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| the twelve schools. Two res /
hypothesis was post ulated to guide the stud)
standard deviation was used to answer the research questions while !
product-moment correlation statistics was used 1o fest all the hypotheses ¢
level of significance. The findings of the research questions revealed
level of teachers job satisfaction in Tkorodu Local Government Area Se ary
schools was average. Also the level of teachers effectiveness
schools in Tkorodu, Local Government Area, Lagos State were found to be high
and low with mean scores of 3.00 and 1.05 respectively for Mathematics and
English language. Furthermore, the finding from the hypothesis revealed that

there was a significant relationship between job satisfaction and teachers

effectiveness in Secondary Schools in Ikorodu Local Government Area, Lagos
State. Based on the findings of the study the following recommendations were
made among others that, t here is need for government at all level to adequately
and regularly review upward the remuneration of teachers so that it would not
serve as a challenging factor in determining their effectiveness toward teaching
and learning.
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Introduction X

Teaching is highly respected profession in any society and Nigeria is not
an exception, the teaching acts of a teacher are meant for the students to acquire
relevant knowledge, skills and attitudes that would enable them to be functional
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and acceptable to the society. The teacher's job is therefore 1o show what to study,
to challenge the students by setting high standards and to criticize in order to spur
to further achievement, 10 help surmount
student's progress in terms of valid objectives.
several strategies in their teaching in order to bee

016).

Job Satisft

blind spots and to evaluate each
Therefore, teachers have 10 adopt
ffective in their jobs (Olatunji,

~hare

In the early 60s, teaci

. otnree of .- . 5y
stores of knowledge:

" saw them as
community. y depended on teachers fort "the youths as
well as their moral and academic development. Teachers then served in very
powerful committees in the community because they wer
and knowledge (Abraham, 2012). Teachers derive alotof joy a
their job simply because of the high esteem they were held in the society.
It is pertinent to note that teachers play an important role in national
development; the nation depends on the teachers fo
manpower development as well as the realization of €
nation. The quality of any nation's economy depends on t
manpower and this manpower can only be developed by teachers. Oluwuo
(2009) stresses that no nation develops without education and education is not
possible without teachers because teachers incul hile to

cate what is worthwi
jearners who in turn utilize the knowledge, skill, values and attitudes to develop
the nation.

Adejumo in Okorie (2008) describes the teacher as one

student-related tasks summarized below:
dents in some basic tasks and provides them

> societ

e sources of wisdom

nd satisfaction in

o

r transfer of knowledge,
ducational policies of the
he quality of its

who performs

1. Gives knowledge, train stu
with effective learning activities inclass.

2. Provides conducive emotional climate in the classroom that facilitates
learning and

3. Helpsinthe administration of the school.

All these tasks are aimed at producing well-adjusted individuals who will carry
on developmental tasks in the society.

Teachers have an important influence on teaching effectiveness and they

n educational attainment because the teacher is ultimately

iples based on practice

also play a crucial role i
icy into action and princi

responsible for translating pol
during interaction with the pupils (Afe, 2001 ).

The success of a number of government prograr
shoulders of teachers. The Universal Primary Education (UPE), the Un

Basic Education UBE, the 6-3-3-4 system of education and mo

entrepreneurship oducation are some of the programmes
operation of teachers for success. '
ure the realization of these pr

K
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Job Satisfaction and Teachers' Effectiveness in Sec

2013).Teacher effectiveness was c¢

effectiveness (Onyekuru,
(2012) as the type of teaching characterized by the exhibition of int
social and emotional stability, love for

children and positive di

Teachers' Effectiveness
According to Evans (2000), tea

pop—— | - ot¥e B e o
acher efl VENESS

is a measure of the
s a net growth in

extent of realization of the :nstructional objectives. It i
intellectual aptitude and skills as measured by students' achievements. Sanders’
(2009) and Wenglinsky's (2000) work assert that teacher effectiveness is the
single biggest contributor 1o students' success. Teacher effectiveness outweighs
other factors which influence s
and socio-economic background of the students.
Researchers have identified job satisfaction an

as inseparable variables contributing immensely to enhance students' academic
achievement. However, the researcher has not come in contact with the current
her effectiveness in secondary schools

work focusing on job satisfaction and teac

:n Tkorodu Local government, Lagos sate. This indeed, is a gap In knowledge
which this work intends to £ill. Tt is on this basis, therefore, that the researcher
attempts to investigate job satisfaction and teacher effecti

schools in Ikorodu Local government, Lagos sate

tudents' performance such as class size, gender

d teachers' effectiveness

. '
/eness 1n secondary

Job Satisfaction and Teachers T.ffectiveness
Job satisfaction is the feeling an employee has that makes him to always want to

remain in the organization where he works and happiness and fulfillment as well

as enjoyment he derives in working in a particular environment. It is believe that

an employee who has opportunity of all these will be spurred to work hard and
do all within his ability to raise the level of the organization where he works. His
commitment would no doubt be enhanced and this will bring about effectiveness

in the discharge of his duties. Teachers effectiveness can therefore be hinged on
the extent of job satisfaction teachers enjoy.

Statement of the Problem
In an ideal situation, all employees, teachers inclusive, shouid enjoy

performing their duties each day and retire to their homes with an eagerness of
seeing the next day so asto g0 back to theit jobs. Teachers are now seen: engaging
in other activities that could fetch them additional source of income 10
compliment whatever meager salaries they are taking. Aside the fact that
teachers are not committed to their jobs as observed, the working environment
under which teachers carry out their jobs is not conducive. A visit to many
schools particularly secondary schools, one would be surprised to see how the
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classrooms are jampacked which makes the movement of teacher very difficult

during teaching and learning _the ventilation is poor while class control becomes
hectic for teacher.

It has also been discovered that unlike in the past when teachers are held
in high esteem and always accorded respect in the society, teachers have lost that
glory and have been relegated to the lowest in the society. Teachers could no long
boast of their profession and only those who could not secure other job find their
. ways in the teaching profession, admission seekers into the higher institutions of
Jearning would only take education courses that would make them teachers as a
last resort when they could not gain admission for their preferred courses of
choice, these are probably attributed to the lack of job satisfaction the teaching
profession is known for. Teaching profession has become a stepping stone for
every practicing teachers to secure a Suppose better job and this has been
affecting their commitment which is probably as a result of lack of job

satisfaction.

1 he stua Yeriorn
particularly in National Examinal INcil he ome and cz

1g solution. 1'he cause of this
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urgeni a tion to unravel e Causc d
I ffectiveness which

e as a Ic

riormance may

action which has dampen ine

could also be probably link to lack of job sat

morale of teachers and consequently lead to their ineffectiveness. Ibrahim (2016)
opined that job satisfaction can enhance individual and organizational
performance by increasing work motivation and organizational citizenship

COSis

behavior and by reducing associated with negative organizational
behaviors such as turnover, burno
Job satisfaction is a complex variable and is influenced by situational
factors of the job as well as the dispositional characteristics of the individual
(Sharma & Ghosh: 2006). Smith (2007) argued a job is not only a main source of
income, but also an important life domain in other ways. “Work occupies a large
part of each worker's day, is one’s main source of social standing, helps to define
who a person is, and affects one's health both physically and mentally. Because of
work's central role in many people's lives, satisfaction with one's job is an
important component in overall well-being”. Shann (2011) asserts that job
satisfaction helps to retain teachers and makes them committed to their job and
through this also makes their schools very effective. In other words, job
satisfaction contributes to improvement of teaching, students learning and
teacher retention. This paper therefore aims at correlating the job satisfaction and
teachers effectiveness in Ikorodu Local Government Area of Lagos State.

apathy, and absenteeism.

Purpose of the Study

The main purpose of this study is to investigate the relationship between
job satisfaction and teacher effectiveness in Ikorodu Local Government Areas
secondary schools, Lagos State. Specifically, this study focused on:
I8 Investigating the level of teachers’ job satisfaction in Ikorodu Local
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It is however disheartening to note that teachers in secondary schools in Kwara
state are showing non-challant attitude to work and this, probably isasaresult of
not being satisfied with the conditions of service.

It has further been observed that other aspects of conditions of service that
usually determine job satisfaction among employees of any organization are
found wanting or inadequate among secondary school teachers in Lagos state.
These include car and house allowance, rural allowance for those working in
rural areas, Health insurance scheme to mention but few. This, the researcher,
thought is probably having negative effect on the effectiveness of teachers in the
area of study.




