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Abstract 
The manifests in greed, avarice, materialism, envy, over-vaulting ambition, power-drunkenness, nepotism and everything that has to do with self. have prevented the political class from managing Africa’s socio-political and economic affairs well. The same that has also prevented the church leaders from managing the church well. The same way politicians have practically failed the people is the same way church leaders have failed the church in Nigeria. Generally, effectiveness of any leader is measured by his ability to gain compromise and dedication to organizational objectives. Leaders must possess the capability to influence the workers to work together willingly with confidence and keenness. These could be learnt, improved and developed. Church leadership is even more demanding and this is why Jesus leadership style should constitute the qualifications for church leaders. Hence this paper advocates the leadership qualities of Jesus for Nigeria church leaders. In John 13:1-17 Jesus gives a very practical example of what it means to serve others. A leader who uses the power that is entrusted to him to serve others, a servant who, out of love, serves others needs before his own. A teacher who teaches his followers to be self-disciplined and honest. This paper used exegetical method for its research.
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Introduction
Leadership is so crucial and important in any family, organization (social, religious, political or secular). Hence the need to know the essential attributes of leadership.   The first is that leaders should learn how to listen and have a passionate desire to understand the needs of followers. Listening ear to builds strength in other people. Another attribute is that leaders build a team by creating a strong sense of synergy, active participation and developing and nurturing followers. The third attribute is that a leader inspires those that follow him/her by recognizing their needs, rewarding them where necessary and building them to full potential.  Finally a leader balances priorities which can be analysed from three dimensions, personal (the individual), social (the group) and production (the job). The ability of a leader to balance these three aspects is crucial to the well-being of all players in an organisation and to one’s type of leadership which Jesus exemplified in his leadership style and qualities as written in John 13:1-17. Apart from the above leadership attributes, effective leaders tend to exhibit the following characteristics; energy, endurance and physical stamina where leaders work for long hours in order to drive themselves and the subordinates.   The second characteristic is the ability of the leader to focus on one’s energy and to avoid wasted effort. Such leaders tend to invest their energies and efforts in a single direction and are not easily distracted. A leader has to have aspects of sensitivity, which make it possible to read and understand others. It is important for  a  leader  to understand the people that he works with and that he interacts with.  The leader should understand the people in terms of their attitudes, interests and their needs. This factor emphasizes the importance of communication skills of the leader to the subordinates, understanding who they are, their position on the issues, and how best to communicate with and influence them1.  The fourth characteristic is that of flexibility, particularly with respect to selecting various means in order to achieve one’s goals. Flexibility provides the capacity to change the course of action and to be innovative, adopting new methods rather clinging to the status quo. Such as exemplified in his teaching in parables and in performance of miracles.
Leadership
Hemphil and Coons 2 define leadership as the behaviour of an individual directing the activities of a group toward a shared goal.  Leadership is exercised when a person mobilizes institutional, political, psychological and other resources so as to arouse, engage and satisfy the motives of followers3.  It is the process of influencing the activities of an organized group toward goal achievement and is the ability of an individual to influence, motivate and enable others to contribute toward the effectiveness and success of the organization. 
However leadership also evolved and began to encompass the issue of relationships, followers and emotions instead of focusing on the characteristics of the leader only. Leadership is a relationship in which one person seeks to influence the thoughts, behaviours, beliefs or values of another person. Rowold emphasises that only the emotional, value based aspects of leadership influence can account for the exceptional achievements of groups and organisations4. 
The word "leadership" can bring to mind a variety of images. For example: Leaders help themselves and others to do the right things. They set direction, build an inspiring vision, and create something new. Leadership is about mapping out where you need to go to "win" as a team or an organization; and it is dynamic, exciting, and inspiring. Yet, while leaders set the direction, they must also use management skills to guide their people to the right destination, in a smooth and efficient way. 5 In this article, we'll focus on the process of leadership pertained after the leadership qualities of Jesus. This model highlights visionary thinking and bringing about change, instead of management processes that are designed to maintain and steadily improve current performance. 6 In many countries, like a recurring bad dream, we also repeatedly see somewhat less than inspiring political leadership. Is the state of Christian leadership any better? A lot of bad examples have been said and written about Christian leadership too. Much of it is not actually about leadership at all, but is focused on theological, expositional, hermeneutical, worship facilitation and communications skills. It’s also sad to say that Christian leadership today seems frequently to get confused with the modern concept of celebrity.  Where consideration is given to the vital skills of people and organizational leadership, the Christian world so often seems to call upon secular, worldly models, passing over the one role model who should be in focus – Jesus Christ.7
The Exegesis of John 13:1-17
[bookmark: P14_5016]In 13:1-3 John writes, “Now before the Feast of the Passover, Jesus knowing that His hour had come that He would depart out of this world to the Father, having loved His own who were in the world, He loved them to the end. During supper, the devil having already put into the heart of Judas Iscariot, the son of Simon, to betray Him, Jesus, knowing that the Father had given all things into His hands, and that He had come forth from God and was going back to God.” Before we get too deep into this great episode, it is important to set the context. John asserts that it is the day before the Feast of Passover—a meal that commemorated Israel’s release from Egypt.8 It is Thursday evening, less than twenty-four hours away from Jesus’ death on the cross. What would you be doing if you knew that you had less than twenty-four hours to live? Perhaps, you would be praying to be spared from death. Or maybe you would be doing some last-minute confession of sin. Not Jesus. His mind is set on preparing His disciples for His imminent departure. In fact, all of Jesus’ teaching in John 13-17 takes place on the eve of His death. What Matters Most to Jesus.” Our goal is to discover how to truly be Jesus’ disciples and do church as He desires.
It is critical to observe that John emphasizes twice what Jesus knows. In 13:1, Jesus knows that He is going to die and return to His Father. In 13:3, Jesus knows that the Father has given all things into His hands, and that He has come forth from God, and is going back to God. These statements reveal that Jesus knows His origin and His destiny. It is my conviction that true humility grows out of our relationship with God the Father. When you know that your needs are met in Christ, when you know who you are, where you came from, and where you’re going, you’ll be able to freely serve others. If you don’t know who you are, where you came from and where you’re going, you’ll not be secure enough to serve. Instead, you’ll be tempted to manipulate people to get your needs met. But as a follower of Jesus you ought to approach relationships out of a sense of fullness. You know who you are and you have nothing to prove. You no longer have to manipulate people or be paranoid about other people’s expectations and opinions. As you meditate on biblical truths that emphasize your security and significance in Christ, you’ll be more prone to serve rather than seek to be served
In 13:1b, which may be the key to the Upper Room Discourse. This phrase must be a tremendous impact on the church leaders today. Jesus, “having loved His own who were in the world, He loved them to the end.” Proving his leadership style, “ service founded and grounded in love. Twice John emphasizes Jesus’ great love for His disciples. His life and ministry were characterized by a commitment to “having loved His own.” During His earthly ministry, Jesus invested all His time, energy, and teaching into His disciples. But John also makes the startling point that Jesus “loved them to the end.” There is a double meaning here: Jesus persisted in faithful love toward His disciples in going to the cross and He persevered in unconditional love for them.9 Despite their ignorance, unbelief, disobedience, and eventual apostasy, Jesus persevered in His love for His disciples. One of the greatest incentives to serve others is to recognize that Jesus Christ has a vast, unconditional love for you. If you begin to grasp this love, it will motivate you to want to serve others as an expression of gratitude to Jesus.10 Today, you may struggle loving unlovely and unlovable Christians. We all struggle here. However, there is hope: When you feel you cannot love a brother or sister, immediately call out to God and acknowledge, “I can’t love this person, but I know you can. Will you love this believer through me?”. But since this is God’s will for you (cf. 13:34-35), He will give you the supernatural strength to love your brother or sister. This is a good life style/quality of Christ for church leaders today. 
In 13:6-11, John records Peter’s apprehension over Jesus washing his feet. John writes, “So He [Jesus] came to Simon Peter. He said to Him, ‘Lord, do You wash my feet?’ Jesus answered and said to him, ‘What I do you do not realize now, but you will understand hereafter’” (13:6-7). Although Peter can be slow of mind and heart, he finally recognizes that his Creator, the very Lord of glory should not be washing his feet. However, Jesus explains that this act will make sense “hereafter.” Jesus is referring to the explanation that he will share with His disciples in 13:12-17. A question remains though: Will Peter truly understand the purpose and intent of Jesus’ words? The answer is: Absolutely yes. After Jesus’ death, burial, resurrection, ascension, and the outpouring of the Holy Spirit, Peter understood fully. It is worth noting that Peter almost certainly had this episode in mind when he commanded his readers in 1 Pet 5:5: “Clothe yourself with humility toward one another, because God opposes the proud but gives grace to the humble.” The verb translated “clothe yourself” is reminiscent of Jesus putting on the garb of a slave. 11 Eventually Peter did indeed catch the point of Jesus example. Again a life style of Jesus leadership to be emulated by church leaders today is humility. 
Jesus Christ, not only died on the cross for the sins of the world, He lived a life of servanthood. During this last supper, Jesus washed all the feet of his disciples, including Judas, the one who would betray him in a matter of hours. To visualize this it is important to remember that Jesus and His disciples are not sitting in chairs around a dinning room table.12 Rather, Jesus went from disciple to disciple and washed their feet. In His love, He was able to endure the ingrown nails, corns, calluses, cracked heels, and fungi. What a great, sacrificial love!
John 17:4 says, “I have brought you glory on earth,” (my definition of Glory – the visible explosion of the infinitely great attributes of God), “I have completed the work you gave me to do. I have revealed you to those whom you gave me out of the world.”Isn’t that surprising? There are so many more still unreached. .In his humanity, even Jesus’ role was limited.  “Now you are the body of Christ, and each one of you is a part of it.” What’s your part? You might have more than one role. Husband, Father, Churchman, Work? Some roles might have you in the lead, and some roles you might be in support position. (1Cor 12: 27).Whatever it is, do you live with a sense of purpose? That you are on Mission? Do you know your part? Are you in alignment with Jesus? He was the leader, yet did the work of a servant.
Servant leadership
According to Greenleaf, the great leader is seen as servant first, and that simple fact is key to his greatness and13 places emphasis on the needs of the follower over self-interests  of the leader 14  The notion by Greenleaf is supported by a Biblical scripture in Mt. 23:11 which  says:
But he that is greatest among you shall be your servant 
(NIV) 
A relevant definition of servant leadership focuses on the spirit of the leader and the task of the leader.  The life of a servant leader is one that is marked by what flows or comes out of them, who they are and not by technique.   It describes the inner nature, character and spirit of the leader. A servant leader is a moral leader whose purpose is accomplished when their subordinates become more autonomous.15 The servant leader is mission driven and goal oriented in all that he or she does. Servant leadership focuses both on the spirit of the leader and the task of the leader; it seeks to meet the needs of the follower through actions that empower the follower by the sharing of power and a practice of authenticity in leadership that favours the follower 16. It moves away from the command-control leadership styles and focuses on teamwork, egalitarianism and strong ethical behaviour which involve followers in decision making and sacrificially provides quality and direction to the followers17. Servant leadership promotes the valuing and development of people, the building of
community, the practice of authenticity, the providing of leadership for the good of those led and the sharing power and status for the common good of each individual, the total organisation and those served by the organisation.  
It means a person has the innate desire to serve (Rezaei et al., 2012) 18. 
Lenski 19expresses a servant as a person wanting to serve others and therefore in the kingdom of God you are recognized by how much you have been prepared and how much you have served Christ’s people. One of the Biblical scripture that supports the notion by Lenski is   1 Corinth.4:1-2 which states that: 

So then, men ought to regard us as servants of Christ and as those entrusted with the secret things of God.  Now it is required that those who have been given a trust must prove faithful (NIV).    
The other scripture reference that exemplifies Christ as a servant leader is found in Jn: 13:1-17. Greenleaf 20, the founder of servant leadership, noted that the only authority deserving our allegiance is that which is freely granted by the led to the leader in proportion to the servant stature of the leader, who is Jesus
Church leadership: Nigerian Experience
In many Churches in Nigeria 21 false teaching, preconceived ideas and human-formed regulations have too often undermined the Holy Spirit’s specification about the choice of leaders. John said the church leader must be a kind of man he described above. All church leaders may not possess these qualities in the same measure but a leader must have these quality attributes to a degree that is noticeable in his life. If a man is known to be unloving instead of being loving, intemperate instead of being temperate, bossy instead of being servant, he has disqualified himself.22 The work of church leadership is a noble task. Such an office needs the right kind of people to serve. No doubt, the problem of erring church leaders is not peculiar to Nigeria or Africa. Rancorous divisions, muddled thinking and double loyalty have marked the history of the churches down the ages. However, some of the problems about church leadership in Nigeria are traceable to the prevailing economic condition. Food security is threatened. Privatization and commercialization of education, which have increased the cost of education, resulted in mass dropouts; added to this is the mass unemployment23. What we are witnessing today is aggressive proselytizing in which each denomination seeks for domination. The struggle for soul winning cum supremacy and also social-economic considerations constituted major reasons for proliferation of churches. The messages are no longer about salvation, heaven and hell but the acquiring of material wealth, by capitalizing on the “gross ignorance” of the people about the teaching of the Bible on wealth. All over the world and particularly in Nigeria ‘marketing’ God is fast becoming a top bracket business. Today religion has become the “food basket of the nation, billowing into a flourishing agro-allied industrial complex” 24. There is a market value for everything under the sun and religion is not an exception. This is why people establish Churches today regardless of whether or not they possess the leadership qualifications of jesus listed by John become general overseers
 Conclusion
Religious leaders have been advised not to abuse the power they have over the deeply religious Nigerian by manipulating them to foment trouble in the polity, but rather to put it to good use by leading them aright. Nigerians have also been encouraged to go beyond religious sentiments in choosing their political leaders as well as eschew bigotry and religious fanaticism as these cannot exist side by side with true democracy.
In awakening moral consciousness in Nigeria society, the commitment of church leaders will be needed. Having awakened Christians’ moral consciousness, each person will become sensitive and responsible. However, our analysis in the church is not exhaustive. We have been able to prove that the church of God is corrupt and that there is need to return to the path of holiness in theory and practice, emulating Jesus leadership style. The leaders are expected to call the people back to God thereby moving the nation forward. Fighting corruption, immorality and injustice could be achieved if Christian leaders recognize their mission, not only to Christians but to the country as a whole. They must continue to preach Jesus, live his exampleliary life to  and love to the people. This will manifest itself in justice towards all without discrimination, just political and economic order and a just sharing of our national wealth.
Similarly, the Church should long for children of God in political leadership and those who are credible in the eyes of the broader electorate because they work to improve the lives of citizens and neither hide their faith nor use it to pander to the interests of particular groups in order to gain votes. If politics is left for bad people, we will have bad politics and bad government. The Church should preach and publicise against cheating the marginalized and neglected, especially children and young people who are vulnerable to violence and exploitation.
Lastly, while we stress the role of the Church, it must be seen that this great very important organisation is a microcosm of the entire society and hence there is the need for the general cleansing of the society. What is equally important is strengthening participatory democracy and transparency in government. This will lead to stronger institutions, which are then better placed to respond to the crisis of insurgencies. This is true for countries across Africa and in other parts of the world. All sectors must be involved in the transformation: the National Assembly, the Executive, the Judiciary, the Private Sector, the Civil Society, Communities, all and sundry. The Church, leading the course.
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