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ABSTRACT ’

vmﬁmo:u::\ traits ang n:m:onﬁm:m:om are
biologica) as well a5 m:c:o:_:m:S_..
universal ﬁ:n:oﬁo::\ N any
yender behavigurg) lLrans
% produce nhibitiong .

Gender is 4
given cultyre, Strict
are however believad 1o
Uspecially fof temales, whieh
may lead 1o inhibitions in achievemen, and success
situationg. Maost _:,Eozm_::,... they inhibi females
from subjects, careers ang specializationg which
have been stereotypically ascribed g males.
*_ﬁoém,\mﬁ where there are gender behaviourgl
:mx:i_:.m traits, there May be np inhibitions as 1o
choice of 5 Career, whiep, may he Perceived gg 4
male domain, This could be rye especially {or
females who are of high intellectugl Promise gy
from litgrate cmn_éﬂoc:zm. This was the reason for
this study on University wWomen in Nigerig aimed a¢
,:,:m__.:@_ out the leyel of stereotypic ygender _cm:::c
© o thay Mmay have ang jf this relates to the fielq the
women are in, The Study showegl that more of the
women were feminine i orientation and that there
Were more of them in e sciences although there -
Was no significant difference in orientation among
those in e mnh.m:nm-cmmma specializations and those
in the _E:E::_.mm. The study recommendeq that,
for a s1ate of flux 1g be in yender mzzcc_fum. the
foundation should  pe laid early during e

faundations vedrs for oy only femalesy but muales
for sucietal :_u_o:n_:c,

-
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-
E;.:OCCOEOE :un__ﬁc_.c:_:_. Some women (g not

tow the stereotype apg Moy feel
:_:_c?:c,\cﬁc:ca and :¢<m_cc:6

uncomfortabie about it Such
world st Subscribed (o the women  may he ip lields  of
stereotype i profession for m:ooho:;:c::S_ﬂuﬁmu?\_:nm_, I
woimen, However, as a result of an

factors within then or in their

Maost societies the

earlier Survey in Nigeria's
higher technical institutions, 4
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dearth of female lecturers was
recorded (Mowaiye, 199%a). In
another study, there was a report’
on the dearth of female lecturers
in Z.cm:a: Universities (Mowaiye,
1895h). It would therefore seem
that in Nigeria, higher level
teaching has been ascribed to
men. The present study is a step
further on the ﬁmmmﬂ:o:m« s past

studies. Using the sex role
orientation  earlier developed
{(Mowaiye, 1995h), the present

study was aimed at finding out if
the few women in the universities
in Nigeria are gender behaviourally
flexible, and if those found to he
so are more in the science-bassed
fields

REVIEW OF RELATED
LITERATURE
Tangri (1972) investigated
the personality characteristics of
rolz innovative college women.
classified the women as role
innovators on the basis of their

cn_:_uu:o:o_ n:omom m_:_

:cEm

hitherto considered :SE&EU_‘EE;

for the femuales,, for 'example,
fie'ds in which fewer than 30% of
those employed were women. It
was found that self-descriptions
of role-innovative college women
tenced to be characterised by
responses scualed as
uncoventional, intellectual, not too
successful and away from the
“feminine” position.  The profile
also emphasized autonomy, self
reliance, and the assumnrtion of
responsisility for others.
Featherson (1988)
interviewed seven pringipals from

Vol 6 No 1 1999

public schools in Washington 1o
find out what aided their rise,
Professionally, she revealed that
the vyears of experience in
education Tor the women ronged
from eleven to thirty-one. She
observed also that wamen tend to
have lengthier careers than males
before getling the post.  The
female principals were said to be
risle takers in their career, and
seemed confident and competent,
but also aware that some doubted
it
Skordas observed that
while the school teaching
profession in the United States of
America is  an occupation
dominated by women, the
ua_:.::w:u:cm positions such as
principal, stant superintendent,
v::o:_:o:am:. ol school districts
are male dominated. . Skordas
therefore. attempted to find out
what influence fathers have on
the few women in educational
administrative eadership
pusitions. FHe also researched into
the middle childhood, adolescence
and early  cadulthood of  the
women. The *o__o,.am:c findings
were arrived at
(1) Fathers were encouraging,
supportive and decepting
uf their daughters
decisions und life goals.
(2) They were confident and
acadenically successiul
students. :
{3) Eight of the ten wome
were first born.

{4) The women were career
and goal oriented.
Holt  (1979) made the

i~ Ereae
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ubservation that  women were

::ﬁ_m?ﬂm:_‘cmc_:ﬁ_:_.:u:< seclurs

of the America, sociely, S)e

went o on (o observe, huwever,

that there Were some ‘women i

Bositions of authority, angd that

these 4y, atypical, hy tf,o Mmere

fact thay Nol many women have
such positions, Holt therefore
waited to discern the llife factor
of the fentale leaders whijcl, had
contributed (o their individua]

Qcca_o_::mz and  their ultima e

placemen . A descriptive cose

study of twelve feimale clementary

Drincipaly from Tive districts i

Northern Caliturmia, i the United

Stiutus  of Americy . wasy

conducted. The study dccording

o Holt way affected by the

_c:cS:.:c luctors damongst others:

(1) those willing oy Participate

[2) those willing  to  pe
interviewec

(3) those not allowed 10 he
interviewe 2
O_.ummif.._:o:m_ notes,

Personay  data, interview tapes

Were transcribag and analysed for

Content (o determine.

Commonalities of the respondents. .

The following conclusions were

drawn:

(1) The feinule principals hag
to improve (hejr Capability
i o Nosition of authority
dssaciated with men,

(2) An ethnic female {one who
is not a white American} in
the position of principal
had the additional hurden
of proving that an ethnic
was able to do the job.
Factors which aided the

Gesidder el Srice

alieition of Ui Sy Yo

females in acquiring high siaqgs

PDUsitionsg include:-

(i) a willingness to ke risle.

(i) goal orientation anq self
direction, traits  which

Cannot he regarded  gs

femimine.

Andrusiicw (1978) triey to
look at sex role attitudes of
women (and men} who were
higher education administrators.
The administratorg were in top
level Posilions - _u:wmmqm:;\ Vige-
presidents, Provosts, Academic
Dueung, Deans Schoals  yn
Dueang o Facultiey There were in
all, ::F.Q.QC_: waorimen g
eighty-gix men gg Participan,s
Ucﬂnw_:ucmm. Chi-square ang the
speanman rgnk order correlation
WEre used for the analysis  of
data. The lindings revealed thay
women and men ip the study
were non-traditional their
u:m::_om_ﬁoés:_mmxn_EBnE:.m:m
and  sex  rgle images,  (he
c_::mnﬁmlw:om that  ma, have
dided the rige of the wonmen.

Bachtoly and  Werne,
(1971) studiey three generations
of women Psychologists 1y
found that  the wWomen'sg
responses tg Cattell's 15 (sixteen)
Personality facro, Questionnaire
indicateq tht they were
m_.e::._.nc:n:\ more aloof, flexible,
ca,\m:::mmo_:m. _.::m:::wnﬂmq.
confident, radical gy self-
sufficient than non-professional
waomen.,

Helson (1871) (cited in
Skordas, 1988) Compared e
personality characteristics of
women mathematiciong rated by

54
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other mathematicians as creative
with a group of women
mathematicians not so rated, and
with a group of creative men
mathematicians. The scores of
the creative women, it
revealed, did not differ
significantly from those of the
other two groups on mMeasures of
coynitive ability. However n
comparison 1o creative men,
creative women mathematicians
did manifest greater: | | ;
1= rebellions,

wWus

independence,
introversion and rejection
of outside influence.

2. lack of constructon in
general attitude and
mathematical worlk.

The creative men were said to

have manifested higher
dominance, sociability, social
presence, and  sell acceptance

than their female colleagues.

Furthernmore, women -
athletes and PHD scientists - are
saicl to he more often masculine or
adrogynous than being feminine or
undifferentiated, while masculine
and androgynous womenare more
dominant than others (Kiein and
Wilerman 1979, Myers and Lips,
1978},

Far the purpose of .this .

f -
study, androgynous women ore

those who are gender flexible in
behaviour as regards sex "role
orientation while the feminine

women are those stereotypically
feminine.

METHODS
The population for the
consisted ol

studly femole

Vol 6 No i 1999

lecturers in Nigerian universities
The stroufied us well as the
purposive sampling procedure wos
used to select the final sample of
119 women.
seventeen

participoted.

Women from
universities  finally
This was in on
attempt to see that the final
sample is o yood description of
the total population coupled with
the paucity of female lecturers i
some of the universities. The
instrument used to determine the

tevel of ¢ gender - hehavioural
flexibility was the Sex Role
Orientation Instrument  of the
researcher  (Mowaiye, 199501

while o guastionnaire was given to
the women to indicate their field
of specialization. For the purpose
of data analysis, analysis  of
variance was used, The research
::cu,:c::::c::._.c::é_cmr..._,ﬁr_“::
WS A

Is there any difference mn
the Sex Role Orientation of
fermiales i the science disciphines
as compared to those m T f By
disciplines?

RESEARCH HYPOTHESIS

Tlhwete is  no o oswynilicant
difference in the Sex Role
Orientation of females in the arts
and science disciplines.

To answer the
question and the subseguent
hypothesis, the analysis  of

varionce wag used. Table 1is the
result,

research

As observed from Tabie 1
there is no significant relotionship
etween sex role orientation and

the area of special zalion ameny
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ghe lecturers, Thus the generated

hypothesis is accepted. To find
oul if there is any significant
dilterence i the frequency
distribution contained for the Ilwo
groups of subjects in science and
arts, the chi-square analysis waus
applied. ot

Table 2 is. a summary of
the frequency distribution.

The obtained chi-square
value of 1.37, which is less than
the table value of 3.8 with 1 df,
shows that
between the frequency’
distribution of androgynous and
Feminine uriented female lecturers
mothe arts and science disciplines
is not significant,

DISCUSSION AND CONCLUSION
The findings of . the study
do not reveal o significant
relationship between sex role
oreatation and the lecturers arex
ol specialization,  This could be
because as shown in the literature
fevicw, 1ost highly professional
wuineit would have had 10 crosy
the hurdle of gender inhibitions to
malee them gender aschematic in

Crovsehon et

the. .differenca..

ood Unidversity Wonien

some  situations. A
analysis  equally  revealed 1o
significant difference in the
frequency distribution obtained for
the two groups of women under
study, although  the  jesults
revealed that more of the women
tended 1o he gender flexible in
behaviour and that there were
more feminine oriented females in
the arts specialization, a field
rfegarded as feminine than the
androgynous individuals, 64% of
the androgynous group were also
in the sciences, while 53% of the
feminine group  were in  the

further

sCienees,

There s no  doubt that
most studies as supported by this
study  would  reveal g high
proportion  of androgynous
temales in the lugh echelons of
profession in a traditional society
likke Nigeria, and thus for the ropid
progress ol society, there is o
need 1o put in ploce societal
orientations that would lead to the
tux ol vaditional inhibitions for
women  and  would make for
gender behavioural flexibility from
childhood for the girl child.
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Table 1 ANOVA for the Interaction of Sex Role Orientation and
Academic Specialization among Female Lecturers
Source DF S& MS F-Vulue F-F
N - R o
_ SR 1 24496.96 | 24496.95 152.68 0.0001
SP 1 46.197 16.197 0.29 0.592¢
e N L S
SR & Sp 1 63.G8 63.68 0.40 0.5299
— ] 7T
Error 115 . | 18451.80 160.45
14
- Total 118 | awoum.mblr_ -
| -alpha = 0.05 :
1 _ .. ..“
“ o
Table 2: Frequency Distribution of

Arts  and Scienc

According to their Sex Role Qrientation

e Lecturers

55

64

119

ﬁ.'ﬁl..l'( [JJ'I.J]LI’L’!I'
Group Arts %
A 20 136)
B 30 {37)
i G == . N BN
Tota! 50
A - b:n.:oc,\:c:m group, i.e gender flexible in behay
F - Feminine Group
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