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FACTORS MILITATING AGAINST SELF RELTANCE
EMPLOYMENT GENERATION BY NIGERIAN YOI

0. A, Fawole
Department of Socinlngy, University of Horin, [forin, Nigeria

INTRODUCTIONN

This chapter identifics the main factors militating apainst self reliance §
employment generation by the youth. To achieve this aim. the paper presents
following: o background to the Migerian situation; a glimpse at the work [
statistics in Nigeria, the major militating factors against youth sell reliance &g
cmployment  genetation; the challenges ol vouth unemployment and |
employment generation and the best prachices that work so far in Nigeria,
chapter concludes with policy oplions inlended to enhance skill acquisition and se
relinnce by the youth

1 BACKGROUND TOTHE NIGERIAN SITUATION:

The following details laid out by imdiversity.com (2008 ) are noteworthy.

(&) Migerin is Aftica’s most populous country and the ninth most populous
countey in the world with an estimated population of 140 million, One in
every two Africans is o Nigerion, The country has been undergoing
explosive population growth and bas one of the highest fertility growth rates
in the world, By UN's estimate, Nigerin would be one of the countrics
responsible lor most ol the world®s total papulation increase by 2050,

(hy  Migerin has one of the fstest growing economies in the world, Petroleum and
ail resources play a larger role in the Nigerian economy. The country is the
sixth largest producer of petrolewm in the world; it is the cighth largest
expenter and has the tenth largest proven reserves, While the revenue made
from oil provides the largest source of income Tor Migeria, the country lng
become overly dependent on its oil sector, whereas other areas of the
economy such ny periculiure, solid minerals and manufacturing are in
decling,

() Nigeria possessed a stark dichotomy of wealth and poverly, In spite of the
eouniry's vast ol wealth, the majority of Nigerians are poor with 71% ol the
population living on less than one dollor o day and 92% on less than 1wo
dollars g dav; Although the country 15 nich inmineral resources, s ecanomy
cannolyel meet the basie needs ol 1s people.

() The 2007 UN Human Development Index (11121 ranks Nigerian 138 oot af
177 countries-this is o significant deerease in the human development rank of
151 in 2004, Nigerin remains one of the world's poorest countries with (he
largest population of the poar in Africa.  Life expectancy loo, remains low
andisestimated 1o have decrepsed from 47 vearsin 1990 todd yearsin 20035,
Migerin'seducational system isalso inastate of neglect duc to
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decaying institutional infrastructires, 66% of the population is Hterate: and
at T3%h, the rate for men is higher than thatofwomen which s 5705,

=1 Asapart ol Nigena's-plan for overooming poverty and generale naticnal
wealth and employment. the'Eederal Government developed the Natianal
Econoniic Empowerment and Development Stratesy (NEEDS) in 2004,
NEEDS has four elemenis: re-orientating values, reducing poverty, creating
wealth and generating emplay ment.

s AV GLIMPSIFATTHE WORKFORCESTATISTICS INNIGERIA

The fotal workforcs in Migeria'is 52, 510, 219 pebple; This i the populilion
between the age of 2000l 5% yenrs.  The'vovernmen{FotBml, Stateand Focs])
employe 2, 475 B00 workers.® Thiis 15 about 5% of thesvorking poptilation dnd
represents anly 8% of the'employment in the country,  Tha rest of the employment
(92%) 18 provided through the private seclor, - Figurey fom Natonal Burcau of
Statistics show thot between 1999 and 2005, a total of 28,421,008 people were
employed in the private imdustey and service sectors. (IMDiversity, 2008},

3 MAJOR FACTORS MILITATING AGAINST SELF RELIANCE AND

EMPLOYMENT GENERATIONBY YOUTH

Several factors have been attribuled 1o the prablems of sell reliance and
employment gencration by the youth in Nigerin, Alew ofthese factors are identified
andd discussedin this section.
(i Shrinking fob market

Youth unemployment is high because ol the shrinking labor market or
‘demand' for the services of the youtl, There has been decrease in full-time jobs
availability for teenagers and young ndults, This hos pushed muny youths into casual
position and, ns a result, some have fuiled to learn additional skills anid gain adequate
experienees, which have further limited their likelihood of finding fiire part-time
employient,
(ild Decreave inenfanced appronticesfip opporiunities

A decrense in emplayment generation for young people is alse apparent in
low enhanced apprenticeship opporiunity in metals, electricnl and cleetronics, cic,
The absence of such opportunities resulted in low training rite and fewer additonal
jabopportunitics.
(il Poor health of national econamy

The demand for labour is derived from (he demand for the final product,
When economy is nol growing, output demand falls and with it, the demand for
lnbour, The employment prospects of young people are ofien diminished when an
econamy is contracting. Young people often have no job histories, no joh-specific
skills, and very low employment related social capital to enhance their attiractiveness
toemployers.
(vl Popedlation srowih -

The avernge annual growth rate of the African population is aboul 3%
(LINDP, 20003, The proportion of young people has been growing at a rale faster
than the rate of population growth, resulting in an increase in the size of the warking
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ape population. As a conscquence, the number of new entrants into the la
markel has been inereasing: Bul this increase is accompatied by declining cconomi
activity of young people resulting from the discouraging cffects of depress
economy, distorled view of the future and the seourze of HIV/AIDS among others.
fv Poar educetional content

The educational sector has failed to provide skilled manpower, penerate new
ideas, and incubate the new technologies thal the economy reguires. Curriculum and
educalional contents are still devaid of skills and applications that could pramate self
relinnce and cmploymenl generation.
(viy  Poverty andiow socio-cconomic rafes

Poverty inhibils initiatives and personel potential of the: youth. Skill
acquisition is costly and is far hevond the youth from parents wiih low S0C10-
economic status, Fmployment generation and poverty are negatively related, when
the [ormer merenses, the latler decreases,
(vifl  Poor finuncial base and fow invesiment capiful

Youths who have skills lack adeguate financial base to estublish even small
scale enterprises, The demand for collaterals by banks and other financial instituiions
reduces the forlune and capacity of the youth (o generate employment
i‘-’f{ft f’:]'t.'!'g’fnmri:rg cned siciiistical docimeniarion

With o fast growing population of the youth are fhe grim realities bl pont
planning and documentation.  The distribution of Nigerian youth by educational
qualification and employabifity status is ol easy 1o come by, Most effurls of
povernment 1o reduce poverty through employment generation are not properly
documented to show scope and eoverage and need Lor appropriate intervention,
el Over=investiment arcapiiol intensive ndistries

The bulk of povernment investments are directed ot capital inensive
technology which displaged many youth withoul appariunity for re-training and re-
engagement, The dividends [rom capitnl intensive platlorms cannot shsorh the gloat
i (he Inbor market,
fx) Foilure of the agricudiare anel ritrgtf=rirdan drifis.

Migerin is hlessed with aruble and lerile Tunel which can be utilized tor large
seale apriculturnl production. The resources that are derivable from lnd are
aufficient to ahsarb the teeming unemployed youth.  However, failure in the
apriculiural seetor hug turned many rurnl youll 1o urban destilules and migrants
lacking inskills susiepance.

(i) Sustainability issues in wheill-enhancement Programmes

Gavernmen! programmes on the National Open Apprenticeship. Scheme
(NOAS) was [oated o equip youth with requisite skills and to penerate
employment, The progeumime has not been able to sipnificantly impact on the pool
of yauth in the lahour marker.  The speed at which unemployment s penerated
among educated youths is faster than what NOAS or the National Direclorate of
Employment can cope with, Sustainability has not been secured through the
phenomenon ofeach trained or cmpowered yowh training ot empowering analher.
{xii) Lf,re.-.i:qfemrﬂpmnﬂrrr.ﬂ-irr'p.-.'.i:éﬁs-

Youths are more inclined (o job seeking than job creating. This resulls from
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poor educational qualification and lack of requisite occupational skills among
others. Youths often fail to allow the necessity of unemployment to fan out or elicit
their potential for creativity. The absence of entrepreneurial skills in the youth
results in their failure to generate employment.
(xtif)  Low risk taking potentials.

Employment generation requires a lot of speculation, planning, and efforts.
The courage to take risks has resulted in inventions and discoveries which positively
change the fortunes of man. Both skills acquisition and emplovment generation
require measures of tisks which many vouths have not been able to undertake.

fxivl  Failure io follow through skill-enhancement training.

Many of the Nigerian youth are too much in a haste to break-through withoul
poing through necessary training, skills building and enhancement, The training and
induction time is considered to be too long for many youth 1o endure and go though,
Even when resources are available, improper training alten jeopardizes suceessful
prospective job creation,
fxv)  Undue preference for paid emplovment.

The Nigerian society in general, and the vouth in particular, often prefer paid
jobs to seif cmployment.  With this mind-set, skills enhancement programmes are
considered us stop-gaps, stepping stones, or launching pads to government paid
employment,
fxvi)  Failure fo fake advantage of linkages in production

Muny processing and manufncturing concems produce forward and
backward linkages from which youth could benefit. Production or supply of inpul
and utilization of output could offer youth this rare opportunity.

4 CHALLENGES OF YOUTH UNEMPLOYMENT, LOW

EMPLOYMENT GENERATION AND LACK OF SKILLS.

Sequel 1o lack of requisite skills und obvious poor capacity of the youth to
genetate employment, the {ollowing ehallenges identified by ECA(2002) should be
taken seriously,
fer) The challenge of educational reform

Sinee the educotion sector is increasingly being called upon to produce the
skilled manpower, penerate new ideas, and incubale new ftechnologies that the
cconomy requires, there is a need for education sector reform, 1t is obvious that the
ahility of the sector 1o respond to these needs is limited, There is still a mismateh
between the skills produced by the sector and the skills needed by the labour market,
Relorming education scetor o make it more respongive to changing skills required
by the labour market is ol compelling importance.

(Bl The challenge of promaoting economic growth

Lliminating poverty is the moral debl the government owes to the peaple.
The introduction of poverty reduction strategy offers o significant opportunity to
deepen the focus on broad-based participatory growth stimtegy for poverty reduction.
One el the strategies for poverty reduction is employment, Attention should be paid
1w problem of job creation in general and youlh employment in particular. The
challenge, therefore, lics in designing mechanisms for promoting sustained
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ceonomic growth through employment promotion sirategies.
{cl The challense of promoting female eiploymeni,

Young women hear a dispropartionate burden of underemployment.  Young
women tend to have lower labour force participation rate.  Factors such as the
cultural and other biases against the training of girls, labour market discrimination
etc, may account for the high rate of female unemployment, There 15 the challenge ol
improving the employment prospects of young women,
el The challenge ofrural youth imemployment

Estimules have it that over 70% of Nigenians live in rural areas, This implies
that the majority of Nigerian youths live in the rurdl areas and dependd on rain-fed
apriculture for livelihood. A lirge number migrale to the cities in search of jobs,
swelling the number of unemployved youths in urban areas. There is the need Lo
design'and devise innovalive policics to keepthe young on (he land i rural archs us
part ofs comprehensive strategy to combul youth unemployment,

5 BEST PRACTICES THAT WORK IN EMPLOYMENT

GENERATIONANDSELF RELIANCE

[n Nigeria. the most innovative of the programmes on employment
peneration s the Matiohal Open Apprenticeship Schemes (NOAS) introduced by the
Federal Government in 1987, The Natiohal Direciorate of Employment (NDE)
oversees the programme,  The NOAS provides vocutional edueation und training ta
unemployed youth in over 100 occupations. Ttutilizes production Facilitivs such as
workshops and technical instrygtors of privaw industries, government inslitutions,
and by way of sub-contracting artangement, wiyside craflsmen and tradesmen
(inlormal sector aperators),

Unemploved voulh and schaol leavers nre trained for o period ol slx months
o three years under reputable master eenflsmen. They also each management,
business and administentive skills to reinforee their understanding of the teade in
which they are involved and (o understand practival training received, Since
imeeption, over G00,000 unemployed youth bave being trained in over 80 dilTerent
trades. Muore than 400,000 of these started their own micro-cnterprises,  Nearly
50,000 youth are currently undergaing traiving,

AlvoffaliootofNOAS s the Sehool-On-Wheels (SOW) programme which i
essentinlly o mobile raining lor school leavers and other unskilled persons in roral
arens, The programme is ol three months duration, after which the graduoates Hrey
abaorbed inlo NOAS, Over 21,000 voull have benelited from the programme since
its launching in 1990, Anather relnted scheme is the Waste o Wealth (WTW]
sehieme under which vouth are trained in technigues of converting waste malerial
into uselul ohjects, At least 8,000 people have been trained under this scheme sinc
its inceplionin 1980,

Inorder to prevent NOAS pgraduates from falling back into unemployme
NDE launched a resettlement programme in 1991, Under the project, NO
araduates are provided with equipment to stari Lheir own husinesses, Close 106,
eradustes of NOAS benefited (rom this scheme (BCA, 2002).
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¥ CONCLUSION AND POLICY OPTIONS
The lollowing are palicy options thul can enhance skill acguisition. self
~liance und employment generation by the youth.

() Education must be veformed to make it more responsive o labour market.
l ' This entails.
B . Introduction of more voeational schools and vocational counselling:
| » Improvement of labour information provided by schools
. Strengthening the involvement of other stake-holders. cspecinlly the
: employers indesigning the context ol vocational education,
| . Teaching relevant courses in schools which will reduce school-to-
: waotk transition period.
. (i) Promotionof entrepreneurship among the vouth should focus on:
. N Mutivating the youlh to move toself-employment, become job-
| ereators instead of job-seekers,
. Youth development, ¢conomic empowerment, und employment
eredlion.
: . Promation ol business role models and mentoring progranume,
: » Business competition for youth
: . Develaping anenterprise culture
._ . Provision of credit and subsidies
] Creation ol business projects generated by young people
L . Involving the privite seclor as an active pariner in promoting youth

entrepreneurship
| (i1} Ciovernment cal also direetly ereate employment for youth through:

. Creation for short-tern jobs (o reduce long-term unemployment.
. Provide youth with job-specific skills theangh on-the-jub truining.
» Inveilving the private sector inthe ereation and mamtenance al jobs,

(vl There should be a sound micro-economic management. This should address
the slow mie of agpregate (ceonamie) growth, When aggregate growth rale
is necelerated, employment rate will oceun, youth unemployment will fall
andl skill aeguisition will be enbanced.
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