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LEditorial

Welcoms to this issue of Fast African Researcher. The first in ﬂw._ln:uumal’;fmﬂh
volarme, the issue prosents a diverse range of articles—touching on the thematic
areas of education, health and business.

In education, Ddungu reports that university students’ mvolvement i
indiscipline differs significandy by gender. However, theee iz no significant
difference in students’ involvement in acadermic malpractces by gendes. Bolu-
Speve et al. investigated secondary school principals’ percepion of the problems
and prospects of counselling programenes in Universal Basic Education in Ilorin
metropolis. The study seports that there were no sipnificant differences in the
respondents’ perception of the problems of counselling on the basis of gender.
However, a significant difference was found on the basis of educational
qualification sad lenpth of sesvice. Thus, it & recommended that counsellors
organise progminmes for sensitizing school pringpals on the imparmance af
counselling. Asingwite et al. delve into the impact of vsing music instruments on
teaching in selected post primary institutions i Mbarars District of Uganda, They
report that the availability of musical instraments in most of the selected
institudons was inadequate; ironically, the few instraments available are not put to
optimum use, Ohrwo and Adesoji assessed gender imequality in terms of anckss o
education, the job market and reasons why many women in Seuth West Migena
are ecomomically disempowered. They found that edocational attainment and
family size significantly influence women’s economic empowerment, 5o they
underscore need for addressing the factors inhibiting Wwomen from accessing
ecucation. Namutebi’s smdy delved into the factors responsible for research
productiviry i universities in Upanda, with specific reference 10 tearmaotk AMOng
aeademic staffs, She repores that there is a direct relationship between teamwork
and research output. Finally, Kyaligonza discusses the growth, chasacter,
conttibotions, challenges and weaknesses of private universities in Ugands while
Bolsnle et al. debve into the nexus between the self concept and  behaviour
patterns of smdents with heating-impairment in integrated schools in South
Westem: Migeria.

Under heslth, Maobaramed levestigated access o information AmMong Pramary
healthcare (PHC) practitioners in rurul areas of Morth Western Nigeria, concluding
that aceess to reliable PHC infozmation is crucisl for progress towards universal
healtiscare albeit it was found to be constrained. Thus, she umges PHC
managerment boaeds to esmblish effective and sustinable PHC information

es that enhance access to & vasery of PHC information refbueces,
Haastnup et al. investigated the determinants of contraceptive prashice among
women of child bearing age, paying specific attention [0 cost, method and demand
for children, Their study revealed that availability and cost of contraceprive
methods; and demand for childeen age significant deteeminants of contraceptive
wse smong the wotnen. Adasamajs et al irwestigated discrimination as a correlate
of job security among HIV/AIDS patients attending the antiretrovieal clinic a
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Discrimination as a Correlate of Job Security among
HIV/AIDS Patients Attending the ARV Clinic at State
Hospital, Saki, Nigeria

Shehu Raheetn Adaramaja |, Ogontunji [saac Opeyemi ', Abdulraheem Adijat
Maiisola', Ologete Iorabeem !, Jidda Kafayah Adeola | Akoreds Seun Murudeen '

Ahstract. This sasdy investipated] dscrimination as conciste of b seounty wmomp
HIV/ AIDS patients strending the antirstrovigal clinic, State [Teespimml, Sk, Tigem
Discoimhmaion remained e of the major hindeidcss m job securty for HIV
potitive eoployess. Deseriptive resoarch of cooss-sections] survey desipm was
employed for this stody. Sample size of 144 mspondents 93 used. Dhats s
goliccted ugng o chee-cided quesoonnite {ecliability co-efficient = 0.78). Parson
Broduct Moment Correlation was used po test the null bypatheses set fiorr the ghuhy
at the 05 level of significanee, The esilts revealed that employers siprificantly »
densed TV fAIDS positive persons job opporturitics @nd pemairsd hosile b e
Howerer workmares of HIV/AIDS postive people closzly redated with them Tris
secommended thet employers be encourmped 1o scoommadan: HIY  postive
applicants and employees who are sril apike and physicalty able 10 wodk mther than
deay all carcpodies of HIV positve peogle job oppoctusities. Adso, conpleryers 2hould
be educased on the conscquences of heatlity to the pepcholigical scate of
LIV / ATIDS positive people and tespece the TV ATDE Anb-Elscrmington A

Kevwords: HIV/ATDE Antirereovirs] trearment; Stgmatisation.

Introduction

Globally, Human Immunodelicency Vs {HIV) and Acquired Immune
Deficiency Syndrome (ATDS) remain a poblic health theeat with its devastating
conscquences upon the affected categories of individuals. Till this present time,
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HIV/AIDS 15 not cueable, but treatable, manageable and preventable, In 2009, an
estimated 33.3 million people fadult and children) wotldwide are lwing with
HTV/ATDS and 1.8 million people have already lose their lives due to HIV/AIDS
across the world (Joint Usited Nations Propramme on HIV/AIDS, 2010}
Wordwide, Migeria has the second highest number of new infections repacted
each year and an estimated 3.7 percent of the populstion iz Hving with HIV
(Federal Republic of Migeria, 2012),

The by-product of stipmatization is discrimination. Nwagou (2004} defined
glipmatization & a dynamic social process that arises [rom the percepoion that an
individual has an undesirable attributes, thus, reducing him in the eye of the
society. Also, diserimination oecuss when people or institutions act spon stgma,
and it entails unjust action ot nacton towards individuals (Jane, 2012}, Recenty,
the senate of the Fedesal Republic of Migena on Aprl 10, 2014 passed 2 Laill
seeking to prevent the stgmatizaton of snd discrimmation apainst those loving
with HIV and AIDS in Migeria (Aborisade, 2014). This ball ecqually made it an
offence for any employer, institution, body or indwidual to requisite an HIV test
ag u pre-condition to a public or private services sector O opporinites.

Warkplace is an envitonment whete diverse people of the same or different
professions team up to achieve the pgoal of a specific crganizaton. Sacial
interaction esnnot be left eut in a workplace. Workplace is seen as a commueity
that impacts positively or negatively on health of individuel watker. In the mew of
Adeyema and Oyinloye (2007), the workplace remams a patentally wnsale
environment for HIV positive people whether they are cuseendy” at work,
returming to work or looking for job for the first nme.

In Oyo State, Niperis, especally in private organizations, the researches
oheerved that discrimmation remained one of the major hindrances to job seCurity
for HIV positive employees. Tn Nigeria, the findings of Global Network ofefecple
Living with HIV Stigma Index {2HZ) among 706 eespondens who are HIV
positive people revealed that in the previous 12 months, 53 percent lost their
jobs/sources of income dus to discomination and poor health; 43 percent lost
theles as o resalt of HIV positive stats; 27 percent had refused the opportunity o
work: 30 and 25 percent of men and women had experienced job denial
respectively; 28 and 33 percents were discriminated by thetr employers and co-
workers respectively; and 14 pescent were dismissed, suspended or prevented
from atrending educational instiations for further trainngs in their workplaces.

In most eases, employers of libour subject their apphonts and employees m
tests that include HIV rest without consultadon and the results later used o
discrimminate them. Thecefore, majonity of HIV positive people affirmanvely sad
that they cannot disclose their status i their places of work 1o anybody for fear of
how they will be treated (Judd-Leonard, 2012). This is buttressed by the study of
Thivazy, Abobakar, DMusa and Aliyu (2011) in Aminu Kano Teaching Huospital,
Kano, Nigetia in which 40 percent of HIV/ATDS patients confessed that they had
cxpedenced discrmination in theie workplaces. Maoreoves, in the workplace, if an
employee is dscovered o have HIV/AIDS, the general pescepton is that the
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dividual is mor fit to perform his/her assigned or axpected roles (keba, 2011).
Therefaee, the affected person concerned suffers idleness, made redundant and
laper dismiss Erom workplace. The studies of Adeyemo and Oyialoye (2007 Bao,
Appell, Lam and Cosrigan (2008) among employers n both Migerta snd China
fnnd strong reluetance to hire or retain employees with HIV seropositive.

Acconding to Bill, Steven, (Gina and Mukaci (2004); MNyblade, Stangl, Weiss and
Ashbuen (2009 Chwolabi, Araoye, Osagbemi, Odeigah, Ogunniran ansd Hussain
(2012); Jumaica Information Service (2012}, reported thar HIV/AIDS panents
guffer stigmatization fom both their employers and co-workers guch as social
teclation, dicule ot experience discriminacory peactices such as temminanoen of
refusal of emplopment, unfair and unwazranted distnissal or denial of benefits: A
study in Prance specifically examined employment digerimination and the result
proved thar 149 out of 478 HIV/AIDS patients had experienced loss pf jobs
within the study dusation (Desy-Spien, Gueguen e Lert, 2008). In a bid for
FILV/AIDS patients to escape the shame, nicknaming and solation associated
with stigmatization and discriminagon, they were sotmetmes forced o quit their
jobs and segtle for menial jobs or keep mowing hetween jobs.

Megative attitude of employes of labour towards seropositive employees calls
for concern. Bill, Steven, Gina and Miukadi {2004) cheerved stgmatzaton and
discrimination by co-workess in the workplace against HIV/ATDS patients. Al=o,
Adeyemo and Oyinloye (2007) ohserved sodal isoladon, hostlity and aitempts o
dismiss HIV positive workers in the workplaces. In most cases, hostlity emanated
from eo-workers and other staff who put pressure oo management to seck HIV
positive employess. Peradventuse the employer of labour discovess the HIV
positive status of his/ler employes, stigmatization aad discriminaton in foem of
hostility may emanate. Adeyemo aad Ovyinloye, (2007) opinsd that the employer
may breach confidentiality regrarding HIV status, fail to arcommodate their needs
reparding the duties they are able to perform, the schedule and side effects of
regimen of their drugs, time required for medical appointments and leave pequire
faor temporary tness.

People living with HIV/AIDS stigma indes data cleasly shows that HIVYATDS
stigmatization and discrimination directly impede aceess to work by people living
with HIV by, obstructing eacry to the labous market, chunging the type of work
individuals are allowed to petform, preventing promotion to Mare senior
positions, trigpesing them being fired from jobs and impeding sccess 1o adule
education and training (Global Merwork of People Living with HIV Stigma Indesx,
2012).

HIV/AIDS patients are being denied having kees interaction with ther
colleapues in the workplaces. Nepative reactions towards HIV/AIDS patients in
work places are well reported in several pasts of the globe including Nigeria
Nwana {2005) in het sudy carded out in Makurdi, Enugn and Lagos meteopolis
ohserved that FITV/ATDS patients expesienced discrimination at work in form of
segregation and isolation in separate offices and many were ot allowed 1o share
toilets, canteens and sport Eacilities with other colleagues i workplaces. Therefore,
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this study examined discominanos as correlate of job secunly among HIV /AIDS
patients attending Statc Heosptal, Saki, Migeris.

Siatement of the Problem

The researchers observed varous job osks facing HIV/AIDS patients in the
workplaces as 2 tesultant cffect of discriniination, Among the pre-requisites for
ioh recruitment is medical sereening, Employess in same organizations demand
HIV test az part of medical exarnination which serve as pre-condition for job
apportunity. Even among the employees, employers of labour do demand pedodic
medical examination in which HIV rest i emphasized, Sometimes, this put
seropositve HIV patients’ applicants at diszdvantage of being gainfully emploved
ot makes alveady employed personnel lase theis jobs. This is cormoborated by the
asaertion of Chwolabi er al. (2012) that HIV infected individuals may face dismissal
from their places of work, hostiity, denial of gainful employment, forced
resigmation or retirement if their posiive HIV status are knowm.  Alao,
stigmatization and disceimination has the potential to deny FITV/ AIDS (atients
rght to work, undermine individuaal’s ability to sccure and retain employment and
damage employment and career progression (Global Metwork of People Living
with HIV Stjgena Indesx, 2012,

The International Labour Osganization (2010) rpoeted T 1V and AIDS related
employment  discrimination in Ching, They noted that national pobicy for
cecruiting civil servants specibics that those who suffer ponorchoes, syphilis,
chanchroid, veneral lympho-granuloma, heman pappiloma vieus, genital hegpes or
HIV/AIDS will be disqualified. Upon this premise, the researchers investgated
srigratization and discrimination as correlates of job scournty among HIV/AIDS
patents attending antiretreviral clinic, State Hospital, Sak, Migesia.

Research Questions

The following questions were raised 0 this study:

1. Ts there sny correlaon betwesn ioh denial and discrimination amang
HIV/ ALDS patients artending State Huspital, Sk, Migeria?

2 1Is there any correlation between hostility in the woekplace and discrimetation
among HIV,/ATDS panents attending State Hospital, Saxi. Nigena?

3. 1Is there any entrelation between isoktion in the workplace and discrimination
among HIV/AIDS patients attending State Hospital, Sali, MNigeria®

Research Hypotheses

The following hypotheses were tested in this sudys
{. There is no significant correlation between job denial and discrirunation
among HIV/AIDS paocnts artending Stare Hospital, Saki, WNiperia.
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5 There is no sippificant coreelation berween hostility in the weekplace and
discomisation among HIV/AIDS paticots attending State Hospital, Saks,
Nigeria. L

1. There = no significant corrclation betwesn isolation in the workplace and
discriminadon among HIV/AIDS patients artending State Hospital, Saki,

Methodology

The study employed a descrpove cescarch of esoss-sectional survey type. The
population for the study comprised all registered HIV/AIDS patients atrending
antiretrovieal clinic, State Flospital, Sald, Migena totalling toro thousand and ten
(2,010) as at the tme of field work, Only those on highly active antretrovirsl
thesapy above 16 years formed the mrpeted population. Therefoee, the rargeted
populaton was ore thomsand toeo hundreed (1,200

The study employed mulo-stage sampling techmgue for the sample selecdon.
The first stage was a steatfied eandom sampling technique which was used to put
into strata sll categosies of HIV/AIDS patients based on inclazion and exclusion
cpiraria. The sccond stage was proportionate ssmpling technique which was used
1o select 12 percent from the mrgeted populstion which was one hund®d and
forry-four (144) respondents. In the fast stape, simple mndom sampling techaique
was used to select the sample size coquired for the smudy on clinic days.
Researcher's designed close ended questionnaire which was vatidated by three
urors from the relevant ficlds with the reliability coefficient of 0,79 throogh test
re-test method using Pearson Peoduct Moment Correlation was used.

Ethical approval from the Ministy of Health, Oyo State Research Ethucal
Review Committes was cbtamed to camy ouwl the research. Prioe o the
administrpton of the nstrument, infoemed verbal consent of cach respondent was
shimined, privacy provided and confidentiality pledged. The instoamenit swis
administered to the respondents with the help of three (F) trained research
Assistanms. Diata entry, processing and analysis wete done with the use of Statistical
Package for the Social Sciences (SPSS) software, version 210, Inforential stasistics
af Pearson Prodoct Moment Correlation was used for the tesung of all the three
(3} postulated hypetheses at (.05 alpha level of significance.

Findings v

Hypothesis 1 These is no significant comelation between job denial and
discrimination among HIV /AIDS patients attending State Hospital, Saki, Nigeria.
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Tablel: Pearson Product Moment Correlation Analysis between Job Lienial
and Discrimination amoeng HIV/AIDS Patients

Variable N ¥ o Df  Cal r- Crit. - Dec.
value vatlue _
Job denial 144 4231 1312 142 0782 0,139 Ho Rej.

Discriminatien 144 2522 3.421

=N
Table one above shows the clcelated r-value of 0.782 apainst the critical value of
0,159 at 0.05 alpha level of significance with degree of freedom 148, Since the
calculated s-value of 0.782 was greater than the eritical value of 0,159, the null
hypothesis was sejected. 1t implies that HIV/AIDS pasents are being denied job
oppartanities doe 1o discrrmination,

Hypothesis 2: There is no sgnificant corvelation berween hostlity in the
wotkplace and  discrimination  AmONg HIV/AIDS patents attending Stite

Hospital, Saki, Migena-

Table 2: Pearson Product Moment Correlation Analygis between Hostility in
_the Workplace and Discriminsion among HIV/AIDS Patients
Variable N X 5D M Cal r- Crit, r- Dec
value  value
Hostility in the 144 4424 1244 142 0641 0.159 Ho
workplace Rej.
__ Discrimination 144 24210 2.523 v

=

Tihle two above shows the caloulated e-value of 0641 against the eritical value of
{1,159 at 0.05 alpha level of sgmficance with degree of freedom 148, Since the
calcalated r-value of 0.641 was greater than the critical value of 0159, the nul
hypothesis was rejected. It implics that HIV/ATDS patents experienced hostliby
froan employers due o discrimination.

Hypothesis 3: There is no sipnificant correlation berween isolation in the
workplace and discrimination  amang HIV/ATDS patients attending State

Hospital, Saki, Nigeria.

Tabled: Pearson Product Moment Correlation Analysis between Isolation in
the Workplace and Thiscrimination mong HIV/AIDS Paticnts
Variahle ™ ¥ D Df €Cal r- Crit. r- Dee
value value
lsolation in the 144 5.112 1481 142 0.12] 0.159 Ho
workplace wepl.
_ Discrimination 144 7002 1.734
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“Tuble one above shows the ealoulated e-value of (121 against the enocal value of
(1.150 at (.05 alpha level of significance with degree of freedom 145 Since the
caleolated rvalue of 0.121 waz less than the coitical value of (.15%, the aull
hypothesis was.epheld It implies. thae HIV/AIDS. patients, weze not solated

among coltesgues in theie workplaces.

Discussion, Conclusions and Recommendations

Hypothesis one evealed that thete was sipnificant correlation herween jab denial
and discgmingtion among [TTV/AIDS patents attending State Hospitll, Sald,
Migenin. This corroboraces Rac, Agnell, Lam and Coerigan {2008) that employers
of labour in boch Migena and China were stronply reluctant to hiee or rergin
emplovees who were HIV seropositive. Also, the pesult further affiemed the
azsergon of Dmay-Spi, Gueguen and Lert, (2008} that 149 qut of 478 HIV/ATDG
patients in France had expetienced loss of job within the spudy durinon.

The result of hypothesis two revealed that there was significant correlztion
between hostlity In the workplace and discrimination among HIV/AIDS patients
attending State Hospital, Saki, Migeria. This was justified by the view of the
scholars that hostlity emanated and this made emplovers of labour o breach
confidentiality regarding FIIV status, fail to accommodate their needs regasding
the duties they are able to perform, the schedule aad side effects of drug regimen,
time required for medical appointments and leave reguire for temporary iliness
(Adeyemo & Orinloye, 2007).

Hypothesis theee revealed that there wis no significant coreelation between
isolation in the wotkplace and discrimination  among  HIV/AIDS patients
attending State Hospital, Saka, Migeria. This result is at variance with the asserton
of Nwana (2005] that HIV/ATDS patgents expetienced discriination at etk in
foem of segresmtion and isolation in separste offices and maty were not allowed 0
chare toilets, canteens and sports facilities with other eolleagues in workplaces.
The result in this present study may be 30 probably other workers are trymg o

wect the image of their affected colleagues from their employers s0 a2 10
ent dismissal from job or premature termination of appointments,

Based an the findings from the analysis of the testedd hypotheses, the following
conclusions wese drow:

1. HIV/ATDS patients ace being denied job opportanities due to discrimitiation.

o HIV/AIDS patients  experienced hostility  From  employers  due o
discsiminanon,

3, HIV/AIDS patients were not isolated amang colleagues in their workplaces.

In view of the findings of this study, the following recommendations were made

1. Employers of labour should be encournged to accommodate HIV positive
applicants and empioyees who aze still agile and physically able to wotk rather
than deny all caregories of HIV positive peapls job epportumties.

L3

L4
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2 Employers of laboue should be health educated on negative implications of
hostlity w0 the psychological statc of HIV /AIDS patients and respect national
HIV /AIDS Ant-Discrimination Act
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