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Abstract

The researcher is concern about the late payment of primary school leachers’ salaries in
Kwara state and the non-payment of their Jringe benefits as it may have effect on their
performance in the classroom. It may be observed that motivating teachers by regular
payment of their salaries tend 1o make them active and effective in the delivery of their
work or teaching. This study therefore, investigated the influence of irregular salary
payment on the performance and productivity of public primary school teachers in Horin
South L.G.A, Kwarg State. A total number of 754 pupils, 63 head leachers and assistant
head teachers were involved as sample for the study. Purposive sampling technique and
Simple random sampling techniques were used 1o select the sample. A questionnaire was

Iatroduction reasonably motivated as long as salaries
Teachers and  other school are paid on time and they are promoted
Workers tend to remain contented and regularly (Kazeem, 1999). According to
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Mbanefoh (1982), practicing teachers are
particularly worried about the late
payment of salaries and the non-payment
of fringe benefits and other non-monetary
incentives. School principals often
complain about teachers not willing to
work because of delays in payment of
their salaries (Ayeni, 2005).

Akinwunmi (2000) found that
teachers are typical low income earners.
However, no consensus exists on the
extent to which financial inducements are
the real critical motivators. The social
status of teachers has been identified as
an important factor impacting on
teachers’ morale and motivation (Francis,
1998; Obanya, 1999; and Baike
2002).The attitude of inspectors towards
teachers in supervising their work is
another important work related to
motivational factor. Bamisaye (1998)
found that unfair administrative and
supervisory practices tend to undermine
teachers’ morale.

The work environment is an
important determining factor in teacher
motivation. The  teacher’s  work
environment in Nigeria has been
described as the most impoverished of all
sectors of the labour force (NPEC,
Nigeria 1998). Facilities in most schools
are dilapidated and inadequate. Kazeem
(1999) recommended that  greater
attention should be given to improving
work-related conditions of teachers to
improve the quality of educaticn. In
particular, there should be improvement
in the supply of teaching and learning
materials; and  general classroom
environment to improve students'
learning.

Kazeem (1999) found that private
school teachers appear more motivated

than teachers in public schools due to
regular payment of salaries and much
lower pupil-teacher ratios. According to
Obanya (1999), this marked the
beginning of the teacher motivation crisis
in Nigeria, as the public began to look
down on those teachers who remain in the
classroom as second-string  public
servants. According to a punch
newspapers publication of 4th of Febuary.
2016, Kwara state teachers have suffered
series of challenges ranging from delayed
salary to deprivation of renumerations
and fringe benefits

Similarly, Amadi (1983) stated
that the irregular payment of salaries is
one of the major problems facing the
teaching profession in Nigeria. Any
school that fails to compensate for the
service of its teachers will discourage the
teachers from being active on the job
regardless of their love and passion for
teaching. This is why government schools
often lack teachers who are willing to
work  vigorously to  disseminate
knowledge to the students. For this
reasons, many teachers resign at carly
stage of their career on the opportunity of
just any alternative job.

Statement of the Problem

Pupils' poor academic
performance and poor learning seem to be
attributed to teachers poor work behavier
The poor work attitudes of teacher
appears to be due to inadequate teachir:
and learning work environment of whic
irregular and non-payment of salar:
seem to be the cause. Teachers in Ilor-
south local government area seem to hz
been receiving their salaries not as
when due. In most cases, salaries
received in arrears of four to five mor
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Each time one month salary is paid
usually at odd times, the following month
salary would not be paid to make up for
the number of arrears owed to the
teachers. Sometimes, schools are
compelled to ballot for salary payments.
Schools that picked “yes” are paid one
month salary while the rest of the schools
who picked “no” are asked to go home
and prepare for another balloting in the
following month.

The implication of this problem is
on both the teachers and students. To the
teachers, the irregular payment of salaries
will definitely result in low morale, and
this may prevent teachers to meet his or
her needs and that of the family. Also,
teachers are most likely going to slack in
their responsibility i.e teachers would
attend classes less frequently and they
will be less committed to their work. On
the aspect of school students; they are
reported to have been missing notes. They
lacking behind on the curriculum and thus
they will be less prepared for
examination.

In addition, a few Kwara state
teachers have been interviewed on the
salary crisis in the state. Among a number
of teachers who were interviewed said
that were owed three months salary
arrears (October 2015 to December 2015)
by the government. Similarly a widow,
who happened to be an English language
teacher in a junior secondary school in the
state is regretting her decision to settle for
teaching rather than broadcasting, which
she was also in love with.

Many studies have been carried
out on influence of irregular payment of
teachers' salary and academic
performance of students in Nigerian
schools among them is Amadi (1983)

who wrote on the dilemma of the
Nigerian teachers and find that the
irregular payment of salaries is one of the
major problems facing the teaching
profession in Nigeria. Any school that
fails to compensate for the service of its
teachers will discourage the teachers from
being active on the job regardless of their
love and passion for teaching. This is why
government schools often lack teachers
who are willing to work vigorously to
disseminate knowledge to the students.
For this reason, many teachers resign at
early stage of their career on the
opportunity of just any alternative job. To
the best knowledge of the researcher, no
study has been carried out on the
influence of irregular salary payment on
performance and productivity of public
primary school teachers in Ilorin South
Local Government Area, Kwara state,
Nigeria. This is the gap, this study intends
to fill.

Purpose of the Study

The purpose of this study is to
examine the influence of irregular salary
payment on performance and productivity
of public primary school teachers in Ilorin
South Local Government Area, Kwara
state, Nigeria. Specifically it seeks to find
out:

@) Teachers' punctuality in the face
of irregular payment of salary and
academic performance of
pupils

(ii) Teachers' -class attendance in the
prevalence of irregular payment of
salary and
academicperformance of pupils

(iii)  Teachers' commitment in spite of

irregular payment of salary and academic
performance of pupils
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Research Questions
This study intends to answer the

following research questions:

1. Do teachers irregular payment of
salary have effect on their
punctuality and pupils' academic
performance?

2. Do teachers experience of
irregular payment of salary have
effect on their class attendance

and pupils’academic
performance?
3. Do teachers suffering from

irregular payment of salary have
effect on their commitment and on
pupils' academic performance?

Research Hypotheses

Ho; There is no significant
relationship in teachers’ punctuality in
spite of irregular payment of salary and
academic performance of pupils.

Ho, There is no significant
relationship in teachers’ class attendance
with their experiencing irregular payment
of salary and academic performance of
pupils.

Hos There is mno significant
relationship in teachers' commitment
with the prevailing irregular payment of
their salary and academic performance of
pupils.

Methodology

This study is a discriptive survey
research. This is considered apt as it
affords the researcher the opportunity to
generate data through a simple but
effective means. Through this design,
inference can be drawn from the variables
without  necessarily  seeking  any
relationship between them for the purpose
of this study, The population of this study

comprises head teachers, assistant head
teachers and primary school pupils in
forty eight (48) public primary schools in
INlorin south Local Government, Kwara
State. Purposive sampling and simple
random sampling techniques were used to
select 754 out of (5935) five thousand
nine hundred and thirty five pupils, sixty
three out of one hundred and ninety two
head teachers and assistant head teachers
as participants for the study.The
instrument used to collect data for the
study was questionaire. The questionaire
is in three sections. Section A items were
used to test hypothesisl; Ho;. There is no
significant relationship between teachers
punctuality with irregular payment of
salary and academic performance of
pupils. Section B items were used to test
hypothesis 2; Ho,, There is no significan:
relationship in teachers’ class attendance
with their experiencing irregular paymen:
of ‘salary and academic performance of
pupils. Hos. There is no significan:
relationship in teachers' commitment wit
the prevailing irregular payment of the:
salary and academic performance
pupils while section C items were used i
test hypothesis 3; Hos.There is nc
significant relationship in teacher
commitment with the prevailing irregu’=
payment of their salary and academ
performance of pupils.

In order to validate the instrume=.
a sample of the questionnaire w=
presented to experts in Test ==
Measurement at the faculty of educato»
University of Horin for vetting. After =
researcher had effected necess
corrections as suggested, final copies
the questionnaire was drafted for the =
study. To ensure the reliability o

instrument, a pilot study was carriec
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to observe how the respondents would
react to the questionnaire. A total number
of twenty (20) head teachers and assistant
head teachers were randomly selected
from upper Basic school which were not
part of the main sample and a test-retest
method was used. After the first test an
interval of two weeks was given before
the actual test was carried out. At the end
of all these tests, the responses were
collected, scored and computed using the
pearson Product-Moment-Correlation
coefficient to establish the reliability of

Table 1a

the questionnaire. The result of the test
showed that the instrument was reliable
for the study.

Results

In order to answer this research
hypothesis, responses of the teachers’
punctuality with irregular payment of
salary and academic performance of
students were collated. The data collected

from the study were analysed as shown in
Table 1a, b and c.

Results of Multiple Regression of Irregular Payment of Teachers' Salary and
Academic Performance of pupils on Teachers’ Punctuality

Model R R Square Adjusted R Square Std. Error of the
Estimate
1 .884 781 742 45.53877
Source: Fieldwork, 2019
Table la presents the model Government Area primary schools.

summary of the regression analysis with
R square value of .781. This implies that
the independent variables (irregular salary
and academic performance of students)
explained at least 78.1% of the total
variability of the dependent variable
(teachers’ punctuality).The high
percentage of explained variability is an
indication of model adequacy. This
implies that irregular payment of salary
and academic .performance of pupils
determines the level of teachers’
punctuality in lorin South Local

Implicit in this result is the fact that the
two predictor variables accounted for
78.1% variation in teachers’ punctuality.
Further verification on the significance of
the relationship of the two predictor
variables and teachers’ punctuality is
P<0.05.

Since P value is less than 0.05
significance level, the hypothesis is
rejected. This means that there is no
significant relationship in teachers’

punctuality with irregular payment of
salary and academic performance of
pupils.
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Analysis of Irregular Payment of Salary and pupils’ Academic
Teachers’ Punciualit

Df Mean Square ¥ Si

7.183 003

Regression

Performance on

Model Sum of Square a g
2 527.127

1 Regression 1054.258

Residual 95856.940 193 241.453
Total 96911.198 195
Source: Fieldwork, 2019
Table 1b indicates that the hypothesis Was rejected. The implication
calculated F-value is 7.183 with a degree of this was that there was significant
of freedom of 2/193 that 1s significant at relationship among teachers punctuality
0.003. Since P yalue of 0.003 was less with irregolar payment of salary anc
than 0.05 significance level, the academic performance of pupils.
Table 1c
Model Coefficients :
Model B (Coefﬁcient Std. Error Beta T Si
Constant 6.362 1.830 3476 001
Irregular Salary 569 302 62 1497 000
pupils’ Academic.048 032 043 1465 002
Performance ' :

Source: Fieldwork, 2019

Table 1c shows the contribution of Tlorin South Local Government prima
each of the independent variables to the school pupils while pupils’ academ
model. It revealed that jrregular payment performance has a moderate influence ¢
of salary con ibuted Beta weight of 0.62 teachers’ punctuality.

and the t-value of 1.496 while pupils’ In order to test this rescs
academic performance contributed weight hypothesis, responses of irrez
Beta weight of 0.043 and the t-value of payment of salary and students’ acad=®
1.465. Both variables contributed to the performance On teachers class atlen==
teachers’ punctuality and ~ were were collated. The data collected fro™
significant. Although irregular payment study were analysed as chown in 4
of salary is the yariable that has strong 2a,bandc

influence ON teachers’ punctuality n
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Table 2a

Results of Multiple Regression of teachers' class attendance with Irregular Payment

of Salary and pupils’ Academic Performance

Model R R Square Adjusted R Square Std. Error of the
Estimate
1 782 636 615 32.67698
Source: Fieldwork, 2019
Table 2a presents the model Government Area primary schools.

summary of the regression analysis with
R square value of .782. This implies that
the independent variables (Irregular
payment of salary and pupils’ academic
performance) explained at least 63.6% of
the total variability of the dependent
variable (Teachers’ class attendance).The
high percentage of explained variability is
an indication of model adequacy. This
jmplies that irregular payment of salary
and pupils’ academic performance
determine the level of teachers’ class
attendance in Ilorin South ILocal

Table Zb

Implicit in this result is the fact that the
two predictor variables accounted for
63.6% variation in teachers’ class
attendance. Further verification on the
significance of the relationship of the two
predictor variables and teachers’ class
attendance is P<0.05.

Since P value is less than 0.05
significance level, the hypothesis is
rejected. This means that there is a
relationship between teachers class
attendance with irregular payment of
salary and pupils’ academic performance.

Regression Analysis of Irregular Payment of teachers Salary and pupils' Academic

Performance on Teachers’ Class Attendance

Model Sum of Square Df Mean Square F Sig
1 Regression 4260 2 2.130 6.488 .000
Residual 35.290 193 458

Total 39.550 195

Source: Fieldwork, 2019

Table 2b indicates that the
calculated F-value is 6.488 with a degree
of freedom of 2/193 that is significant at
0.000. Since p value of 0.000 wzs less
than 0.05 significance level, the

hypothesis was rejected. The implication
of this was that there was a relationship
among teachers' class attendance with
irregular payment of salary and pupils’
academic performance.
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Table 2¢

Model Coefficients
Model B (Coefficient _ Std. Error Beta T Sig
Constant 1.577 426 3.705 .000
Irregular Payment of .615 425 .64 2.830 002
Salary
Students’ Academic .042 028 038 1.185 .000
Performance

Source: Fieldwork, 2019

Table 2c shows the contribution of attendance in  Tlorin South Local
each of the independent variables to the Government primary school pupils’ while
model. It reveals that teachers class pupils’ academic performance has a
attendance with irregular payment of moderate influence on teachers’ class
salary contributed Beta weight of 0.64 attendance. i
and the t-value of 2.830 while pupils’ In order to answer this research
academic performance contributed Beta hypothesis, responses of the irregular
weight of 0.038 and the t-value of 1.185. payment of salary and pupils’ academic
Both variables contributed t0 the performance on teachers’ commitment
teachers’ class attendance and were were collated. The data collected from the
significant. Although irregular payment study were analysed as shown in Table
of teachers salary is the variable that has 3a,bandc

strong influence on teachers’ class

Table 3a
Results of Multiple Regression of Irregular Payment of Salary and pupils’ Academic
performance on Teachers’ Commitment

Model R R Square Adjusted R Square Std. Error of the Estimate
1 512 026 021 .55658
Source: Fieldwork, 2019

Table 3a presents the model and pupils’ academic performan
summary of the regression analysis with determines the level of teach=mig
R square value of .026. This implies that commitment in Ilorin South Log
the independent variables (Irregular Government Area primary schooll
payment of salary and pupils’ academic Implicit in this result is the fact thz=
periormance) explained at least 26.2% of two predictor variables account==
the total variability of the dependent 26.2% variation in teachers’ comnitme
variable (Teachers’ commitment).The Further verification on the significancs
high percentage of explained variability is the relationship of the two pr===
an indication of model adequacy. This variables and teachers’ commitmas

implies that irregular payment of salary P<0.05.
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relationship among teachers’ commitment
with irregular payment of salary and
pupils’ academic performance.

Since P value is less than 0.05
significance level, the hypothesis 1is
rejected. This means that there is a weak

Table 3b
Regression Analysis of Irregular Payment of Salary and pupils’ Academic

Performance on Teachers’ Commitment

Model Sum of Square Df Mean Square F Sig
1 Regression 15.697 2 7.848 1.335 004
Residual 23.853 193 310

Total 39.500 195

Source: Fieldwork, 2019

Table 3b indicates that the
calculated F-value is 6.488 with a degree
of freedom of 2/95 that is significant at
0.000. Since p value of 0.004 was less

hypothesis was rejected. The implication
of this was that there was a relationship
among teachers commitment with
irregular payment of salary and pupils’

than 0.05 significance level, the academic performance.

Table 3¢

Model Coefficients

Model B (Coefficient Std. Error Beta T Sig
Constant 1.120 1.298 - 3.756 .000
Irregular  Payment of .031 020 .026 1.652 .006
Salary

Students’ Academic  .032 022 .027 1.376 .000
Performance

Source: Fieldwork, 2019

Table 3¢ shows the contribution of
each of the independent variables to the
model. It reveals that irregular payment of
salary contributed Beta weight of 0.26
and the t-value of 1.652 while pupils’
academic performance contributed Beta
weight of 0.027 and the t-value of 1.376.
Both variables contributed to ..the
teachers’ commitment and  were
significant. 'Although irregular payment
of salary is the variable that has weak
influence on teachers’ commitment in
Tlorin South Local Government secondary
school  while  pupils’ academic

performance also has a weak influence on
teachers’ commitment.

Discussion

The first findings shows that there
was significant relationship of teachers’
punctuality with irregular payment of
salary and academic performance of
pupils.This finding is similar to the -
findings of Amadi (1983) that irregular
payment of salaries is one of the major
problems facing the teaching profession
in Nigeria with its serious adverse effect
on the teachers’ punctuality.
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The second and third findings
revealed among others that there was
significant relationship in teachers’ class
attendance, and commitment with
irregular payment of salary and academic
performance of pupils. These findings
confirmed the findings of Akinwumi
(2000) that a significant relationship
exists between irregular payment of
salary of teachers and job performance.
Another finding that supported this
outcome is that of Kazeem (1999) who
found that irregular payment of salary in
any organisation would bring about poor
attendance to their work because they are
not motivated.

Conclusions

From the findings of this study, it
can be concluded that unpaid teachers
seek for other means of survival which
affects their punctuality in school and
teachers attend classes late when their
salaries are being delayed which can
affect students' performance.More so,
delay in salary has a lot of implications
on commitment to duty. Moreover,
teacher that is not regularlypaid is an
hungry person and this makes him an
angry man that can be aggressive on the
students

Recommendations

From the findings and conclusions
of this study, the following
recommendations are made:

(1) Government at all levels should
motivate primary school teachers
by being fully committed to
prompt payment of their salaries
and other benefits as at when due
because of the sensitive nature of

the level of education they are
handling

(ii)  Fringe benefits such as housing
loans, car loans, health insurance
scheme and a host of other
benefits should be made available
to teachers. This will serve as
motivation that will make them
committed to their duty.

(iii) Government at all levels should
adequately and regularly review
the remuneration of primary
school teachers so that it would
not serve as a challenging factor
in determining their effectiveness
towards teaching the pupils.
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