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Introduction

Corporate governance has become an issue of concern to different
stakeholders in this dispensation of corporate; failure arising from the
manifested fraudulent practices which has led to the‘collapse of some great
blue-chip companies. The issue of corporate governance has equally
attracted scholars’ interest leading to numerous empirical studies on
corporate governance and how it influences corporate performance:. Due to
numerous corporate failure globally with even the collapse of some great
blue-chip companies in the world such as Enron, Arthur Anderson and Saga,
the confidence of the investors in corporate organizations has been impaired
thereby affecting adversely their investment in companies. The impairment
in the confidence may also be attributed to lack of accountability,
transparency and disclosure and unreliable audit work.

In Nigeria however, persistent corporate failures, financial indecency and
failure of CSR reporting and practice to be inclusive and regulated have
precipitated credibility gap in corporate governance culture by corporations
(Emeseh & Songi, 2014; Nwagbara; 2014,:2013; Adegbite, Amaeshi &
Nakajima, 2013). There are numerous definitions of corporate governance by
scholars in the field of management provided in the literature. Scholars like,
Shleifer and Vishny (1997) define corporate governance as the ways in which
suppliers of finance to corporations assure themselves of getting a return on
their investment. On a broader perspective, corporate governance is all
about running an organization in a way that guarantees that its owners or
stockholders receive a fair return on their investment, while putting into
consideration the expectations of other stakeholders to a business (Magdi &
Nedareh, 2002) as cited in Duke and Kankpang (2011). Gillan and Starks
(2000) view corporate governance as the system of laws, rules, and factors
that control operations at a company.

While corporate governance concept was viewed by (Jenkinson and Mayer,
1992) as entailing the processes and structures by which the corporation and
its affairs are directed and managed, in order to improve long term
shareholders' value by enhancing corporate performance and accountability,
while taking into account the interest of other stakeholders. Regardless of
the definition used, corporate governance mechanisms are often viewed by
researchers as falling into one of two.categoriés: the internal governance and
the external governance (Dembo & Rasaratnam, 2014). The internal focuses
on the board of directors appointed by the shareholders to monitor and run
the daily affairs of the company so as to ensure actualization of the objective
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of the company while on the other hand, the external focuses on the
shareholders, lenders who have significant stake in a company. From the
combination of the two categories we can therefore view corporate
governance as the ways and manners in which the affairs of a company are
directed and coordinated by the appointed directors in such a way that will
enhance value creations for the concerned stakeholders.

Corporate performance has been given much consideration by stakeholders,
most especially the shareholders because it is used in measuring
management efficiency and effectiveness in the use of resources at their
disposal. The common measure for gauging management performance is
often through profitability. Profitability is the ability of companies to
generate revenue which is greater than the direct and indirect cost incurred
in generating the revenue. The definition is in line with the matching concept
of accounting which postulates the matching of revenue generated with cost
incurred in generating the revenue so as to ascertain the value added.
Profitability according to Owolabi and Obida (2011) is the ability of a
company to make profit from its key activities. The activities include the
operating, investing and financing that are tailored towards generating
revenue and profit which triggers the going concern and survival of
companies. The common |nd|ces for measuring profitability are return on
asset, return on equity, return on investment and earnings per share.

Majority of existing literature on corporate governance has suggested
positive relationship between corporate governance and performance (Love,
2011). Despite this acknowledged role which corporate governance has on
profitability of companies, many corporate companies are finding it so
difficult to make profit in order to.maximize shareholders wealth and secure
their going concern which has been attributed to corporate governance
inefficiency and its failure. Also, more often most directors do pursue
personal interest as against interest of shareholders Which drastically impede
on their ability to make profit. Owing to this, the effectiveness and efficiency
of corporate governance is an important tool for enhancing corporate value
and improve firms’ performance by ensuring proper utilization and security
of asset within the organization.

In Nigeria, the collapse of companies arising from fraudulent practices which
is the outcome of weak internal control system and corporate governance as
questioned the effectiveness of corporate governance mechanism as a tool
for the prevention of corporate collapse. Arising from this, numerous
scholars have conducted numerous studies on corporate governance
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mechanism and performance of companies both in Nigeria and abroad. Some
of these scholars have debated on the effect of corporate governance on
performance of companies based on their findings. Despite this numerous
attempt by different scholars, the puzzle as to the exact effect of corporate
governance on performance of listed companies remain unsettled leading to
debate among these scholars which may also be attributed to differences in
adopted methodologies, scope, variables, cultural differences and
environment.

In this regard, scholars like Abdulazeez, Ndibel and Mercy (2016) using
correlation and regression as analytical technique discovered that larger
board size contributes positively and significantly to the financial
performance of deposit money banks in Nigeria. However, scholars like
Shungu, Ngirande and Ndlovu (2014) found negative relationship between
board size and profitability of commercial banks in Zimbabwe. Similar result
was discovered from the studies of Palaniappan (2016) in India employed
multiple regression as analytical technique and Ali (2016) in Pakistian, From
this reviewed study, it is apparent that there are conflicting findings in
literature on corporate governance mechanism and performance. Also, it has
been observed from the cursory investigated the existing literature that most’
of them have not considered directors’ financial remuneration as one of the
proxies for corporate governance. This study will fill the existing gaps in
literature by investigating the impact of corporate governance mechanism on
firms’ financial performance from the perspective of shareholders wealth
maximization in Nigeria.

Objective of the Study

The main objective of this study is to investigate the impact of corporate
governance mechanism on financial performance of manufacturing firms in
Nigeria.

Literature Review

Conceptual Review

Independence of the board

Board’s independency is a very important aspect in the corporate

governance as the organization’s board with independent directors will take
better and unbiased decisions as well as the firm will have less financial
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pressure. Those firms which have their board as an independent tend to face
less financial pressure (Palaniappan, 2016). The dominance of independent
directors in the board structure of companies can enhance the decision
credibility and objectivity. When there is an independent board structure set
up within the company, transparency, accountability, disclosure and faithful
representation of the financial statements will be enhanced. This will go a
long way in enhancing the value relevance and creation of value for the
shareholders. In short, Independent directors can ensure that the
shareholders are appropriately served towards an enhanced value creation.

Board Composition
Board Size

The board size is the totality of all the directors either it independent and
executive. Numerous existing literature on corporate governance tends to
agree that board efficiency is enhanced when there is smaller boards than
larger ones. Boards' that become too large, it is claimed, are hampered by
coordination and communication costs and prone to free-riding among board
members (Jensen, 1993). This assertion was supported by, Yermack (1996),
Eisenberg et al. (1998) and Hermalin and Weisbach (2003) by finding
negative relahonsh|p between board size and performance. Beasley (1996
documents that the likelihood of financial statement fraud

Corporate governance according to Yasser (2011) is defined as the system by
which companies are directed and controlled. Also, board with higher
number of board size may not make adequate profit as some of the profits
might have been used in settling the directors in the form of directors’ fees.
Adequate care must be taken to ensure that the board size is at optimum so
as to ensure their efficiency towards an enhanced value creation within the
organization. However, some have argued for higher number of board size by
concluding that higher board size is able to attract higher number of
experienced personnel’s that will bring their experience in the operation of
the business towards enhanced performance and value creation.

Chief Executive Officer (CEO) Duality and Financial Performance

Board duality is a situation where the position of chief executive officer and
chairman of the same firm is both occupied by the one person. The division
of the position by one person is necessary so as to ensure check and balance
within the organization so as to ensure that appointed directors act in line
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with the purpose for which they are appointed. Gupta and Sharma (2014)
posited that CEO duality does not encourage effective communication
between the CEO and the board. In order to enhance performance therefore,
he called for discouragement of CEQ duality in its totality. This, according to
Ali (2016) will lead to the highly biased decision and monopoly of a single
person arises which tends to have lack of confidence of other board
members and as well as the performance of the company also reduces. This
creates an imbalance of the power within the firm and the influence of one
person in all matters of the organization results in highly biased and
ineffective decisions.

Directors Remuneration il

Directors Remuneration is the compensation paid to the directors for the
work they do for the organization. An increased pay to the directors will also
go a long way in motivating the directors in pursuing strategies that will
improve the wealth of the shareholders. The directors’ remuneration should
always be linked with the performance of the directofs so as to ensure that
there is value in exchange for the remuneration paid to them. The
performance should always be measured and compared with the directors
pay. To ensure that there is value creation and addition. From the directors
to the company, the directors’ remuneration should be linked to a
performance target so as to ensute that they work towards the attainment of
the corporate objective of the company.

Concept of performance

There are numerous measures adopted by firms in gauging the performance
of its managers. Arising from this, there is lack of consensus as to the
measure or variable which should be used in measuring the performance of
managers. Different measures that can be used in measuring performance
and which have been used by different authors on capital structure and
performance include the return on asset, return on equity, and earnings per
share. The measures are used in determining the contributions of the
managers towards the growth and sustainability of the company.
Performance is usually measured in terms of profitability. Profitability
according to Owolabi and Obida (2012) is the ablllty of a company to make
profits from all its operations (operating, investing and financing activities).
For a firm to make profit, it must be able to generate reveriue more than the
direct and indirect costs incurred in generating the revenue.
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Concept of Shareholders Wealth

The wealth maximization of shareholders is the ability of a company to
witness growth and stable dividend payment or capital gain arising from
appreciation in the market value of the company’s shares. The shareholders
wealth is very important as it determines the investment decisions of the
shareholders and as such proper attention should be paid to it by
management.

Theoretical Review

Agency theory which regards the shareholders as the principal and the
managers as the agent through which the corporate objective of the
company is achieved. According to Sanda, Mikaily and Garba (2005) the
presence of information asymmetry can make agents to pursue interest that
may be detrimental to the interest of the principal. The process of aligning
these two interests can -ignite conflict between the interest groups. Due to
the perceived conflict of interest shareholders are thus exposed to agency
cost such as audit cost done to align shareholders wealth with that of
management. In agency theory, unlike stakeholder theory managers only
optimize principal’s objective rather optimizing multiple objectives.

This work was therefore anchored- on Agency theory. As it states the
relationship between the shareholders and the managers and that is the
whole essence of corporate governance mechanism.

Stakeholders’ theory on the other hand focuses on all the stakeholders to a
company of which shareholders are one of such groups. It is not limited to
the relationship between the directors and the principals.(shareholders). It
also focuses on other important stakeholders of businesses that affect and
are affected by the company.

Empirical Review ‘ ! )
Gupta and Sharma (2014) examined a study oﬁ firm performance in Indian
and South Korean companies. Results illustrate that corporate governance
has limited effect on both the company's share prices as well as on their
financial performance. Danoshana and Ravivathani (2014) which focus on 25
listed financial institutions in Sri Lanka for the period 2008-2012. Return on
equity -and’ Return on assets were used in the study as proxies for
performance. The findings revealed that corporate governance variables
significantly affect business’s performance and board of directors’ size and
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audit committee size have affected positively the business's performance.
Nevertheless, board meetings are negatively associated with business's
performance. While Yasser (2011) utilizing descriptive and regression as
analytical technique found non-significant effect of corporate governance on
performance of family and non-family-controlled companies in Pakistan.
However, scholars like Shungu, Ngirande and Ndlovy (2014) found negative
relationship between board size and profitability of commercial banks in
Zimbabwe. Similar result was discovered from the studies of Palaniappan
(2016) in India which employed multiple regressions as analytical technique
and Ali (2016) in Pakistan.

In Nigeria, Abdulazeez, Ndibel and Mercy (2016) using correlation and
regression as analytical technique discovered that_larger board size
contributes positively and significantly to the financial performance :of
deposit money banks in Nigeria. Similar study by Onakoya, Fasanya, Ismail,
Ofoegbu and Donald Ikenna (2014) found that both board size and
ownership structure are positively impacted on return on equity.
Nevertheless, the study found that corporate governance practices is
negatlvely associated with companies' assets. In addition, Results show that
there is no effect of board structure since it considers as a profltabrllty
measures predictor in Nigerian banks. Moreover, Mohammed (2012)
empirical investigation found that corporate governance is significantly
associated with banks performance. More so, the result indicates that poor
asset quality and loan deposit ratios were found to have a negative impact
on business performance in Nigerian banks.

With the above reviews, it is evident that the area of interest to this study
has not be considered by most of the scholars in this field, hence the aim of
this study to examine the effect of corporate governance on the financial
performance of firms in Nigerian manufacturing sector.

Methodology

This study employed ex-post facto research design. The population of study
consists of one hundred and eighty-six (186) (Equities - Main Board)
companies listed on floor of Nigeria Stock Exchange as at December 31,
2017. Equities are listed under 12 industry sectors including (i) Agriculture;
(i) Conglomerates; (iii) Construction/Real Estate; (iv) Consumer Goods; (v)
Financial Services; (vi) Healthcare; (vii) ICT; (viii) Industrial Goods; (ix) Natural
Resources; (x) Oil and Gas; (xi) Services; and (xii) Utilities. (NSE Q4 2016 Fact
Sheet). Of all these industry sectors, only companies under “Consumer
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Goods” sub-sector is considered in this study while others were excluded.
This is because companies operating under “Consumer Goods” sub-sector
have some characteristics of manufacturing with sample frame of 20
companies. Ten (10) of the listed manufacturing companies in Nigerian were
selected as sample of the study. Data were collected from annual reports and
accounts of the sampled companies for the period of ten years (10) years
from 2007 - 2016.

The data were analyzed using E-views 9 where a summary of descriptive
statistics and multiple regressions results were obtained and analyzed to
determine the effect of capital structure on firm financial performance in the
listed Nigerian companies. This study used two sets of variables; dependent
and explanatory variables. The dependent variables were, earnings per
share, dividend per share and market price per share while the independent
variables are board’s independence, log of board size and log of directors
remuneration. Descriptive and inferential statistics were used to analyse the
results and finding from the data analysis were presented in tables. This
enabled the researchers to explain the physical attributes of the data
collected while the hypotheses were tested at 5% significance level by means
of both t-statistics and F-statistics. '

This study, therefore, seeks to link corporate governance with firm financial
performance from the perspective of shareholders wealth maximization. ‘

Models Specification

Arising from the theoretical and literature review, the models for this study
are specified bellow:

EPSit = B0 + B1BIit+ B2BSit+ P3LDRRit+ ey
DPSit= B0 + B1Blit+ B2BSit+ B3LDRRIt+ ey..
MPSit= B0 + B1Blit+ B2BSit+ B3LORRIt+ ey

(1)

Where:

EPSy= Earnings per share in for firm i in yeart »

Bl = Board Independence of firm i in year t

BS;t = board size of firmiinyeart ‘

LDRRy= log of director’s remuneration for firm iin yeart. "
DPSy= dividend per share of firm i in year't

MPS;= Market price per share of firmiinyeart

e;= The error term of i in year t
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RESULTS

Descriptive Statistics

EPS DPS MPS Bl LBS LDRR
Mean 18.32025 3.297475 124.6976 0.449177 2.298442 12.32244
Median 4.540000 1.500000 | 42.00000 | 0.416667 2.302585 12.02732
Maximum 211.0000 24.00000 1201.000 | 0.714286 2.708050 19.11346
Minimum -16.00000 | 0.000000 1.200000 | 0.166667 1.791759 | 6.122493
Std. Dev. 37.52244 - | 4.480026 212.5019 | 0.126099 0.208916 3.090253
Skewness 2.805195 2.220062 3.285071 0392062 | -0.248686 | 0.327045

[ Kurtosis 10.98501 8.405931 1418074 3.430542 2.153058 2.843459
Jarque-Bera | 392.8521 201.8726 693.7250 | 3.300900 3.979341 1.865902
Probability 0.000000 0.000000 0.000000 0.191964 | 0.136740 0.393391%
Sum 1813.705 326.4500 12345.06 44.46850 227.5458 1219.921
Sum Sq. Dev. | 137977.5 1966.922 4425393, 1.558306 | 4.277283 935.8668
Observations | 100 100 100 f1oo 100 100

Source: Authors Computation using Eviews 9 (2018)

From the table 1 above, the earnings per share ranges from -16 to 211 with a
mean of 18.32 and standard deviation of 37.52. Also, the dividend per share
ranges from 0 to 24 with a mean of 3.30 and standard deviation of 4.48. The
madrket price per share ranges from 1.200000 to 1201 with a ' mean of 124.70
and standard deviation of 212.50 which are the dependent variables. The
board independence ranges from 0.17 to 0.71 with a mean of 0.45 and
standard deviation of 0.13. log of board size ranges from 1.79 to 19.11 with a
mean of 2.30 and standard deviation of 0.21. Log of directors’ remuneration
also ranges from 6.12 to 19.11 with a mean of 12.32 and standard deviation
of 3.09.

The P-value of the Jarque-Bera test revealed that all the series are not
normally distributed; this is expected in a panel data due to differences in the
characteristics of the firms that constitute’ the panel thus testing for
normality of the series is not applicable in panel data due the heterogeneity
of the different firms contained in the panel; therefore, further test to
correct the abnormality is not conducted (Gujarati, 2010).

The result of the statistical distribution of series shows that the series are all
positively skewed apart from log of board size. Log of board size and log of
directors’ remuneration are platykurtic in nature since their value for kurtosis
of 2.15 and 2.84 are less than 3. This indicates a higher than normal
distribution. Earnings per share, dividend per share, market price per share
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are and board independenée are leptokurtic in nature since their kurtosis
values of 10.98, 8.41, 14.18 and 3.43. These indicate flatter than normal
distribution. The Jarque-Berra statistics is a goodness of fit of whether
sample data have skewness and kurtosis matching normal distribution. It is a
test of normality that combines skewness and kurtosis. There is non-
normality all variables apart from log of directors’ remuneration which is
1.86. All other variables have Jarque-Berra value that is higher than the
threshold of 2.

Table 2 Panel Unit Root Test

_Variables ADF PP Order of Integration
Level [ Tevel

MPS 0.0112 10.014 1{0)

EPS 0.0107 0.053 1(0)

DPS 10.0001 10.021 _ o)

LDRR 0.0027 0.054 1(0)

LBS 0.0245 0.043 T1(0)

Bl 0.053 0.001 1(0)

Source: Researchers’ Result, 2018

All the variables were stationary at levels in the table 2 above. This can be seen
by comparing the probability of both the ADF and PP test statistics with the
critical values (also in absolute terms) of the test statistics at the 1%, 5% and
10% level of significance. We therefore conclude that the variables are
stationary and integrated at level.

Table 3 Hausman Test
Variables | Chisquare Prdbability

EPS '10.23 0.0340
DPS 8.234 0.0034
MPS 14.34 0.0124

Source: Researchers’ Result, 2018

The table 3 above shows that the fixed effect is appropriate based on the
value of their Hausman test p= .0340; .0034; .0124 for EPS, DPS and MPS
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respectively. We therefore accept the hypotheses that fixed effect is

appropriate

Test of Hypotheses

Table 4: Regression analysis for corporate governance mechanism and
financial performance of listed manufacturing companies in Nigeria

Models Model 1 Model 2 Model 3
i IS bPS MPS
Variables Label t-test sig | t-test sig t-test sig
Independent Variables: '
Board Indolence (BI) 0.532 1-2.033 -0.875
0.596 0.0452 0.384
Board Size  (BS) 1128 3.081 1202
0.263 0.0028 0.233
Log of Directors | -1.516 1.067 1.011 0.315
Remuneration (LDRR) 0.133 0.2888
F-Statistic 18.47041 32.49664 19.44154
| P-value | 0.000000 | 0.000000 0.000000
R 0.7200 0.819 . 0.731
| Adj.R? 0.681 0.794 0.693
Durbin-Watson stat 1.12 162 0.37

Source: Researchers’ Result, 2018
Corporate Governance and Earnings Per Share ‘ .

In table 4.4, the regression results of EPS model are stated that variables
such as board independence, hoard size and log of directors’ remuneration
were found to have a positive but not significant impact of corporate
governance on firms’ performance. All the corporate governance proxies are
not significantly affect performance of the selected companies when
measured by earnings per share. R square is 0.720 which indicates that the
sample defines the dependent variables in this model up to 72%. The F value
for EPS is 18.47041 and level of significance is 0.00000 which is less than 0.05
(level of significance). Thus, it can be inferred from the value of the F-
statistics that the variables fit into the model.

From this result, we therefore accept the null hypothesis that corporate
governance has no significant effect on earnings per share. This is in line with
findings of Yasser (2011) who found non-significant effect of corporate
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governance on performance of family and non-family-controlled companies
in Pakistan. But this finding contradicts the findings by Danoshana and
Ravivathani (2014) who found significant effect of corporate governance on
firms’ performance in Sri Lanka.

Board independence, Board Size, Directors’ reriuneration and Dividend Per
Share

Board independence, Size and Dividend Per Share

Regression results of DPS model are stated that variables such,as board
independence, board size of directors and log of directors’ remuneration.
The board independence and board size were found to have a positive and
significant effect of board size on dividend per share while non- significant
effect was found log of director’s remuneration. . This implies that the
directors’ remuyneration does not have significant effect on firms’
performance. The implication is that the remuneration paid to directors does
not motive them towards enhancing the profitability of the companies. This
finding is in support of the agency cost which establishes the relationship
between the principal and the agents and the reasons why the agents may
pursue personal interest as against that of conporate interest for which they
are appointed. '

R square is 0.820 which indicates that the sample defines the dependent
variables in this model up to 82%. The F value for EPS is 32.50 and level of
significance is 0.00000 which is less than 0.05 (level of significance). Thus, it
can be inferred from the value of the F-statistics that the variables fit into the
model. Study by Guo and Kumara (2012) is in line with these finding that
board size of directors is negatively related with the value of the firm and
effect of proportion of outside directors on operating performance of a firm
in Colombo stock exchange (Sri Lanka).

Corporate governance and market price per share

Regression results of MPS model are stated that variables such as board
independency, board size of directors and log of directors’ remuneration.
The board independence and board size and log of directors’ remuneration
were found to have positive but non- significant effect of board size on
market price per share. This implies that corporate governance mechanism
thus not significantly affect market price per share. This finding is in also in
support of the agency cost which establishes the relationship between the
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principal and the agents and the reasons why the agents may pursue
personal interest as against that of corporate interest for which they are
appointed.

R square is 0.731 which indicates that the sample defines the dependent
variables in this model up to 73%. The F value for EPS is 19.44 and level of
significance is 0.00000 which is less than 0.05 (level of significance). Thus, it
can be inferred from the value of the F-statistics that the variables fit into the
model.

From this result, we therefore accept the null hypothesis that corporate
governance has no significant effect on earnings per share. This is in line with
the findings of Gupta and Sharma (2014) who found that corporate
governance has limited effect on both the company's share prices as well as
on their financial performance.

Conclusion and Recommendation
Conclusion

From the study, it has been e§ta‘b,l‘i‘shéq§ that corporate governance
mechanism is not efficient in improving performance and creating value for
the firm. The study investigated the impact of corporate governance on
financial performance of listed manufacturing firms in Nigeria from 2007-
2016. The effect of corporate governance on performance established
through regression model corporate governance and performance. It was
discovered that the corporate governance has positive but no significant
effect on -earnings per share, corporate governance when proxy by board
independence and board size has significant effect of dividend per share
while the reverse was the case for log of directors’ remuneration. Also,
corporate governance was found to have no significant effect on market
price per share.

Recommendations

Despite our findings, caution should be exercised in drawing conclusions as
differences in industry structure and other factor not captured by this study
may affect the validity of our study. Furthermore, there may be other
external factors which affect the profitability of the firm which are ignored by
this study such as the quality of human resources, environmental factors,
organizational structure and operatiohal procedures.
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Nevertheless, our study corroborates other studies and it will influence the
way practitioners’ in the manufacturing industry in Nigeria perceive the
contribution of corporate governance mechanisms to the profitability and
shareholders wealth maximization of the firm and most especially with the
inclusion of director’s remuneration which will help in measuring the effect
of directors’ remuneration on profitability to improve shareholders wealth
within the organization.

Therefore, to improve profitability *and create value for shareholders,
companies should ensure that there exist, effective and efficient corporate
governance mechanism and most importantly link the directors’ financial
remuneration to the efficiency of the directors in creating value for the
companies.
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Abstract

Corporate governance mechanisms play an important role' in ensuring corporate
performance and wealth maximization of shareholders. Many companies have failed in the
past because of inefficient corporate governance mechanisms within the organization which
has led to loss of millions in terms of earnings by shareholders and other concerned
stakeholders. It is with this that this study investigated the effect of corporate governance
mechanism on firms’ performance from the perspective of shareholders wealth maximization
in Nigeria. This study adopted ex-post facto research design to analyze the annual pooled
data for 10 years (2007-2016) which were obtained from the annual reports and accounts of
the selected companies employing multiple regression technique. The study found that P =
(.00; .00; .00) at 5% level of significant for EPS, DPS and MPS respectively, R’ = .720; .819;
.731 for EPS, DPS and MPS respectively. Adj. R = .681; .794; .693 for EPS, DPS and MPS
respectively. The study therefore, established that corporate governance variables of interest
have significant effect on performance of listed firms in Nigeria. This study recommended
that companies should ensure effective and efficient corporate governance mechanisms and
most importantly, link directors’ financial remuneration to the efficiency of the directors in
improving profitability and thereby creating value for shareholders.

Keywords: Corporate  Governance Mechanisms,  Profitability, ~Shareholders Wealth
Maximization, Financial Performance




