 items in the questionnaire aye found to be reliable.
ble 2 Reliability test for quality education ' ————
Tabt =
e ‘ 15\10 of Items Decision
e e ——— : 0.80 . Allitems are reliable
Gl 0.82

, All items are reliable
Tible 2 shows the 2 main indicators of quality education, These i
discipline to measure quality education. The Cronbach’s valye for curri
mumber of items and 5 items from discipline of quality

ensure higher rates of returns.
Data Collection

The researcher with the help of i
teachers of the sample primary :chool

g ys. These participants were contacted in
discuss the basis of the study before

nswer scripts immediately
e items in the instruments, the instruments were retrieved and scored.

tionnaire was aided by the cooperation of colleagues and friends in the
guideline provided by Stanley and Wise (2010), the study emphasized the
mity and confidentiality of participant’s responses.

when they had responded to th
Effective administration of ques
sample schools. In line with the
ethical issues i assuning anony

Daty Analysis and Results

The Iesponses of the responded were analyzed using Statistical Packages for Social Sflencceoilsclzii v (::‘;:

'+ Descriptive analysis was used to answer the research questions. Respoﬂstffsl::-ef;m L ikert scale a5

Oint Questionnaire and the respondents were also told to re.sponses orll ;ll :Cd [E;n_(m sant i

follo Stxongly Agree 4), Agree (3), Disagree (2) and Strongly Dmgr.ee (1).1 : is above or equal to the {

i Y 2+1 /4= 2.50. The criterion mean depicts that any ltfﬂn%o[n“:ncnn value is disagreed by J
value of 2,50 is agreed while the item that is below the critert
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he interpretation of the jtpomtc L The data collected for the study v
and disagreee: =
ols namely agrcdcd & is. The data were screened before an
correla i !
oment esearcher with the help of research, ,
. . . s
ke surc the questionnaire is filled appr,
. H o ] 0 i
at correlation statistical analysis was used ¢, Pliate,
Cr

¢ rejection Of acceptance of the hypoth
€ses,

N
alyze d
Ml
SlStants

the respondents. For t
collapsed into two lev
using Pearson product m
Missing data was not an

administered the qucstionn
collecting:
(0.5) level of significa

issue in this
o the participnnts a
mome

determine th

aire t
Pearson product

in the process of
nce to

the hypothesces at
of Respondents

prchcnsive res

de from the data collected in ths st
V- Tt

Demographic Profile
ndents who paticipated usin ,
. g dc.sc“ptive

ult of the analysis M2

This section presents a oM )
information of respo

stated with an analysis of the demographic
statistics :
Table 3: Demographic Profile of tlgt:_liffj’—ofiill—ts——,
N =377 Percentage (%)
Gender ~ | Female 250 6% -~
Male 127 - 34%
377 100%
Age 21-30 100 26%
31-40 120 . N 32%
41-50 90 24%
51 above 67 - . - 18%
377 100%
Qualification NCE 258 68.4%
Bachelor degree 107 28.4%
Master degree 12 3.2%
. 377 100%
Year of Experience 1-5 years 40 11%
6-10 years 82 22%
11-15 years 100 26%
16-20 years 90 24%
21years above 65 17%
377 _ 100%

';‘:(l)alreei shows the demographic information of respondents that participated in this study. From the tabl
pondents (66%) are female and 127 respondents are male (34%). In terms of average C fa e
E;Ziczrsxdents, table 3 presented that 100 (26%) are respondents between the age of 21-30 mg' oy iy
pondents (32%) are between age 31-40 years, and 90 (24%) of the respondents are’betiizomy 1204(1)f
s een age 41-

50 years as well as 67 of the respondents (1 8%) are over 50 years

Based on qualification of the res .
pondents, majority 258
107 respond , majority 258 respondents (68.4
holderssp;):d::ts (28.4”/;) are bachelor degree holders while 12 respondents <(3 20//;) are NCE holders,
. as . )

respondents (220/:;6}:; ‘:)C ze;(r) of experience, 40 respondents (11%) have 1-5 years oof ;Ie ﬁ'lasm degr ;;
experience, there are 90 n; y(;ars of experience, majority 100 respondents (26%) h ‘ PclnchC, an f
(17%) hav’ ’ spondents (24%) who have 16-20 years of i % ave 1-15 years ©

e over 20 years’ experience in the sample public pri experience while 65 respondents
Findings public primary schools.
This section discusses the result of the findings. The findin

gs were organized based on research questions:

Classroom Visitation

Descriptive statistics w imary
ere used to analyze
i : yze the data m in
ools in Kwara State. The analysis yielded results shoc:lsk?a;fibﬁo 7 participants | . P
in Table 4.

T —
urnal of th :

e Department of Educational Foundations, University of

of Port Harcourt . L
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Z sroom Visitation
. Class

- ETEEQLAIERS (PHAJOES)

I po ‘fl'sf[;lfl-on Partl‘cil);rn' )
.r,b'lc Cl;].‘-‘m N Res Onsess Dcc;s,'o,,
W bl E{N

o fav td i
1 ccroom \‘151Y8U~Ong M s °g for Cffecuw: 2.90 0.962 Agreed
Class! d learrung. ;
L | eaching ;ﬂ visitation stimulating growth of teachers towards 2.95 0.915 A
Classro0™ T ' fgreed
2| cpality :;Cl:—li?iati on improve teacher competence and Pursuit 2 93 0.966 \greed
ClasscO! - education. ) ' Hgree
3 ofquall;}r: visitation develop potential of teachers towyeq 2.89 1.012 A
4 C’“§s§ng quality education. ! . Breed
- | schie oom visitation help the inexperience teachers toimprove g3 1.006 Agreed
5 Cli:;erformancc in teaching. ' =
' gf’erall Mean 2:30 )
— Mean < 2.50 Disapree
e 230 Ageee gree)

This could be interpreted that participants g

.on in public primary schools. The results of the analysis for each ite
,duauoélthat three out of five items showed 3 higher

'mdicﬂfe

irems 31

sroom visitation ensure a favourable setting for effective teach;
- (lassroom
1

"8 and learning (M = 2.90, 5D = 0.962),
. classroom visitation stimulating growth of teachers towards quality learning (M =295 §p = 0.915) and
il ([g;;moﬂi visitation improve teacher competence and pursuit of quality edycar;
jil. @

on (M =293 §p = 0.966).
Meanwhile, the other two items — classroom visitation deve

Jucation (M = 2.89, 5D = 1.012) and classroosm visilation bel
raucarn o

Ip the inexperience teache
ting (M = 2.83, SD = 1.006) showed lower mean than the overall m
feacnt T

chers towards dcbievz'ng quality
7S 10 improve their performance in
€an of classroom Visitation,
Ve mean values (2.90) which shows higher mean
than the crterion mean of (2.50) that are interpreted as agreed. This sho\vs.that the participa.nts -agreed
that classroom visitation enhance quality education in public primary schools in Kwara State, N;gena.

Therefore, all the five items of resources management ha
erefore,

Staff Appraisal

Descptive analysis of the data o5 2] appraisal in public primary schools as shown in the following,
Table 5: Staff Appraisal as Tespn

«iriled by participants —
A eal Participant Decision
S/N Staff Apprais. Responses
Mean  SD .
Agree
6. | Staff appraisal help in identifying staff current level of 2.93 0.945 gre
strength and weakness. _ _ 0.922 Agreed
T | It enables teachers to improve their performance in 2.94
teaching and learning. ) 208 0.951 Agreed
8. Help in motivating teachers through promotion. e IO 1000 Agreed
9. | Provide 2 basis for rewarding teachers in relation to their 2.
contrbution to educational goals. of 2.89 0.995 Agreed
10. | Help in identifying the training and development
teachers. 2.94 0.963
~——_1 Overall Mean
(Mean > 2.5

k
Agree, Mean <2.50 Disagree). Researcher field wor
The second research objectiv

hers’
I mean of teac

S — raisal as shown i Table 5, the overa

€ 1s abou app

msPOﬂSCS is 2.94 (SD =0.96

isal help
o that staff appras
hi 1d be interpreted that participants agreed tha
3). This could be
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The results of the analysis for cach sy a
Pl’aisal

). SChoOlS.

C i primar .
wcation in PP \c items A€

in achieving qlmlit)' edh o value. 1
showed a higher ot cqual t0 ovenll me ¥ 1 feaching and learning (M = 2.94, 5D = o 922)
. e (’/;)17/’/( . ’
; il et pers fo improre sheir P ,951) and
i staff fW’nu.m/ enable teacl =298, 5D = 0. . ontribution fo edncals
: e thyogh prowrotion W27 ° v pplation 10 fheir con tonal goals (\f
ers 10N .c f’ ,{”.{l",\g /(‘(h'l)thr m ﬂ'/(l ( = 295'

i, motivate teach ‘
iit. .rt.;[]'appmi.ru/ pmnde ‘
$D = 1.000)

7 basis ﬁ"' ey
| staff current level of strength and weapy,, o
S

of teachers M = 2.89,5D = 0.995) g

1l the five items of staff aPPraisalo}:ved
value of 2.50 that are imcfPrct dﬂve
p in achieving quality educatic:n?:sx

~
<

er two jtems — ¥4 al //)1;1 ;::Zé;:ﬁ,
293, §D = 0.945) and belp in identifying the traming rf/f(l e
Jower mean than the overall mean of staff appraisal.s B i
overall mean value of 2.92) which is higher than tl

This shows that participants agreed that s
Kavara Statc,

,[]'g‘ppmim/ be

Meanwhile, the oth

e ctit
taff nppr:usnl hel
agreed. |

public primary schools 1n Nigeria.

Hypotheses Testing
in the study-
The following hypotheses were formulated and tested 10 € ¥
. a 1 visitation and uality education ; _
Hoy: There is no significant relationship between classroor quality on in pubj.

primary schools.
1 Public Primary Schools

Table 6: Staff Appraisal and Quality Education i
Variable N T SD Df Cal-r p-value Draa——
i
377 11.66 3.728 —_—
753 0.90 .000 Rejected

Classroom Visitation

2.90 0.972
. \
d rvalue = .90 and pvaluc is .000 at 0.05 level of significance, Thi

d significant relationship between classroom visitation and quality
he h)pothcsis which states that there 1s no significant

377

Quality education
Table 6 indicated that the calculate
s a positive an
schools. Therefore, tl
on and quality education is rejected.

ff appraisal and quality education in public primary

shows that there i
education in public primary
relationship between classroom visitati

Hog: There is no significant relationship between sta

schools.
Table 7: Staff Appraisal and Quality Education in Public Primary Schools
Variabl N = 3D I Cir _ pue ___ Deain
Staff Appraisal 377 11.95 3.399
Quality education 377 2.94 847 R o0 Rejected

'I]'ablc 7 indicated that the calculated r-value = .91 and p-value is .000 at 0.05 level of significance. Thi
s . ‘ . .. , . . ‘ ' N . S
s 110\\ s1 thflltl thufe is a positive relationship between staff appraisal and quality education in public primary
schools. Therefore, the hypothesis which states I ' ‘ :

. ‘ ates that there is igni i 1
appraisal and quality education in public primary schools is rcjccs:()fl vpificant selitonship betveet "

Discussion

The result of questi
question one analysi i i
e .1)'515 and findings in Table 4 shows that classroom visitation improve
) p nmary 1 ‘
teachers ensure favourable sittinar)f schools in Kwara State. Effective classroom visitation b)phead
. : g for teaching a i ‘ ‘ '
' B 48 and lea i i
quality learning, improve tea X uening, stmul
' ‘ acher co : , ating growth of teachers towards
their teaching. Results from 1 mP“:tC“C) v wel as helping inex g. ' |
sults 1 hypothesis one revealed tl xperience teachers to improe
realed that i it igni
there is a positive and Slgﬂlﬁc‘mt

relationship between classroom visitation and
a i .
nd quality education in public prima hools in Kwara
ary schools 1n

m
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. rhis finding agreed with Leska (2016) that cla

'vC“" 551‘00

m Visit:\ti

8l development of teachers
’ quality

0 in cnlmncing

5Si . 2avde
we P cm Morriott and Goyder (2009) that effective monj
3

-y pm +4ainable educational sys Thi .
fo v smtmn'\\)l ystem. ‘This ﬁndmg

on i
° s a basic stmcgy fo
ality on, This r

QduCa
f-lnding also

cisitation cquips teachers with necessary |

cl-‘»"‘m( . This finding conforms to Ughamady (2015) thar 1
I . ) . ) . at cl; R i
ml‘““ : ; cffectively as well as promote effe Assroom Visitation hel
Ju

The findings 10 Table 5 shows that staff appraisal help
¢ in

c pril“-“y schools in Kwara State, Nigeria, Continuous staff apprai
o ~ Te “ o nQ . f’\lS;
evel of strength and weaknesses, enable teachers to impr ‘

jp 10 mmi\'nti“?\ teachers through promotion as well as he
help ‘

sl onship b
| significant relationship between staff appraisal and quality e
and v

i finding ﬂgrccd with Mandinach (2015) that staff appraisal h
. for the effective realization of quality education.

Puhll

currc!

needs of teachers. Result from hypothesis tyo a
ana

¢ need is findi
aff n¢ This ﬁndmg conformed to Go)

i‘nrm. Murphy, Elliot and Cravens (2007) that effective use of evaluation and appraj ding,
. . ) . < d q a 7

e «chool organization culture toward the achievement of quality educatio prlr;'nS:} c:;n shape

- ‘ n. lhis finding also

Jarced with Turk and Roolaht (2007) that appraisal of academic staff helps to fulfill the stated poal
e stated goals

o}'nﬁ institution toward the achievement of quality education.

Jmplications

By implic:uion, thc- (.mdiugs of this study have shown that there are great benefits the study would bring
to the school ndmunstr'ators, Fc.nchcrs and government. To a 1&rgc extent, the study would help school
sdmunistrators to effectively visit the classroom to monitor and evaluate teachers while teaching in order
{0 Improve teaching and learning. Importantly too, the findings would also help the teachers to
understand and appreciate the value of monitoring and evaluation while teaching so as to develop their
potentiality and competency. Specifically, the study would be useful to government by ensuring that
effective monitoring and evaluation are always put in place so as to achieve quality education. Generally,
findings would serve as impottant guide and reference point for future researchers in the field of

educaton.

Conclusion

Based on the discussion in this study, it was concluded that classroom visitation and staff appratsal bxixfg
vement of teaching and leaming towards the realization of quality
limitation. Thus, further researchers can expand the
tatistical analysis as well different variables

about positive influence for the impro
education in Nigeria. This study like other study has
scope of this study by using different geographical location, s

: o . - i i ion
of measuring monitoring and evaluation of teachers in realizing quality educatt

Recommendations

s for improvcment were made:

Based on the findings of this study, the following recommendation -

{sitation
. . sroom yisitatio . ]
maximum attention to clas learning, simulatfs

: hing and 1
tine for effective teac _ s toward
rable setung develop potcntmls of teachers
as

. to monitor teach
L Head teachers should continue to pay
while teaching in order to ensure 2 fovou
growth of teachers, improve teacher compet
achieving quality educaton. )
Head teachers should also ensure effective apprat

10 ascertain their level of strength and weakness, ide
ir pcrformﬂﬂcc

ence as well
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