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Abstract
Cender eguality has become one of the core global discussions nowadays in acddénmic, business and palitics:- it has
bean perceived ax g elear-cul catalyst for development. This study diseussed the role of gender and religion on
participation in decision. making process in - Nigeria. It examined perception of male and female
rarion in decision making in the public service. and alse determine the influence of religion on participation
wn making process. The population af the study was 9248 deawn from eight minisiries among Osun Stale
servanty jn Clsogho it adopted multi-siage sampling technigue in the process-of selection and collection of
The sample size was 354 respondents. Data collected were analysed using, independent “t" text, Anova and
le comparisons between the groups. The findings of the study showed that there iy significant difference in the
r omales (k= 242 S8 D= 3.13) and females scores X=20.1, S D= 169, 198} = 3.26, P= (1.30. This
-learly that male: respondents X=21.2 reported more favourably in participation in the decision making
huan female respondents M= 20 10, Also, the siudy revealed that there was no statistically -significant
¢ between Christignity, [felam and ather religion in their participalion in decision making process.
197=0.404, P=0.668, p=.03). The study concluded that to enkance gender equality, education should be used fa
emipower female counterpart, Also, right fo refigion should be balanced berween male and female, and there should
be equal right, and assessment to decivion making

Keywards: Role, Gender, Religion. Women Participation and Decision Making

Jel Classification Codes: JI7, Z12

1. INTRODUCTION

Statistics have shown that women constitute about half of the Nigeria population and are
known to play vital roles as mothers; producers, managers, community developers/organizers.
Their contribution to social and economic development of societies is more than half as
compared to that of men by virtue of their dual roles in the productive and reproductive spheres.
Yet their participation in formal and informal structures and processes where decisions regarding
the use of societal resources generated by both men and women are made remains insignificant.
Decision making has been defined by several authors in numerous literature, The act or process
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making. More se, it has hgen
] hﬂlL‘!' ar a course ol action

process ¢ W identit

important decision has been defined as decision |
evarded as the cognitive process resulting in the selection of ¢
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mone several alternative possibilities. It entails the process of the

. sl s iofs e dec
oosing alternatives based on the values, preferences and be liefs of the

aof making
ving and
ision-maker
¢l
e cdom a
Religious system in Nigeria is expected to advocate for women IITn.nlll:::R :\:‘_':\nijl::." [::.1
more ;\4|r1ir;;1::[iun in decision making. It 1s ﬂpl""r""”l.'{'- that the status '”_]1. Hr_ i! (117}, Religion
religion also reflects the status of women in the society as a .w““lw (¢ It. e 1_..”1 in wL-ﬂr:.ic-;'
|1Im:~. a vital role in the cultural life of different spaces: It 1S df:u‘!):}. r.r:i:i-::\.' Ihl:' role of
uxi;criunccs and influences the socio-economic and political direction o .[ ,u -\Tt_L -.(}f women in
relicion is obviously complex and it varies across time and space, the real status s
religion is more complicated, however religion in Nigeria have encouraged certain WOMER

have risen to significant positions.

oy = z A . : < = -.ng
Women empowerment and their full participation on the basis of equality in all : phere

1.1 life in the society, including participation in decision making process and access L0 power, !‘""?'d’
[ bank loan, are fundamental for the achievement of equality, peace and societal development. For
women to participate in the decision making process, it is pertinent that they s‘-llmnld_hr: astlinu.-cd
! to compete freely with their male counterpart. It should involve the transformation of patriarchal
societies through a process of enlightenment and collective organization. Level of education,
1 | exposure, technological advancement is factors that have contributed largely to women
' participation in decision making process. Little have been said on religion as a socio-
demographic characteristic that influences women participation in decision making. The struggle
for gender equality for men and women within and outside of religion has always been at the
front burner of religious agenda, which have provoked mixed reactions among religious leaders
in Migeria as resistance to this change increases on daily basis.

The relationship between religion and gender equality can be explained by the assertion

that society with higher religiosity accept the authority of religious teachers, who advocate a

patriarchal organization of society. It is obvious that those women, who adhere

l.-rel.igi-?ns, might also not be inclined to take part in their society’s public life
_J.bnn_glng and social tradition surrounding them. There are so fnum rcliuinu:; institutions tl

‘always help women who are in economic and social distress in d-cuis'tu;—n 1 : ki ll_ll_.lﬂﬂb_ e

examined the perception of male and female participation in decision m: E-ﬂ :ng. i hIUd-}I

or, a8 well as the infl uence of religion on pa rticipation in 1 s I.m'? 3 ﬂ?t‘hpilhhc

g hypothesis were formulated in null form for the study: FReision: making. Whille the

to the deminant
due to their up-

! erels no _signilliv:am difference between male and female percent :

jmpnl:on in decision making, PEfeEpHion’ and “thail
I8 no significant difference between
on making

influe ; '
ence of religion and participation in

ar:?miped the role of gender and religion
1gerin, E:ﬂbﬂs were made to consider ge
10 ntltl_mfunp, on political participation
4 Participation in decision makis :
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n|h.l|1r.'\x:'- of the topic, this particular study was narrow down to public policy and Osun State
Civ |I-'.‘3¢1'\.-.'j|1.l5lsu as 1o obtain data through the use of survey rescarch LlL.'EII_'l'l- L2 duest
was used to elicit information from respondents. The remaining part of the study was organiced
as follow. Section two discusses the related ' hiterature review. Section Lh:;:c explains: the
methodology while Section four presents the findings and discussion of findings. Section five
concludes the study and states the policy recommendations. i

2. LITERATURE REVIEW

Over the past decades, the widespread ‘unequal’ power relation between men and women
has attracted global concern and has turned out to be a crucial scholarly debate in developmenial
and academic discourses. Recently, the Millennium Declaration overtly recoghizes Hie SHH
rights and opportunities for men and women.

The third goal of the Millennium Development Goals (MDGs) specifically addresses the
promotion of gender equality and women's empowerment. Except in few exceptional cases, a
baby is either born as a boy or a girl. This is known as sex. (Awopegba, 2004), from a seligious
point of view, sex is biologically determinied, permanent, unchangeable and God-given, While
sex is biological, gender is socially defined which is worth noting that gender is socially and
culturally constructed, and that the disparity between men and women’s roles are fundamentally
created by society, and not necessarily by any physiological or biological advantages (Mbilizi,
1999 & Akindele, 2009). Each saciety is believed to spell out roles 1o be played by male and
female within the context of the culture of the society in question. In fact, there is hardly any
society where men and women otcupy equal social status even in the most liberal societies like
the United Statés. This is because each individual gender has specific roles to perform and there
are varving ways of awarding merit to these roles (Ovekanmi, 2005, Akindele & Akindele,

2011}

Gender equality is globally accepted as a requisite for achieving development and
democratic governance that give men and women equal voices in decision-making, policy
implementation and attaining millennium development goal (Ezeilo, 2008). Despite widespread
democratization in most countries and the struggle by the feminist movements for the integration
of gender balancing in the national politics of countries over the world however, women who
constitute about 50% of Nigeria population still remain systematically alienated from politics and
decision making process iin the country (Akindele & Akindele 2009; Agbalajobi. 2010 &
Arowolo & Aluko, 2010). Ov er the vears. the Nigerian Govemment has advanced Rizals
programs for Community Develapment as wall e L aaaial (e NigeiB s Tt
result of a perceived gender imbalance in our society which has led to the low Socio-economic
status of women as manifested in low literacy rates, poverty, low employment rates and low sclf
esteem (Koroma 2014). It is only when women starl assuming the right 1o define lor themselves
the parameters of their own identity and stop accepting unconditionally, and without question
what is presented as the “correct”’ religion that u[e:- will ‘be asb[c o ':lla.:uqu} chillenge the
corpus of laws and gender construct thrust up. Htgh_ﬂr levels of religiosity in Nigeria tend 1o
magnify their gender inequality; however, every l:E'IIE,iOUS doctrine has slightly different atitude
towards the public pmicipn&iun of women. Religious leaders in Nigeria should fund gender

Corresponding Author; +234803401 11 “jl
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reanizations. foat gender sensitivity and ensure that results
P s Bt L Bt _ : g e obnoxious
lifford, 2017) and that the need to ensure the elimination of all ”LL'LR sionye
| (€ d, 20l  gavernment (Ekesiony
1l practices against women in Nigeria should be advocated by the governi
o. 2014).

1 iales are superior and that the
Uver nme, the tendency has been to assume that the males are 5~tl1[l_-h el
es are inferior, subordinate and weak. In some societies reference 1o | A

nd dNorth Alrica), where this discrimination against the female 15 ,_-\h|h|1t‘\_l R hd{kl-[.td::‘i_h::il}l‘i
born through sex preference for the male child (Israel), which may be ml_'m,n s [ 1#1- women in
. mation of female foetus by the expectant mothers Arguably, the hamL..Ip"][:“.m;!mjn b
naking s pivotal for ensuring their equality and rights. In countries -h. ¢ l-.*l. | o i

i and the US.) where women have participated actively in public policy, they .\'a_\" BL :

JBlé 1 raise the visibility of women's issues and work toward ending gull.'drci .ljl-sn_'l'lf'-ll_lﬂd[“—j'l!' . U'
e ..-:1.'11." made slow progress in the political arena, even w I-:ulc-_ making 1r11r‘:'ﬁ:'.+sn-f.i.F[;ntujrql?
r areas such as education, employment and health. Sometimes, female babies are deliberately

; T n case of food scarcity.
starved in order 10 provide adequate nourishment for baby boys in case of f d sce y

Iserimination against the females in access to-education and labour force participation
Ll 1Y | o ] | (8 B iy 1% L™ € 4 b L LA

‘ has also been documented in many societies in Africa where w omen _[33’:1:5'||1:_11¢r! in 1!::.4.l-|5mn‘
i making processes have been mundane — Nigeria inclusive (Oyekanmi, 2005). This assumption of
firiority of women has be en predicated on the b that men or husband, as the case may 'm..
I s in order 1o work and earn income with which 1o provide for their family
needs, a status that autematically crowns them the “breadwinners” of the tamily and women they
I Il do household chores in addition to bearing children. This kind of patriarchal attitudes and gender
bias that underline women's insubordination represent hidden impediment to social and
Ly economic development. However. with the level of civilization and agitation of the feminine
: gender for equality, the rate has reduced lately (Ekesionye & Okolo, 201 4)
ti {
T IT'he Nigerian political scene has been characterized by patriarchism over the years which
¢ in the words of Heywood (2007), generally connotes the “rule by men" Although, women were
o patitically active and relatively less exclusive in decision-making process in many pre-colonial
B ict It atdvent of colonial administration with s

anti-women [||-|i-._|1.'--

gradually
a predominantly male dominated political

iransformed a hitherto politically gender-unbiased to
scene. For instance, women were known to have occupied very influential political
including the highest political office (the King or the Oba) among the Y
individuals such as the Ivalode of Ibadan. Efunsetan Aniwura, Moremi o
of Zaria, 10 mention a few were powerful political forces whao
in the overall political hierarchy of their respective comp
periormed credibility even as military warlords in their reg
hand, the offices of the President or the
fendence 1N dare have heen the ey
political offices which were ke
0ssly under-

offices,
‘orubas, Female
t le-Ife, Oueen Amina
Occupied very sensitive positions
Tunities aome of these women

FSPEClvE communities, Op the other
Hlea of State and the Defence Minister in Nige

HSIve reserved areas for the mal,

rii since

: 2T S L : kender. Apant from
enly manipulated by men. stalistics aleo
represented in public life and decis
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show thai “women
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Udegbe (1998), had for instance, demonstrated that women represenialion n the three
ners of government since independence in 1960 till late 1990s was as low as two per cent
ilar trends were witnessed under successive administrations. both military and civilian. The

improvement made tn female gender political repre\ entation in recent time were only
rginal. However, despite the meredsing: global agitations | eiider THE LT !

na, following the demise of military rule in 1999, is ||C|-l|‘L|11H 1o wrig Imlm. dl‘mm as wome
sentation in the nalmndl parliament in the 1999, 2003. 2007 and 2019 elections recorded a
il 6.3%. 8.8% and 7.3% respectively. The low participation of women in politics was also
‘;u.cr:d by the nature of pﬂsl—;oionlal politics. The ethnic and personality based. patemalistic
acrimonious politics of the post-independence era were detrimental to women's participation
.-\.ma. 2004; Ikpe, 2004; & Agbalajobi, 2010).

] In the first republic, there were only four female legislators in the whole of the country, a
. number that was so negligible as to give women the necessary influence and they could not play

uiy active role i decision-making process (Omotola, 2007). The imposition of military. an em
followed this period from 1966 did not foster women's participation in politics and vers
little was heard of women at the helm of affairs (Anya. 2003). Military rule was an all-male
atlar and while it lasted women played only a peripheral role (Adeleke, 2004). It was discovered
by (Oni & Joshua. 2012) that male domination in the society is through patriarchy system and
religious orthodoxy are cultural factors that affect women’s political participation

It was discovered that protestant religion is beginning to encourage women s prominence

b in public life, religious orthodoxy however. continues to place restriction on the exteni of

female’s featuring in political activities. The instrument of sex segregation and purdah are found

1 1o restrict women’s empowerment by limiting their exposure to interact with male and female

d constituents and to attend public mectingﬂ These factors have consigned women 10 be
! subordinate to men and has created women’s inferionty complex (Ejumudo, 201 3)

In Nigeria, women have historically been subjected to marginalization. oppression and
ijustice both in public and private life. An example of the oppression of women in Nigeria
among the Igbo tribe is clearly evident in the way widows are treated, a lot of the times they are
subject to culturally dehumanmng acts where they are required 10 shave their hair and also
rubbed of their husband’s possessions. In many cases, the widow and her children are lefi in
dehumanizing conditions and abject poverty while the husband’s family shire the wealth and
1 possession of the deceased amongst themselves.

In Nigeria, there still exists large inequality between the male and female ketder. The
male gender 15 viewed as superior to the female gender in Nigeria and theretore. this
given pn.t:.n.m.u in different sectors of our economy. Such as educarion
political participation.

pidier s

cmpln_\uu‘m and

2.1 Education

Education is a basic human right. However, women in Nigeria hove had various
challenges in order to obtain equal education in all forms of formal education in Nigeri:

1. In

Carresponding Author! +234 S‘ﬁjiﬂf 1113
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v and the remainder

: i ot i o » gHrls Ol i A
1920, out of a total of 25 secondary schools in Nigeria, three were £ ducation. Girls

were boy only schools. In the 1960s, there was considerable gender dhmm?; _Ili:-l“ i
enrolment figures were very low throughout the country. From _"1l;-l". .

zirls in primary education steadily increased from 30% to as h;gh as 80%
exist between enrolment of males and females in all levels of education 11.1 e
northern Nigeria. In addition, the drop-out rate of girls is higher than boys and particiy

STEM classes are lower for girls than boys.

However. differences

ost especially in the

ST i S, % . . Yorubas in the
Also, most primitive and traditional Nigerian parents in the north and the Y

west are more willing 1o invest in their sons’ education than they are o Investin their *["“'L.'“hll"r
education because of the traditional belief that the male child is more ‘f‘“"“lb'“ o the ["'"I‘IF'
Although the culture is gradually fading away with the introduction of Iree ”‘i"'“‘"“_m kS [fl'".‘)
states of the federation. Equality between boys and girls in primary school enrolment .h““" for
instance, been achieved in most regions of the world, except sub-Saharan Africa and Southern
Asia. Gender inequality in tertiary education is also stll tilted in lavour ol men i Alrica.
(Ejumudo, 2013)

2.2 Employment

Existing data:shows that there is.a persisting wide gap belbwoen (he oo geiciatiig
and employment opportunities of women and men in virtually all sectors of the Nigerian society
(FG 2012: 12). Women involvement in the industrial sector is estimated at 11% compared with
the 30% for men, while women’s paricipation in income generating activities that are
predominantly characterized by intense manual labour like mining and quarrying is virtually
non-existent mainly as a result of the gender-related perception concerning the social
construction of labour and production-related activities (National Bureau of Statistics 2004 39-
0% o il e A e f A o R e 0 ploger N e

% o : : 24" Jafor et al 2011, Meanwhile. swomen
constitute less Iif;in 14% of the total management level positions, while 17.5% of those engaged
in the medical field are women compared with the 82.5% men (CIDA2012: | 7). Besides, other
mﬂdlcmimlus of gender disparity suggest that men involved in the formal sector is approximately.
§7% against the 11% of women, while the extractive industry with an annual business volume of

over US $42m (equivalent #¥15,120,420,000) has virtually zero level invelverma
(CIDA. EHIZ:Z?].q irtually zero level involvement by women

Gender-induced norms and values equally assign to women the task of home or
household management and it has the potency of precluding women firan PUEsHInE e o
10 1op management positions and decision-making cadres at the sime rne: fregu '”' i II| ; '“|LLI :

e thequency and faslingn

as their male counterpars in essentially all sectors of
; 3 1€ Nigenia sietv (Nati
Policy 2006:4), Berian society (National Gender

= No wonder, among the 70% of the population esti mated (o be |jv
Nigerin, over 65% are estimated to be waomen,

: ing below poverty line in
Nigein ove :  especially as the income apg purchasing -
€N is estimated to be N338.21 as against N221,046 for men W e

ho also have ageess (o

high-paying, secure and stable employment. | dppoimtment of I
wormen o the

n fact, despite the
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: ature. This patriarchal
: e e et matpiarchal o nature.

»st societies. particularly in Africa, is innately pé ; i
sl Y ultural, economic and religious realms or
[ di. 4 3 B
are not naturally or traditionally

nature of the African culture
&

sature is male-dominated in traditionally social,
settings. Because of the natural responsibilities to women, 1!1r¢}|

. W i " AU = ~ - = CF "i‘ii
predisposed toward socio-political activities. The patriarc v )
predisposed d P litical sphere. Although liberal democracy permits

neourages the exclusion of women from po . ‘ e . i
fll partic and holding of elective and appointive

full participation of women in politics through \'otiug : b 2010}
offices. but women are still at the periphery of real politicking (Agbalajobl 2

I'he second plausible explanation for the disparity of women in politics 15 E_I_“"'i: L‘:_.%r_.t;%p
idenitity and gender consciousness. Group identity consists of an awareness of one's _lem ers 1'|p
in a social group and the psychological ties maintained with that group (Gurin 1_933]'
Identification with a social group can emerge from a variety of different C,'-”_-'TCM” and
experiences. .. Identification with groups based on religion, gender, race, and ethnicity (among
thers) have the potential to influence how individuals act, including whether they engage in
political participation. (Cassese et al 2016)

Giender consciousness, and social identity more generally, is a multifaceted consir
consisting of factors like perceptions of group-based discrimination and feelings of linked fate
with other group members. Perceived discrimination includes both a sense of inequality, the
belief that women have less access to power and fewer resources than they deserve, and
discontent regarding the illegitimacy of these disparities (Miller et al. 1981; Gurin 1985). Linked
fate includes both identification with the group and a collective orientation with other group
members (Miller et al. 1981: Leege and Kellstedt 1993). These aspects of group consciousness
are known precursors of collective action and political participation (Simon and Klandermans
2001 van Zomeren et al. 2008). Unfortunately, most women in Nigeria do not realize the large
level of inequality and gender disparity that they face in Nigeria. Without an awareness of the
probiem, thev cannot take a stand against it.

3. METHODOLOGY

The papulation for this study consisted of Osun State civil servants. This population
represented secretariat members of staff of the state Ministries in the State Capital
(Dspgbo), Report of the Accountant-General, Osun State (December, 2015) shows that
there are twelve ministries in the state: Ministry of Education, Science & Technology:
Ministry of Health: Ministry of Agriculture. Food Security & Youth Engagement: Miniﬂlrg:
of Information & Strategy: Ministry of Environment & Sanitation: Ministry of Work; &
Transport; Ministry of Commerce, Cooperative & Empowerment; Minis'try of Land
Physical Planning & Urban Development; Ministry of Justice: Ministry of Fina s
I_-.c:c:-qmnlc Planning & Budget; Ministry of Local Government & Chieftaincy Affaj fm:
Ministry of Human Resources & Capacity Building. The approximate po [11F i an_
mimistnes is 1 1,000, Popuiation size of the

The study adopted multi-stage s; i
. \ stage sampling technique in the process of
. \ 2L ; : | 55 of selection ;
collection of data. Firstly, the purposive sampling technique was used in the selection t:.f'c:ll:d
o e
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cight ministries, which are: Minis
Health: Ministry of Agriculture,
Finance, Economic Planning and B
of Works and Transport;
Ministry of Justice: all in
ministries. The se

try of Education, Science and Technology: Ministry of
Food, Security and Youth Engagement: Ministry of
; udget; Ministry of Environment and Sanitation: Minisirs
Ministry of Commerce, Cooperative and Empowerment and
: Osun State, making a total number of 9248 staffs in the selected
: lection is based on the criteria that the establishment is the civil service
sector I."“'J”E- a relatively large number of workers. The sample size lor this study was
determined by the application of Taro Yemen's formula, Therefore. a sample size of 383
was arnived at as the minimum, but an attrition rate of 10% was added to make 4271 i order
to increase the strength of the study. At the second stage, stratified sampling was employed
1o select the participants, using the classification of ministries as the basis for stratification.
[t is survey research and structured questionnaire was used to elicit information on the role
of g_cndgl' and religion on woman participation in decision making process in Nigeria,
Indices for measuring each of the variables were specifically specified lor the respondents
to understand so as get appropriate respondents from them.

Four hundred and twenty one (421) copies of questionnaire were administered on
the participants in the selected ministries proportionately to their size. however, three
hundred and fifty-four (354) employees (civil servants) in the eight selected Ministries
(Osun State civil service) responded to the research questionnaire. Participants comprise
males and females, singles. married and divorced with mean age of 43.39 years and 9.09 as
standard deviation, and from grade level one staff to senior staff members (GL 07 — GL 7).

4. FINDINGS AND DISCUSSIONS

Research Hypothesis I: There is no significant difference berween male and femate respondents
perception in participation m decision moking

Table I: A summary table of r-test for independent measures between male and femuale
perception and their participation in decision making

Gender N ® SD | di i1 ‘ p
| .
hﬁuﬁcipmi;m In | Male 176 | 212782 |3.15 |
| Decision Making | Female 24 201097 |1.69 | 198 |3.26 | <01

‘Source: Author’s Fieldwork, (2020)

An independent samples (-test was carnied oul to compare the participation in the
decision making scores for male and females. There is significant difference in the score for
males (X =21.2, SD = 3.15) and females scores (x=20.1, SD = 1.69), 1 (198) ~3.26, p - 0.30)

This indicated clearly that male respondents (¥=21.2) reported more favourable in participation
in the decision making process than female respondents (x=20.10).

Research Hypothesis 2 There is no significant difference  between  veligion of the
' respondents and participation in decision making
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Fable 2: A Summary Table of Analysis of Vﬂ”'ff"t‘t' F—"Na 'L{i_— ——
Sum of Squares Di Mean Square

E o -
Between Lroups 5453 &

Within Groups il 15329.017 197
R ' 334.470| 199| J

Source: Author’s Fieldwork, .l: Z-Illll.lh‘,l

to explore the impact of

. = stween groups analysis of variance was conducted .
A one-way between groups : into three groups

livion on participation in decision making. Respondents were divided i
ailE i S s - 2 sk Grou 3: [)Iher rﬂ‘llﬂlﬂn}.
according to their religion (Group |: Christianity, Group 2: lsiam, Lroup 2. F (2 E-Eﬁ':l g
I'here was no statisticallv significant difference at the p>.05 for the three religions: F (2,
(h404, p = 0.668.

Table 3: Post Hoc Tests Showing the Multiple Comparisons between the groups
(1) Religion | (J) Religion Mean Std. | Sig. |95% Confidence Interval
i : Difference (1-1) | Error Lower Upper
Bound Bound
Tlslam ~ -36189] 41594 660  -13442 6204
[Other religion -07403| 85788 996| -2.1000 1.9519]
Christianity 36189| 41594 030]  -6204 1.3442
s 28787]  R1464] 002] _-1.6360]
|Other |Christianity | 07403| 85788 996| -19519]

Christianity

Iskam

B | 12

1000

religion  [Islam LT 28787| .81464| 934 22117 1.6360

Source; Author's Fieldwork, {iﬂlﬂj

Post-hoc comparison using the Turkey HSD test indicated that the mean score for Group
war (dslamy), (= 20081, 51= 2.92) was significantly different from either Gro
The result clearly shown Islam (group 2) participated more in the decision ma
hecaise they have high number of participant.

up | or Group 3.
kKing process

4.1 Discussion of Findings

The first hypothesis examines the difference between male
perception in participation in decision making. The results revealed
difference in the score for males (%=21.2, 8D = 3.15) and females score
(1OR) =126 p = 0.30)

and female respondents’
that there is significant
$(X=20.1.8D = 1.69); 1
(¥=21.2) reported more
respondents (¥=20.10),
ver 50% of the world's
s Experience has also
N compete favourably when given equal
e that the quest for gender equity in smcial‘rtmnnmic
es are on the Increase; and have ip fact yielécd 0siti .
appreciated and efforts are on-going (g empower ll?lc:rl: l\l:

This indicated clearly that male respondents
tisaurable i participation i the decision making process than female
This results support the findings Flann and Oldham. (2007) which said o
women sull face gender discrimination in laws. policies and practice
shown that women have equal abilities with men and ca
apportunities. There is a need to not
political and decision making process
results,. Women are now better
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-adre of permanent sec ia : _ : = . .
; '“"t.‘\ ; Py ml ﬁﬁ;_"nfta“‘s starting from the year 2000 in tandem with the affirmative action
mitiatves, > ey Tan K, ) - ; )
.!_i - 1 W= ACERED disparity between men and women in terms of employment in Nigeria has
significantly [ "y 7 : : - '
ignificantly ||'!*rpag1td on the capacity of women to contribute 10 economic growth: and
development (Ejumudo 2013) ]

| .Iil' Ldlﬂ hllu clearql:-f seen that the access of women in Nigeria to paid employment that s
_“Lm.u n the Ig’t::'[ of income and social impnrtanc-: is very low when f“-‘\’“’f"-"‘“’ with that o
men in all sectors including agriculture.

2.3 Political Participation

_[ndn—'idualﬁ engage in a variety of political activities including voting. donating 1o
campaigns, protesting, organizing through local political groups; and serving in local affice or on
local Lwa_r':js to improve their lives and communities, have a voice in public affairs, and influence
policy. (Cassese et al 2016) Although voting is the most common form of political participation,
less than half of all eligible voters vote in Nigerian presidential elections. Even fewer Nigerians
participate in more demanding and costly activities such as donating time or mongy 10 political
gmnpaiigns. contacting public officials, or participating in a demonstration or protest {Election
Guide 2019).

Historically, men and women have participated in a variety of political activities at
different rates, Women, for example, have voted at higher rates in elections m the United States
since the 1980s. but lag behind men in other activities, such as contacting public officials and
{onating money to political campaigns... Wamen are also less interested in politics and seek
office at far lower rates than their male counterparts do (Schneider et al. 201 5)

Nevertheless, women's access to political decision-making. especially in terms of. theu
share of seats in the parliament has gradually and steadily increased on a global scale.
Unfortunately, this is not the case in Nigeria; Currently, women in Nigeria occupy st 7 percent
of elected positions in Nigeria, this means that the other 93 percent of elected positions is held by
men. This shows us quite clearly the gender disparity of women in all sectors of Nigeria, this
aender disparity affects women's political participation. Plausible explanations for the
disconnection of women from the mainstream of politics, despite the demands and expectations
of liberal democracy for gender parity i politics, are gender stereotypes and predisposition
toward women participation in politics and also a lack of group identity and gender

CONSCIOUSNESS.,

The first plausible explanation lfo'r l.]‘h:: dislparit_'»j c_)l' women in puliil.i-.;s 15 gender stereotypes
and predisposition foward women par_tlclpalmn in p0|l11~f5. Majority of the women in Nigeria are
Frtle antimateditn leiIiCﬂl careers, l.l is becal..lit: cvcrylhlllg tends to I!.|r|1 them away from them,
and if they allow politics to remain t:_:ascn.liall:u' g man's business. it 15 because evervthing is
conducive to this belief: tradition, family life, uducatmn..rultgum and literature. The small part

ics. merely reflects and results from the secondary place to which they
d attitudes of our society and which their education and u'.»munlt_'
r of things.

plaved by women in polit
are assigned by the customs an
tend to make them accept as the natural orde
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contribute maximally to co ! '
o #lly 10 community and national development. We have the potentinl capacity 1

change the social relations | - .
£ SOCIE ns in which we | ALY i
- ive, including the social re wis het n biologically
Jefined men and women. 59 SOGIAL TCIRHONS, DEFwacy e

Also, the seco - :
econd hypothesis revealed that Post-hoe comparison using the Turkey HSD

test indicat 6l Y )
iomif hl;ﬂedd-g[m o 1 scores for Group two (Islam), (X = 2081, SD = 2.52) was
nincanuy : ik :
= U;‘L‘; ‘am'] iy from either Group | or Group 3. The result clearly showed that Islam
g1 i l -3 iy - . i
ETOU] participated more in the decision making process because they have high number of

participant.

5. CONCLUSION AND RECOMMENDATIONS

In conclusion, effective decisions mostly depend on knowledge and information of a
P and only education can reach them to the final destination. On the other hand. if the
decisions have to be taken for the people as representatives or on behalt of the others 11 carres
more importance because their future depends on them (representatives). The argument for
women's participation in decision making and leadership also starts from recognition that women
and men have different needs. interests and priorities arising from their specific roles and
situations. Even when men are aware of and seek 1o represent this difference. they lack
information in the same way that mainstream decision makers are unable to capture the
perspectives and needs of minority cultures or the poor. This failure to Incorporate WOmeH s
concerns in decision making represents a major loss for society as d whole. The study
recommended that:

First and foremost thing is to increase education rate of women Only education can make
them skilled, aware and understanding of their duties, responsibilities, policies, and issues
that invelve in decision making.

Economic freedom related 10 education: when women make them skilled thev will he
able to eam money. Through this process, women will be able 1o participate in decision
making process.

Supporting women's confidence and capacity to participate in and influence decision
making on religion, fundamental human right of females should not be infringed by
religion. Religion should be seen as personal bd!xh_ecn individual and his‘her maker.
religating female to the background due to religion of what any form should be

discouraged.
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