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Abstract i . i
This paper examined prediciors of graduates ' em

5 - h F"rﬂ_}ﬂb;‘li{}" ﬂf =1 _f e 1y .
wachers in Liniversity -Ujl" f:!'{:lrm, Kwara State, Nigeria [evel af, qﬁ::; 'ﬁfﬂ'::i j" :’fr_r;s
and challenges of acquiring the skills were specificaily examined Dﬂﬁ'ﬁ.ﬁfwlsm-wy : }'I?i

was wsed because of m.mﬂ”?hﬂ- mﬂmﬁﬂ“ o kit all the foculties in University af Norin.
[ndergraduates of L-’nfvfrm:-.r of Horin constituted the population, 160 fena i e
campled using purposive and simple random sampling techniques. 40 Saresie
selected each from 100 level to 400 level in the Department of Social Sciences Education in
ihe University of Tlarin. Questionnaire titled * Predictors of Graduates E mployability of Pre-
Services Social Studies Teachers in Univeristy of Norin, Kwara Stare, Nigeria
(PGEPSSTUIKSN) ™ was used to collect data. The PPMC correlation cocfficient value of
the instrument was (W61, Tables, frequency counts, percemage and mean rating were used
for answering demographic data and 2 research questions respectively. Resulis revealed that
many respondents were aware only interpersonal social skills while the majority of them
were nnenware of the other types of social skills axs prediciors of employability. This implies
that the respondents 'awareness "level of types of social skills for employahility was wryliaw_
Similarly, the result also revealed that the respondents did mal have f.'h:::rﬁc'ng.ﬁ of ficq'urn'ng
terpersonal social skills buf they were grossly deficient in mh_er tvpes of sociol skifls. It was
wecammended that acquisition of social and practical skills is 'mm.ﬂ.mum te .'i.l'r;:..l'enh' .:md
emphasis should be more on soft skills of prablem-solving, accountability, empathy and basic
communicalion. '

Keywords: Awareness, Challenges, Predictors, Employability. Pre-service-Social Studies Teacher.

Introduetion
Sacial Studies is an integrated subject that draws Upon co
purpose of enhancing good citizenship. The primary obj

i seions-making. This me:
soung populace to be informed and reasonable in decisions-making o
ie-based knowledge 50 s i e et ive 1 BRI

of People Fducation. 2021). The

atents of social science disciplines for the
r = E - .I -

ective of Social Studics is 10 w5518t the
i 1o be a good

Silizen one must be skillful in integrative and valt

"ghtlul decisions about societal needs (University

Acquisition ol
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functional social skills is sacrosanct in achieving the broad and specifie goal of Social Studies. This
is owing to the fact that social skills are talents and character traits that are propagated in Social
Studies with aim of assisting an individual to effectively navigate social situations. Social skills are
associated with contents of Social Studies because of its emphasis on socialization. Human bemgs
undergo sacialization from eradle till death, Therefore, human beings require social skill for the
whaole life time.Socialskills are germane in Social Studies because they are personal and sofi
characteristics required of individual for meaningful social interaction, and interpersonal business
relationship.

Doyle (2018) observed that social skills are prerequisite trainings for prospective leamers
to learn in order to tackle day-to-day working challenges and demands. Dollarhide (2020) also
observed that university graduates require stronger social skills such as self-esteem and self-confidence
o support their employability. Similarly, Doyle (2018) described graduate self-control, risk-taking,
innovativeness, change oriented, persistency, innate qualities effective ingredients require for
employability. These submissions are pointing to the significant of social skills in the life of praduates.
Preservice teachers” awareness of the social skills is important forbetter internalization, Low
knowledge and awareness about social skills may have adverse effect an graduates’ emplayability.
Preservice leachers may not attach importance to the social skills because they often look very soft
and abstract in nature, This may have,

The New York Times (2020) observed that learnin g social skills is difficult in a situation

where leamers lack awareness and exposition to the group dynamic culture. struggpling with mental

illness and absence of positive role model. This implies thatpre-service teachers may have some

challenges of awareness social skills and in acquiring them for functional employability later in
life Dollarhide (2020) also opined that gracduates would be unfit for ; ndustrial fu

netionality if their
self-esteem and self-

confidence are low. Tayasingha and Suraweers (2020 highlighted more on
factors that could affect graduates’employability such as degree

classification: professional
qualifications, English proficiency,

IT skills, training and experience, and soft skills,
Several studies have been conducted in the area of social skil]
Jayasingha and Suraweera (2020) examined analysis of

employability in case ol Rajarata University of Sri Lanka,

s acquisition for examples,
the factors affecting the graduates”
They found out that there is st fcant

relationship between solt skills an craduate employability, Sharmg, Cioswami and Crupta (201 6)
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snsocial skills have shown appreciable efforts of foreign writers with |
quthors in Nigeria. Besides there are more areas 1o R——— :'ﬂt‘ﬂ-r no records from local
graduates in Nigeria. This gingers the researchers” interest in Hamil:j skills m_-,.;j, employability of
employability of pre-services Social Studies teachers in “ﬂj\’l::l's;'il}r qu:;iPw[:mmm of gmdlualeg.
The study specificallyexamined the pre-services Social Studies teachers lEt:; m:: - H-lgt n-la
skillsand the challenges they encounter in the process of acquiring them, reness of social

Concept of social skills has assumed numerous usages, kndeed Editorial Team (2021) described
social skills as soft or interpersonal skills. The softness of the social skills hn{h:r; on personal
qualities, intangible and non-technical skills, it could be less academic but more grounded in applicants’
general attitude and personality. Indeed Editorial Team (2021) opined that some social educators
may see no reason to teach soft skills since they are personal and less academic but it is more
required to be taught for graduate uprightness in job. Kir, Sarpong, Dazagbyiloand Boukari (2021)
also described soft skills as non-academic but essential requirement and predictor for employment,
Awareness and benefit of social skills for graduates’ employability cannotbe overemphasized.
Ganesha and Sinnoor (2021) opined that 80% of students may lose focus and drop interest in
acquiring given required skills. This may be responsible for their poor level of awareness about the

benefit of such skills. Laskaraki, Aristotle and Rachaniofi (2021) opined that that individuals frequenthy
face inadequacies in the social aspects of work life- This further confirms inadequacy of social skills
inan individual despite its benefits for employability. Indeed Editori! Team (2021) highlighted some
to include ability to COmMMUN ot ones iden clearly and
fo navigale some lricky social condilions,

Harappa Ed acation (2021) further

knowledyee others and

benelits of social skills for employability
lectively, having better and potential relationship, ability
being considered for job opportunities and the feeling ha
Wserved that social skills are concern about individuals be

PPICT.

g ephatic (08
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capable of helping them to navigate through difficult situation at a work place. This - the quality
graduates need t excel in business beyond the acquisition of class of :.i:gree and “mﬁﬂ““‘*-‘ _

Various explanations have been offered about typology of social skills, forexample fﬂdff-'-d Edﬂﬂﬂllal
Team (2021) identified six types of social skills which include effective communication, conflict
resolution, active listening, empathy, relationship management and respect, Harappa Edueation (2021
also identified five examples of social skills to be exhibited ina working place. These include being
vulnerable (appearing honest and trustworthy), being attentive (paying attention to other people
feeling), being inquisitive (asking right question to create safe space for interpersonal pleasant and
unpleasant communication), being empathetic (sharing and celebrating in ones” sadness and happiness
respectively} and being gratitude (showing appreciation for supportsenjoyed from other colleagues).
Similarly, Master in Special Education Degree Programme Guide (2022) identified another five

"ypesof social skills which are intemersnnal. problen-solving, accountability, basic communication,
and empathy and rapport skills,

The deficits in acquiring all lypes social skills according to Master in Special Education
Degree Programme Guide (2022) are manifested in the following ways (i) interpersonal skills is
hindered 10 leam when an individual isstruggling to ask sccurate and simple questions, (i) an individyal
is deficient in problem-solving skills when it is difficult for him or her to leam how to

identifying root
causes of problem, recognizing mistake and

resolving conflict, (iii) deficiency in accountability skill
is alsoevident inan individual inability leam how 1o accept blame and dealing constructive teedback,

{iv) problem of learning basic communication skill foran individual ar

ise when they cannot use
verbal

and nonverbal cues (nodding, smile, Besture, polite and courtesy words) to communicate

and finally (v} individual’ inability to overcome some cognitive, behavioural and health condition

during learning could hamper their social dexterity of empathy and connection

with other people.
Ganeshal and Sinnoor (207 I opined that snidents with learning disabilities, emg

tional disturbance,
mental retardation and hyperactivity disorder may notbe socially empathetic. A

W these challenges
are worthy to be taken care of in the Process of giving e

ntreprencurial raining for pre service

ity al gradogie, Indeed Editorial Team

Wi
goals, finding resources and identify arcas o Fpractices mus

teachers in order 1o be socially equipped for emplovahi)

. : ; :
(2021} suggested that For social skills w be improved in ; nhividual, getiing feedback, setting
0 the: tarpel,

350



g,a!-' N pLII'IHN- OF LIFELONG EDUCATION 5(2) 2021

s RASHEED AMND ADEGBOYE

i objectives of this study are to; Examine the pre-service Social Studies teachers level of
qwareness of the social Ekillislas predictors of employability based on the types of social skil]:-
e challenges of acquiring social skills as predictors of pre-service Social Studies lm::!-mr;
iployability based on gender

qaument of the Problem

Ernployability ISAMONE MUMEROLS challenges facing the Social Studies graduates in Nigeria. It becomes
spissue when graduates lack social skills to cope within working environment. Akingbade (2021)
pined hat several employment and social interventions and strategies such as National Directorate
of Employment initiated by Federal government and Ready Set Work (RSW) of Lagos State
govemmentt and many others deployed in Nigeria have not achieved their desired objective to
improve graduate’s employability. Many graduates lament collapse of personal business or being
clieved of their appointmentin their working place. Already the problem of Covid-19 is additional
burden for graduates’ employability. Hosain, Mustafi and Parvin (2021) observed that the recent
glohal pandemic has adverse effect on graduate employment generation. They believe that exteral
etural, political and economic conditions are also responsible for changes in graduates’ emplovability.
Hooley (2020) opined that there is uncertainty about the detriment of Covid-9 pandemic on graduates”
employment. On the other hands Kir, Sarpong, Dazaghyilo and Boukasi (2021 opined that shortage
ofsoft skills among the graduates is their major predicament foremployability. Mezhuodi, Alighamdi,
Aljunaid, Krifhna and Dustegor (2021) observed thal improvement on curriculum for new
competence in social skills should be waitch words in the process ef tackling employment for viable
employability. This shows that sparsity of vacancies inunemployment is notonly issue 1o be addressed

i the society but to examine the gap between potential graduates’ skills and the skills the employers

are seeking for. Several Sacial Studies classes have been giving significant attention to only cognitive
andd practical components skills with little emphasis on social ckills for future employability of pre-
service Social Studies teachers, This affects the graduate’s ability o secure jobor do well in their
job practices. Several f'{m:ig_.]'l studies about social skills have ex pressed natureand importance of
social skills to learners but much has not been done 10 look at the issues ol learners awareness of
I skilks and inherent chaflenges they have in acquiring the skills for Sustenance of the emplayability.

This thus is the pap this 31.er3' is trying o fill.
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Research Questions
- i selected
RO What is the awarencss |level of pre-scrvice Qocial Studies teachers o0
types of Social Skills as ptdiclutﬁﬂfuwirem;duyﬂbihtf?
i i ice Social

RQ% Whatare the challenges of acquiring social okills as predictors of pre-service 50
Studies teachers m‘l.p-!n}'abilit}-'?
Methodology | I
The study investigated predictors of praduates’ employability of pre-services S0¢) ies

h method was employed

descriptive survey researc
o University of llori, descriptive

lation for the study consisted

in University of llorin, Kwara Siate, Nigeria A
for the study. Due to researcher's inability fo cover all the faculties

research type was considered suitable and relevant. The popu
The target population Was pre-Service Social Studies

‘eachers in the Department of Social Sciences Education, Faculty of Education, University of lorin.
The study adopted sample size of 160 pre-service Social Studies teachers using purposive and
simple random sampling techniques. 40 pre-service Social Studies teachers were selected in eachof
100 level to 400ieved of the Social Sciences Education Department in Faculty of Education, University
of Tiorin. Researcher-designed questionnaire titled “Predictors of Graduates Employability of Pre-
Services Social Studies Teachers in University of Tlorin, Kwara State, Nigeria (PGEPSSTUIKSN]™
was used for data collection. The instrument consisted of three sections of A, Band C. Section A
sought personal information of pre-service Social Studies teachers, section B focused on preservice
Social Studics teachers awareness of types of social skills and section C focused on challenges of
acquiring social skil Is a5 predictors of pre-service Social Studies teachers employability. Rating
scale of “aware” and “not aware” were used for section B, while four-point Likert"s scale of strongly
agree (SA ), agrec (A), disagree (D) and strongly disagree (SD)) constitute the response rubrics for

SUrvey
of all undergraduates in the University of Tlorin.

section C.
The content validity of this instrument used in the study was ascertained through three

experts from test and measurement, psychology o [ education and Social Studies education in
Department of Social Sciences Education, Facelty of Education, University of Horin, Their mn'ecﬁnns
used for the final drafi of the instrument. The reliability of the instrument was gotten by

administering the instrument twice on a different sample of respondents at an interval of two wecks.
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Result on Tabie | mdcates the distribution of the respondent based on levels, The results

o Ut respondents were squally representod a VWD AW levels with 20,0% cach. while

P isand 36 T of the respondents were (or 200 and 306 levels respectively. This shows the
wihedt pereent of the respondients was recorded at 300 level,

\nabv e of Research Questions
Research Question 1: What is the awarencss level of pre-service Social Stodies teachers on
<ol types of Secral Skills as predictons of their employability?
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Table 2: Percentage Distribution al‘pr&s-ewine Social Studies teachers awareness level on selected
types of Social Skills as predictors of their employability.

SN Types of social skills

for émployabillty M- Awareless Awarcness  Total
E [ F % F b
| Ability to relate interpersorally. 26 21.7 94 78.3 120 100
I Ability 1o solve problem 100 833 20 6.7 120 100
3 Ability to be accountable 23 73.3 32 6.7 120 10
4 Ability to be empathetic and
connect athers a1 Ti.H 20 24.2 120 : [0

3 Ability to communicate verbally

and non-verbally o3 79.2 25 20,8 120 100

The result in Table 2 shows the percentage distribution of awareness data of pre-service
Social Studies teachers on selected tvpes of Social Skills as predictors of their employability,
According to the types of sogial skills in items 1 to 5. Result however revealed that 78 3% of the
respondents are aware of the social skills in item 1 while 21.7% are unaware of it ‘The majority of
the respondents are unaware of types of social skills as predictors of their employability in items 2
3,4, and 5. This implies that the awareness level of the pre-service teachers about types of social
skills they need to acquire for employability is very low,

Rescarch Question 2: What are the challenges of acquiring social skills

as predictors
of pre-service Social Studies teachers' emplayability,

.-:Iﬂ."-" R ' JH




a mn :H-II : 1
gocial Studies teachers’ employability, diring skills as prediciors of pre-service

5",;‘[.;7'_ Statement

T Inability tolearn how to ask accurate questions
is my difficult in interpersonal skills,

Inability to leamn how to ask simple questions
is my difficult in interpersonal skills, 120
Inability 1o learn how to identify root causes

of problem is my difficult in problem solving skills, 120 2.0% il

4 Inability to learn how to recognizing mistake is my | "

[}

190 0487

lals

' dl.ﬂil?ulltll'l problem solving skills, 130 2.70 1.17
5 [nability to learn how to resolve conflict is my

difficult in problem solving skills. 120 2,70 1.17
é Inability to learn how to accept blame is my

difficult in accountability skill. 120 325 0.76
7 Inahility to learn how to deal with constructive

feedback is my difficult in accountability skill 120 2.98 (.54

5 Inability to learn how to use verbal cues is my
problem in basic communication skill

9 Inability to learn how to use non-verbal cues i5 my
problem in basic communication skill.

10 Inability to learn how to overcome some cognitive
and, behavioural issues is my difficult in dexterity
of empathy and connection with other people.

Il Inability to leam how to overcome some health
issues during learning is my difficult in dexterity 5

i 120 34
of empathy and connection with other people. i
pdent 10 SOME challenges of acquiring

Results in Table 3 shows the Mean response of n:*jpr- —." Elmﬂwmmmgmﬂim
social skills as predictors of pre-service teachers’ employability. From

mpe (midpoint)
tems 1 and 2 have responses lesser than 2.5

120 3.4 0.74

120 292 .84

120 3.38 0.89

ly i5 Lthe ave of the seale, while
whichisthe

H,*llﬂ.:mr.! 11
roc with the items 1

e AN FESPOnses greater than

Slatements corresponding to items 1.4, 5.6,7, and 2 pssocial ckills chullenges

43, These imply that pre-service teachers disag
355
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that predict their emplayability. This shows that pre-service Social Studies teachers did not have
problems of interpersonal social skills in terms of how toask accurate and simple questions. However,
they agreed with the items3, 4,5,6,7,8.9, 10, and 11 as social skills challenges that predict thejr
employability. This implies they have difficulties in acquiring social skills of problem-solving,
accountability, basic communication, empathy and rapport with other people. Thisexplicitly shown
that pre-service Social Studies teachers are deficient in social skills of identifying root cause of 3
problem, recognizing mistake, resolving conflict, accepting blame, dealing with constructive feedbagk,
using verbal and non-verbal cues to com municate and overcoming some cognitive, behavioural
andhealth issues to be empathetic and connecting with others.

Discussion of Findings

Given the facts that, the focus of this study was toward preservice teachers’ awareness of social
skills and their challenges of acquiring them as predictors for graduates” employability, The resulis
of the findings showed that interpersonal skills are widely aware by the preservice Social Studjes
teacher. This is good enough because awareness of interpersonal social skills contributes a lot to the
building of interpersonal relationship in business and makes it more profitable and well connected.
Preserving and managing relationship, seeking help and cooperation should manifest in the attinydes
of graduates desiring to build interpersonal skills. This is in line with the observation of Sharma,
Goswami and Gupta (2016) that a child behaves positively, maintains good relationships with others
and performs better in academic achievement because of his or het dexterity in social skills in
school. However, their lack of awareness of other social skills of problem-solving, hasic
communication, accountability, empathy and rapport with other people is bane of their deficits in
social skills for employability. It can be inferred from the forgoing that awareness of concepisisa
good predictor and germane in addressing difficult of learning such concept.

Therefore, awareness of problem-solving as social skill will resultin good performance of
graduates ity an employment, Ability to identify the root cause of grievance, mistake and courage to
resolve the issues between the customers and businessmen will enhance stsble business relationship.
This is also paramount among the colleagues in a given olTice, It thus becomes a challenge as
evident in the result of this study which is in line with the submission of Masterin Special Education
Degree Programme Guide (2022) that social skills of problem-solving emerge as a result of individual

i56
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gifculies i leaming oW 10 identify the raot causes of problem, recognivzing mistake arg rescpy
] Tes0iving

,J_mﬂ.iﬂl.
More sonon-awarencss of the basic communication az a powerful social skil Fwill A
undermine

raguates’ performance in job. They need to be acquainted in the use of comm unication tools to
griveathers social ski Hs for better performance. The graduates’ poor in being attentive in listening
and 10 be friendly, polite and assertive in response are attributes of poor communication skills. This
may hinder them in good management of business and resolving differences in interrelationship and
oo on. This is supported by submission of Master in Special Education Degree Programme Guide
(2022) that deficit in social skill oceurs in a situation an individual cannot use verbal and nonverbal
cues to communicate effectively,

In addition, prospective praduates for job is expected 1o be aware that accountability is
social skill to venture into for optimum performance in business. This has been the bane of preservice
ieachers leaming social skills for employability. Many graduates have been found wanting of this
typeof skill in their business administration. The finding of this study under this segment in which
preservice teachers were not aware of accountability as social skill thus responsible for their poor
knowledge inzccepting blame and dealing with constructive feedback. Accoumability is not limited
o pecurate management of account record but how accountable in acceplance of fault and
constiuctive eriticism to do better. This s in line with Indeed Editorial Team (2021) suggestion that
improvement of social skills is connected with the ability to pet feedback.

Thirdly, the results of the finding indicated that preservice teachers had challenge in being
emphatic with others. Consideration of others feeling in working place is as paramount as putting
recipes in food, being empathetic will build respect and unconditional relationship and rapport with
vihiers, This is what employers want from employees for business to move on. This is in line with the
observation of Master in Special Education Degree Programme Guide (2022) that some cognitive,
Fehaviotral and health condition during leaming could hamper leaming of social dexterity of empathy
andconnection, This is a hint to identify some peculiar problems ol an mnchvidual that could obstruct
hisorher sense of empathy. This buttresses opinion of Ganeshal and Sinnoor (2021} that leaming

Uisabilitics, emotional disturbance, mental retardation and hyperactivity disorder may hinder siudents
b

o be socially em pathetic.
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Conclusion

Though interpersonal skills are widely aware by the preservice Social Studies teacher, majority of
them not aware of other tangible social skills such as problem-solving, accountability, empathy and
communication. This implies that the awareness level of the pre-service teachers about types of
social skills they need to acquire foremplovability is very low. This is also contributing factor to the
various challenges they have in acquiring social skills in areas of problem-solving, accountability,
empathy and communication.

Recommendations

Based on the findings of this study, it is recommended that the school authority should make bhoth
aequisition of social and practical skills paramount in the course of entrepreneurship training for
students. Soft skills in problem-solving, accountability, empathy and basic communication need to
intensified by the Social Studies and entrepreneurship educators to enhance students” awareness of

the skills at one hand and removing the likely difficulties they may have in leaming them at other
hand.

References

Akingbade W. A. (2021). Assessment of entrepreneurship skills development on employment
generation strategy in tertiary institutions in Lagos State.  Ecoromic Insights - Trends and
Challenges. 10(2), 35 - 47.

Dollarhide, M. E. (2020). Self-Employment www.investoped ia.com/terms/s/selfemployed.asp.
Doyle, A. (2018). The Balance BIZ CATALYST J60Fhttps:hwww. bizeatalyst360.corm/shout/

Eleby C. (2009). The impact of a student’s lack of social skills on their academic skills in high
school. Master Degree Research Thesis, Mangrove College, Detroit Michigan.

Gnesha K. S. &Sinnoor G B. (2021). Challenges faced in learning and acquiring social skills and

developmental skills by college students. ICTACT Jowrnal on Management Students. 7(3),
1431- 1440,

Harappa Education (2021 ). Example and types of social skills- how to improve them. Harappa

Diaries. https:i‘harappa.education'harappa-diaries/h ow-lo-improve-social-skills-with-
examples/

Hooley T. (2020). Redefining the employability agenda in the age of covid-19-HEPI. In: High

E{IHE. PE}HE}" |1‘|5‘[. hlms:ﬂw-mpi*m-MMIl-'rrﬂdﬁﬁﬂillg-ﬂwﬁmpln}rab'ilit:..'-agemia-
in-the-age-of-covid-19/

358



ORI JOURNAL OF LIFELONG EDUCATION 5(2) 202
RASHEED AND ADEGROVE

fosi M.S, Mustafi M.A A& Parvin T
niversity graduates: an exploratory
Froerald Publishing Limited.

(2021} Factors affecti
ing the employability of pr
study on Bangladesh mnplﬂ}m's.PSURem?c; ﬁ?ﬁﬁ

jeed Editorial Team (2021). Whatare social skills? Definiti
www_im:lcad.cﬂnﬂcsrem-ﬂdﬁcﬂcmer-dwe]upmm&::::jﬁl?:ﬂmmts.h ttpsif/f

ssinght, D.GM.S. & Suraweera, S.M.B.L. (2020} An analysis of the factors affecting the

Graduates’ Ermployability in case of Rajarata University of Sri
Engineeting Journals, 3(12), 10-24, ity of Sri Lanka. lconic Research and

Jay

¢irK., Sarpong F., Dazagbyilo Y. & Boukari M. (2021) Research on the effects of influencin
factors of international students on employability. A case study in China. Open Journal :f
Business and Management. 9 (4), 1942-1964,

L ackaraki, ,ﬂ-._nsmﬂl‘.‘ &Racham':tt {Efthl ). Employability sacial skills interventions in transition-age
youth with intellectual disabilities; A literature review. Jowrnal of Iniellectual Disability

Diagnosis and Treatment. 9(6), 2292-2598 https:/iwww.lifescienceglobal.com/pms/
index php/jiddvartificial/view/84 84/4552.

Master mﬂpe:‘ial Education Special Education Degree Programme Guide (2022). Five types of
social skills deficit hufps:Awww master-in-special-education.com

Mechoudi M., Alighamdi R., Alijunaid R., Krichna G, & Dustegor D. (2021). Employability prediction:
survey of current approaches, research challengesand applications. Nature Public Health
Emergency Collection. Doi:10,1007/s/12652-021-03276-9,

Sharma R., Goswami V. & Gupta P (2016) Social skills: Their impact on academic achievement
and other aspect of life. International Jowrmal for Innovative Research in Multidisciplinary
Field. 2(T), 219-224.

The Mew York Times (2020). An adult’s guide to - vial skills, for those who were never taught.
hrtp&:ffwmvnyﬁmﬁ.mm?ﬂm'ﬂl ﬂ%mﬂer—liuinga'aduim-gumeam-sxiﬂkﬂuus.hmﬂ.
University of People Education (2021). Why Social Shltclies is important? 8 reasons 10 study. hitps:/

I"‘F-W.uDpenpIe.:dufbtngfwhy-ia-mcial~smdiﬁ-nmpﬂrlmﬂ

359




