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CONFLICT RESOLUTION AND PEACE KEEPING IN AFRICA

Lemuel Ekedegwa Cidily?

ABSTRACT

onflict occurs due to a misunderstanding or clash of interest betwc: 1 .«

amongst Parties, Nations, Groups, Organizations or Individuals. il

_ because they are pursuing oppbsing and incompatible objectives or hoc. i

of political relevance. There are almost two hundred sovereign states in the iotx
and some of these states occasionally wage wars on one another in pursua)u ol
economic advantage and political gain. The African continent is not bereft of i1
com_‘//ctua/ phenomenon. Thus, conflicts in Africa in recent times are a recutin
decimal, m.uch to the distress of the people. This interminable conflict resull. ui
extermination of lives, destruction of property and among others. To this end. i
paper seeks to posit that conflicts in Africa can be a thing of the past as recogn/t/‘x e
bequeathed to conflict resolution mechanism, conflict transformation and conthci
management policies and principles, which are recipe for peaceful co-existci
paradigms and internalization.

Introduction
There are almost 200 sovereign states and some of these states occasionally wage
wars on one another in pursuance of economic advantage and to gain polilic.il
influence. The African continent is not exempted from the above trend. Confliu!
occurs.d.ue to a clash of interests between Parties, Nations, Groups, Organization-.
or Indnwduals, either because they are pursuing opposing or incompatibl:
objectives. Conflict has often been interchangeably used with war. It is moie
acceptable to restrict the meaning of the term “war” to viclent conflict involving
armed forpes of nations or groups. A conclusive and succinct explanation by Okon
E. Okon, “in conflict and crisis in Africa: An overview” sums it up as follows:

Thus, though all wars involves organized violence

in which Troops are mustered, not all conflicts are

organized and therefore, conflict can not be

exactly be equated to war. War is only a particular

kind of confilict.”

To begin with what is conflict? Otite defines conflict as “a situation th.
develops from the pursuit of divergent interests, goals and aspirations by individual-
and a groups in defined and social and physical environments”.? The clash of
interests is the core of this definition of conflict. Coserregards conflict as "a strug e
over values and claims to scarce status, power and resources in which the aims of

¥ LEMUEL EKEDEGWA ODEH Department Of History, University Of Ilorin, Ilorin, Nigeria.
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@ opponents are to neutralize, injure or eliminate their rivals”.” This can also be
ken to mean that the incidence of scarce values is the trigger for conflict by
Bontending parties. Thus, confict becomes a social mechanism of settling
Bepirations to these claims. In this manner, conflict can also be beneficial if its
utcomes are not fatal to the goal of the conflict itself. Inthis light, Park and Bugress
[ prgue that conflict exists to settle divergence and dichotomous tendencies even

fthough this leads to the extermination of one of the contending parties to bring some
form of unity.*

Therefore, conflict can be progressive. In this manner, Deutsch® agrees that
Bwhenever conflicts do arise, and despite the inevitability of the victor and
vanquished situation, an “all win” situation may also be reached whereby both
inarties actually record a measure of success. So why conflict? The reasons for the
Uncidence of conflict is both remote and immediate, mono factoral or multi factoral
gepending on the nature of societies in the enduring conflictitself. Whatis observed
& however is that conflict is more prone to heterogenous societies. These are human
& organizations with a lot of diversities in ethnic groups, tribes, religions, professions,
bureaucratic and administration machinery. This pluralism cuts across, political,
gocial, economic and cultural spheres of human existence.
In fact, Jibo et al in quoting Otite and Liphart assessed that “plural societies
xhibit a high degree of societal fractionalization.? Ofite in noting these diversities,
jobserved that the factors of ethnic, religious and class cleavages are the major
 points of divergence.” James asserts that “there are about approximately 500
B mutually unintelligible languages spoken in Nigeria”." This is an approximation for
B Nigeria. The WestAfrican sub-region and the rest ofthe world have alot more. This
|8 the basis for conflict as these groups in quest for economic, political and social
| resources, battle each other, most times for supremacy and control.
] Trends also show that conflicts over resources are much more easier to
fresolve than conflicts over values. This is why religious conflicts are difficult to
iresolve due to their complicated and controversial nature. The Sharia law is a very
nood case point. Arguably, such diversity if managed well should provide the basis
r co-operation and solidarity butwhen ill-managed, becomes the basis of endemic
nflict. Here in Nigeria, the problems of Federalism continue to haunt us.
egionally, conilicts in Sierra Leone, Liberia and Guinea over resources and the
Elingering problems in the international arena especially the Middle East Crisis, the
'war between Congo Democratic Republic and Rwanda, the Serbian and Kosovo
feonflicts, the September 11, 2001, terrorist attacks in the US and the case of Nigeria
'and Cameroon over ownership of the oil rich Bakassi peninsula are living examples
lof the effects of these diversities. Therefore, they are real and should be paid
battention to.
‘ Otite maintains that “a plural society is thus characterized by co-existing but
distinct cultural diversities and group behaviours of the incorporated peoples”.’ The
basic situation seen all over the world is a situation of group intercultural encounters
in the process of fostering specific interests and aspirations in the view of limited
f common resources.
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Another side to it is that despite these cleavages that restrict concession:
and consensus, there are often political, economic and social reasons that bind
various groups with a common identity and focus. We can also adduce from this
introspection that conflict also involves situations in which differences arc
expressed by interdependent people in the process of achieving their needs and
goals.”

Conceptual Terminologies

Conflict Resolution: Conflict resolution can be best understood as any
attempt either by diplomacy, negotiation, mediation or bargaining in order to settle
disputes or agreement between or amongst nations, groups, international
organizations or individuals amicably.

Peace-Keeping: This operation is essentially one of the most important
activities of the United Nations. It was developed by the UN at the start of the cold
war in the late 1940s because of the unpracticability of the original collective security
arrangement envisaged by the U.N.O. and the increasing disagreement among the
power states. Peace keeping is therefore, a practical mechanism developed by the
United Nations to curtail and control armed conflicts and to facilitate their resolution
by peaceful means."

Peace-Making: It is a process whereby conflicts are brought to a
controllable level as a result of the effect of the peace-keeping mechanism. Also, it
is the process of negofiating through governmental, political and diplomatic
mechanisms. While peace-keeping is carried out by the troops (armed forces),
peace-making is the responsibilities of the crisis managers and diplomats.”
Therefore, peace-keeping and peace-making instruments are both complementary.
Forinstance, UNIMOG was able to provide a stable, peaceful environment between
Iran and Irag which facilitated the proximity talks between the lranian and lraqi
Foreign Ministers under the U.N. auspices. Similarly, UNEF 2 was able to stabilise
the Sinai situation and to provide peaceful environment, conducive to the effective
implementation of the Camp David Accord and eventual peace Treaty between
Egyptand Israelin 1979."

Peace-keeping Mission cannot resolve any conflict by itself; itis a means to
an end not an end initself. The technigue in peace-keeping expands the possibilities
for both the prevention of conflict and the making of peace. Furthermore, in
pursuance of an acceptable definition of the boundaries between conflict and
peace-keeping, thereis the need to look at the characteristics of conflict.

International Politics: In a simple language, International politics refers to
interaction among nations that is specifically “political”. It revolves around the

struggle by nation states to get their value and beliefs accepted, in the international
arena.

IRORO: JOURNAL O AR TS, VOL LS NO LS00 ‘o

International politics depends on power of states such as the ideological vvaley il
existed between the super-powers, issue of arms race and war, which represent
struggles. In internationai politics, states are the maijcr actors, non-state actors
sed only to foster the interest of nation-states. Thus. according 0 Ray Ofocgbi
“when actors interact. react or associate in ways which lead to binding allocabon ol
value in the International system, when the representative of the oo
exchange notes or by some other processes. discuss, debate, argue,
seek accornmodations and compromises with a view 10 :
aureemenis o : ie then we have International politics
internations! aarrow and miniature part of internato o Re
concerns only uohbom! s, and i3 rulti-dimensional in nature

Ceontlict And Conflict Analysis
wwoed Learners Dictiorary of Curtent English d
and aisagreements. These fights. struggles and di
of opposition and differences. which normally o
s and desires.” Katz andg Kann in an effort o
simple ssserted that, two gystom, groups patsons, organisations 2
n conflict whan they interact directiy in & a way that the acticns of one & |
oel some outcomes against the resistance of the other” ™ Flippo
Anflict ooours when two or more peopie or groups perceive that they
ity of goals and the in depzndence of activities™.”’
vein that, kenneth Boulding opined ihat, “conflictis an activity thoe
sywhere in the world of man and all the social allairs
i = = creation of 2 siluation in which ong indwiduy

auywolid me

ditferen

nrevent of
stated that,

navein

-

=t dithicult or impossible tor some:
To this end. ail politics, ait leadership and

set-up are involved in the management of conflict, thus, contlic!
provides thzkey te understanding political affairs.

Characteristics Of Conflict

There are varied features thatlead o conflict. Among these characteristics are’

i Contenticus issues held by parties involvedinthe disputes.

i The paities may disagree on certain issues on which each party may be
claiming its own right.

i The claim of right may lead to counter claims by the opposing parties, when
the disagreement cannot be possibly resclved amicably to the satisfaction
of the contending parties as dispute stands.

V. Aftitude held by the parties involved in. the disagreement. In thie
circumstance, if the parties involved in the disagreement could hold
peaceful talks in which case the conflict could be mild, but on the othci
hand, when parties involved in the dispute hold hostile disagreement, then
the dispute will definitely degenerate into conflict.
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Attitudes are usually psychological issues that take the form of civil strife, military or
diplomatic actions.” There are three schools of thought in the understanding of
conflict, the liberal view of conflict. the Marxist approach and liberaticn wars
approach to conflict.

Liberal View Of Conflict

Many liberal scholars see conflict as being managed through reason an
goodwill and a readiness 1o compromise and agree. Though, conflict seen from this
noint of view has ite disadvantages, 1 is as well functional and stabilizing rather than
disruptive

These L

©fhict scholars like George Simmel, John W, Burton, K.E.
A wgess and LA Cozei see confiict as a form of
sy Torinstance. for George Simmel, confiict is cne of the central
sarms of irderaction among men. He further stated that, conflict is designed to
resolve divergent cusconceptions.” Notonly that, itis away of achieving some kind
of unity even if itis through the annihiation of one ofthe conflicting parties.

Park and Buraess traat conflict as a form of interaction that helps fo stabilize
the society. Butir trast to some of these views, some cther libera! scholars s
conflict as a dissorianive process, GA. Lindberg stated that, conflict spensi
of communication tetween the cpposing parties. ©' Likewise, L. Wison and W,
Kolb see conflict as a disjunctive process, for them, conflict tak
individuals, organizations or groups who seek to possess
occupy the same space of exclusive position, play incomy
incompatibie goaic and undertake mutuaily the same mean
purpose an. nterests.”

[

wl

~
3
i
k

The Marxist Approach To Conflict

The Marxist approach to conflict takes a different stand from the iiberal v.2w
point. The Marxist approach believes that conflict comes about because of e
contradictions in ihe human environment through class struggle. 1t can be
understood that, conflict is inevitable in human society. As a matter of fact, the
Marxist scholars viewed conflict in the society as resulting from the interaction
between social aggregates/classes. Hence, conflict is inherent in the class sysiem
and it is incapable of soiving the class distinction within system. Crises such as
mutual exploitations, enslavement, unequal distribution of scarce resources, and

‘thingif -.'.?tion' are some of the manifestations of conflict or struggle between
con fedig classes.”

T sidently, these approaches focus more on class antagonism with no
recog" _f that other kinds of confiict such as ethnic, religious, economic and
political conflicts exist within the society. Apart, conflict also has three dimensions,
viz Bitter end or joint survival conflict (both of the parties are likely to survive).
Fuwdemnental or accidental conflict and manageable or unmanageable confliicte.g.
Korean war of (1950-1952) and Vietnam war Tutsi and Rwanda (1965-1972)."

R

i)
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avert e s als probiem. ine warin Sierra Leone was jaraely fuotlod
poverty, deprivation and loss of faith by the Pi"“,ﬂn)rk‘{i) a”Lconc e o W
ove riva I loss thby the citiza fithair governag o
can also be said of the situation in Chad.* yHErgevens |
Confiicts in Africa also have arisen wt '
e becaug% thgn A‘:,rréca ;.so have arisen when the state lacks popular (ﬁdn?’;{"’“’"
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Delta.

Margmaﬁzed and oppressed communities may seek to resolve crisis
through armex Ee‘-oglllon.‘ ‘;;(samples are the Niger Delta, Sierra Leone, Libera, Chad
are hke!y to be intense and sustained hacause the stakes are high.
need in Sierra Leone where the governance was not able to escape
dmines of corruption, tribalizr and government by seif service which

r=rnment lost the tremendous good
1t whan it initially came to power,

This was evide
allan

]

ch the Sierra Leoneans had g
rqe section of the population b
i, for instance, some |
2k up However, thase ¢ o undderstand that in those
zak ip had taken piace, they have oninued to be faced with
! and other socio-economic probiei s, A good example is the
Therefure, the various cal's for restructuring and nationai conference

; 55 can only be achieved through

intentior
area’ Wh
o

ﬁ( NS & _
mult By onflics
former
are ill-n

«; demgocracy. At this junciure, it
ries like Soviet Union, Czechces!s akia and India have ail - ;
gament but the units are <= neld together. The strength of ithis
togethernessliesin the patriotism, unity 2« size of ihese countries.

Ways Gf Resolving Conflicts in Africa

‘ Having seen what conflict and inte: siational politics entui, ccupled with the
various schools of conflicts, the next and ~..:2luding question ¢ ;
these conflicts be resolved? '

On a general note, compromise, ti:4 party mediation or adiudication can
resolve conflict, they can equally be resolve:: by conquestor df?f{f".::ﬂf‘;:‘,

In Article lll of the O.A.U. charter, it commits the O A to peaceful
settlement of conflict by negotiation, mediation or arbitraticn. The first case for
0.A.U. came when she mediated in the Algeria Morocco border conflict and that of
Keny_a and Somalia. Other issues tabled for resolution ranged from Western Sahara
confl‘lct through Chad and Angolan crisis. In the same vein, UNO and ECOWAS are
also important institutions, which constitute vital means of resolving conflict. Conflict
could equally be resolved through diplomacy rather than by military confrontation. it
is noted that many countries inflict enormous destruction on their enemies due to
escalating nature of their approach.

Conflict Resolution, Transformation and Management Process a Review of
Methods in the African Sub Region
~ Overtimes scholars have evolved concepts in defining certain aspects ol
conflict situations and three broad categories are apt here, these are confhcl
resolution, conflict management and transformation. Institutions of conthc!
resolution use these formats in analyzing and solving conflict situations.
According to Mitchell “Conflict resolution is essentially aimed at intervention
to change or facilitate the course of a conflict”. Burton argues that while the term 1.
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recent it depicts the mutual or non-mutual solving of a confiict situation Burton, is
quite technical when he also asser's that “settierment” ends dispute not conflict, as
confiicts are not “settled” but resolved.” Thus, we have dispute settlement and
confiict resolution. These can be used interchanges ng many analyses have
' 0. The difference between the two s the scor Jiveiging condiions
neing the phenomena, despite this. i > used concurrently.
5 of conflict resolution include pre i workshops, interactive
firg and third-party censulta concepts are self-explanatory

EXS j ants conflict resotution thrcigh & parts

Loiahan in pluos oncsties can be quite complex. Thisis because
of th ;. Despite this factor, culture should instead
be Carceiving clashes «f interest through norm ctiue
pa wrzt Otite observes st s nterpret social actico
throty™ 43 conceptions and ki : : iecoding cuituiad

3

s

piaced on the
nes being
sy, political
il ustice
sombined
waties as il

L .y to conflict resolutior: ¥
Zodes of intervention are alss muit
Lari . These include counselliriy, medcation, i
ves and initiztives, informal tribunals. conciiation, criminy
suicon nthe process of conflict resolution two of riore modes i
e overall benefits =2 that these perform a healing function i
creates situations for @ sncession and pay-offs in crin:s - tuations.
{ Trans:ormation basically refersto .+ - .itentto che
sacial relationships from one of hostility, =nd mutual s o those
i, sympathy and solidarity. Tnis stems ©om tha fact tr dlictinreal
terri.. 2 re eradicated. Therefor: cince con' oting roup: dwel within the
sam: « wironment, there is a need for an appraisal and subsiitunon o he st
aspecis of such relationships with more subtle and humane ones. Therefer., a:
Rupesingbe asserts, “the openness to change, flexibility, the ability t peacefully
modify approaches and learn from processes is what confiict transforrmation is all

e 24

about”.

T

s nalkvre of

pl,-.‘ - pr
of ¢

atco

Conflict transformation creates opportunities for the exploration of
constructive dialogue, cultures and practices of tolerance, negotiations and the
trading and re-balancing of interests, in the process of changing the nature and
intensity of conflict.™ Italso involves movement, changing roles and functions in the
process of negotiating settlement of conflictissues. ltis this situation that Lederach
calls “constructive transformation of conflicts’. The intent here is to bring forth
situation that would encourage peaceful change through non-violence
mechanisms. Though, the most recent aspect of conflict assessment, conflict
transformation finds its use in techniques such as mediation, co-dialogue, and
peace workshops. Here, the contending parties go through a series of peace
building sessions. Howbeit, this may sometimes seem less effective than other
strategies of conflict mediation, channels of communication between groups are
maintained, the economic and socio-political resources are used to mobilize the
processes of periodic recovering so that in the long run a path to peace is built
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through a visibie change in the nature of existing relationships.

The main preoccupation of this form of coriflict resolution is that it hoids =
strong view that conflict in itself cannot be fully resoived, but the change of existing
relationship may terminate hostilities. The techniques used by this form of conflict
reduction are seminars, workshops, interactive parleys truce
gatherings. 1t is utilized extensively by internationa;
Organizations (N.G O.s)in sciving the conflicts and itis reiativiely
assessing the confiict situation

Centlict management is the ;
confiict management, we are referring in
negative aspects of a situation or nhencr
Pricna sees conflict manix
structure maintains itself
management as an instiut]
instrument in scciety.™

In fact, conflict managzament can alzc o= .
and confiict transformation fused togethe:
reoccurrent conflict situations :

through the,

reas b

{

and Hocker wer
chnigues. Thess inchide -

checking of carcentions whicl in turn invalye
enes minG iistening carefully, exnressiy
ratoral, asking directly what is g
the power ofinitiating a co-cperativ
and settlerments,*®

What can be inferred from the foregomng is that
channels are crucial in conflic maragement  Cor
occur in spheres that are conducive to contending
and behavicur should be controlled >

The most interesting aspect of confiict managemant as regerds Nigs 10
Africais that, traditional conflict management systems may sometimes ses:
more effective than modern one. The African traditional setting inciudes o0 1
the dead, deities, swearing of oaths and the invocation of curses and hiessin
Fhese factors still hold some measure of awe for Africans in general. Fven in |
prosecution of conflict objectives they are utilized. What modernity has given usi ...
more generalized or universalistic confiict management framework on which il
nstitutions established are premised.

managemani

EIMLRICa LN 5K

‘the institutionalization of conflict management principles. Apart from thess
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Therefore, while conflict resclution itself is about short term strategies of <lvin
conflicts, conflict transformation seeks to effect changes in conflictual reiations ..
while conflict management adopts the ‘ong term strategy of confiict SOIVING thro vy

P

core basic concepts of conflict are alse agreed procedures of conflict r
These procedures are use: interchangeably depending ¢n how each ol
ensures effectiveness.

Conclusion
Inconclusing. 1 eani Lo oy

served from details given in this paperthat inare
w02 10 a state o conflict Itis also noted that the
wviadabie evilin hyrr adeavours, thare nre o
Lo oest however, is oy peaceful means. in aners. -
Lo laries between - onflict resolution and peace kea:
ot Tom practical application of these machinery in .
nalarena and inAfrica in particular. Howev
BS e e rvslvament of the Ut :
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. .. e o T N - ~Hiem e NS
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