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Ahstract . . .
Decades ago, Nigeria was known ta be one of the richest countries i Africa because af

her great petroleum reserves and large population. Ironically, Nigenan ecf:-;.r:an_!y is n[:;:;
characterized by unemployment andipaverty which mare aﬁen‘resuir in sr.:cmdwces. sﬁm
@5 community prisisfelashes, societal ,conflicis, and hr:!ﬂﬂppmg, This ﬂ,i“e. fa.r j.:::r: ;

plans to combat these vices. Such action plans adopted ifh Kwara State Nigeria, is &Wa :_
State Bridge Empowerment Scheme {KWABES,’:L This- study therefore _as;esx;; b
recruitment in KWABES. The study populaion includes ;r;:ef.ecwd hmzﬁ:;ne_s i
scheme. Bath primary and"secondary daia were macf to achieve the study I,;ec'.rw.es. !

primary data were generated through administration af srruciur_ed quesnnmgursedm
secondary data were sourced from KWABES records, elpatronic source an :c s ﬂ.r
Histogram and Z-test statistical technique af +J'.EJ'6E_J and -1 ?6-0 ff:r ﬂCCEp;a i

rejection of the study hypotheses were used to achieve the G'!Jj{!ﬂﬂb'e:i tﬂ' 1.!:;35:5 jn
Research findings show that there is positive effect of e-recruitment in ez
emplayment generation for the youth in the stafe. Also, the use of e-recrui e
KWABES has contributed significantly to the reduction of poverty the .srmedasb a r.:.-i.s- i
of employment gpportunities for the youth in the stare. The study n:artdgder i:;f o
findings that progress was made in terms of youth entployment genamﬂin -;n:r ; i
periods under study, The study therefore recarﬂmand.ed that; ‘KWABES § h-f:u_ ; p‘:me
the scope af vacancies thraugh e-recruitment by creating more jobs for yout Ir..w the §

and to adequately specify the manpower requiremernts on the job a[:i-.ren‘ paortal.

Keywords: E-recruitment, Eniplayment, KWABES, Poverty-reduction.

INTRODUCTION

Nigeria is often described as a rich couniry in ferms c:f_ na'fura! Tesources enxlnw;;ncn'ln.
Nonetheless, unemplayment has been a problem in Nigeria since 1980 when the pllm 1on's
economy took a turm for the wotse as world petroleum Prices tumbled, the Migenan

a0
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currency becams devalued, corruption became tampant, and the population of MNigeria at
a breathtaking pace. The resuliant poverty has posed questions about the wisdom of
conventional strategies for national development,

However, the most dominant feature of the Migerian economy is unemployment and
poverty. Therefore, there is a need for a development plan that will revitalize the
economy of Nigeria, and provide relevant sirategics for combating unemployment and
poverty in Nigeria. Provision of employment opportunities to the masses is & means of
ensuring participation of all citizens in the national development process. This is because,
lack of employment opportunities for many Nigerians has resulted in social vices, such as
community crisis/clashes, societal conflicts, kidnapping, robbery, militancy/finsurgency
and also a large number of Nigerians living in poverty which in turns leads to alienation
of poor people (Who are often rural residents) from political-economic functioning of
their society. Fasoranti, {2010,

According to Marcellus, (2009) the National Economic Empowerment and Development
Strategy (NEEDS) is every country’s poverty reduction and employment generation
strategy. However, in Kwara State, several poverty reduction prOErAMIMES have been
used by successive governmenls OVEr the years, For instance in 2004, the Government of
the state introduced Volountary Teaching Scheme (VTS) to reduce insufficient number
of teachers in the state and as well improved employment rate. This programme faced
continuity problem as a result of change in goyernment administration and policies. Thus,
in 2008, agricultural programme Was initiated at Shonga in order to creale employment
opportunities for farmers. This ptogramme is limited in scope as it is restricted ©
agriculture. Thus, the present govemment introduced another employment programme
known as Kwara Bridge Empowerment Scheme (KWABES) which provides
opportunities for varieties of applicants through e-recruitment regardless of their
disciplines. The KWABES e-recruitment strategy however, intends to reduce poverty,
unemplayment as well as imprave the standard of living of the people in the stale. It iz
against this background that this study examines the extent to which EWABES generate
employment opportunities through e-recruitment for the youth in the siat® and to
determine the contribution of KEWABES c-recruitment strategy on poverty reduction in
the siate.

Statement of the Problem

Unemployment problem in Nigeria is # hydra headed phenomena going by its multi-facet
nature. This is because it 1s possible that diverse economic, social and political problems
might have adverse effect on the sustainable development of the country’s high
unemployment rate. Williams and Michael (2012).

According to Hassan (2013). the unemployment rate in Nigeria has impacted on the maie
of social vices like robbery, kidnapping, prostitution, human trafficking, child abuse and
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mostly by the unemployed youths, which are othet

mfair labout practices nﬁpﬂﬁﬂ“m‘i gerian employment

noticeable dimensions 10 the complexitics of contemporary Ni
d 7 wer Board, (2009) the Migeria labour market could parely absord
po

The National Man wrped out by the Nigeria educational gyslem on d

¢ 3.8 millign persons put by the e
m%lut;:-‘::sqlfhﬁct the employment trends in Nigena mihﬂ-{.ﬂ mat.“:fé:e ;muﬁun s
yﬁﬁmaar :'rln ta;:.k}s the problems of unemployment and underemp oyme

get wWorse.

Schnurt
WMany scholars such as = i
eTTITET nt gmmma‘ entrepre . . Lo e

: m:'rfm :Tz:ﬂ o ﬂogh]igjlt jts significance in relation 1O the g0
of a given economy., entreprene
Eﬁzirmcﬂﬁl:mployﬂtm generatiun“. This is becanse ag:pmﬁ:;l

fzund to be capable of making positive jmpacts o ec
fity of life of the people- | | .
q“mdmsn E . pnducted by some ' quthors  have established relau:}nshlzm ht:;w;ré
. 1T n:urship with stimulation of economic growth; ‘cmp:wﬁ:;]c?mﬂc wmu_;n o
i mrrru:nt of the d.isadvamaged segment of lhupnpulauonitml i i
T:;P] £, (Oluremi and Gbenga, 20015 Mucﬂcrllam: T;or{;:sn; mﬂm,l ngm“;me o

‘ i mploymne : _

S e i lwativ?:f i:ﬂuﬁ:nnj;s of the cmplmrrm:m geheme o0 the

Puﬂmtf .‘.‘.‘\H: [l’li E'n]p Djl!l:I.E‘-Iil H‘E-[ﬂ. 1OnE ED[ Lh.E- :.'Duth] i 18 (] thﬂ a'\”ﬂkﬂ' ﬁi ih.EEE-'

questions that this study aimed at assessing e-recruitment in EWABES.

LITERATURE RE‘H'::;;

Concept of E-recrid - _ e
tment includes those practices and activities carried out :Jy x ?ig{:ﬂ;?im ;

ppiss o of identifying and atiracting putenmﬂ emplayees: e dxportmaw_mg

TESOUICE management s it performs the essential funct! odcains
i i recruitmen

b ﬁ: ;st::ﬂnm {he organization. According 10 E_L:r'z:; Uﬁ:ﬁ:;mﬁc I:,Hn";n et
searching candidates to fill stafl vacancies 1 ; Thes

¢ 88 ::*fc:s and secures the services of cnpab;: p&rf:ﬂ;ﬂhlt:ti :E;uiﬁsi ::1 koo .

ilizati _ Recruitment is e activi :
utilization of human pesources

- o [ 5 when
i ver. begins when eW recruits are sought pnd end
The e-recruitment process however. i

: : ers one oOb 1
their appl’lcaﬁ:ins are submitted onling recruitment e tﬁr::nmﬂnﬂm pecruitment,
powerful and cost-effective ways i recrult saff 1o a:;urgia;:& echnology to attract and
i iz the use Of 0T ;
v itment, of web-based recruitment is ; s is the use of @
ﬁlﬂnﬂi;ﬂﬁs and aid the recinitment Process. What this usually meat

a2
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company’s own website, a third-party job site ot job board, a CV database, ssarch epgine
marketinig or social media platforms to fill VHCATICICE.

One of the main advantages of electronic recruiting methods is the aceessibility. Anyons
from amywhere can apply for an advertised job. It does nol matter if the applicant is
located in Nigeria and the employer is in Sydney. The system is available for both parties
24/7, which in turn is another advantage. Gone are the days when you had to send your
CV to an advertiser and had to wait for the reply for days or cven weeks. More than a
decade ago already Hogler, Henle & Bemus, (1998), referred to this system in that the
advertiser having received the application could screen it and the applicant would then
receive feedback immediately regarding their pussible success for the job.

Du Plessis (2012), and Rudman (2010, support the fact that technology is an invaluable
tool for most HRM processes lo execute its tasks in an organisation. It not only
streamlines the processing of employee data, but it is also nse
1t is also very effective and quick, therefore it is in vogue i
and more recruiters.

ful in the recruiting process.
n all countries and by more

Concept of Unemployment

Unemployment i8 defined as a situation where someone of
a job but would like 1o be in full tme employment. According 10 Balami (2006),
uncmployment is conceptualised as & situation where in a worker or workers ane
involuntarily out of work. This means that warkers are willing and dble lo waork but eould
not find any work. Unemployment is often defined by the classical econamists as the
excess supply of labour over the demand for labour which is cause by adjustment in real
wage. The Classical or real-wage uncmploymenl ooCurs when real wages for job are sel

above the market-clearing level, causing number of job-seekers 10 exceed the number of
Vacancies.

working age is not able to get

Unemployment as defined by International Labour Organization (2009) is a state of
joblessness which occurs when people are without jobs and they have actively sought
work within the past four weeks. The unemployment :s a measure of the prevalence of
unemployment and it is calculated s a percentage by dividing the number of unemployed
individuals by individuals currently in the labour force.

Causes of Unemployment

Poor education: This is the major cause of unemployment in most countries that do not
take serious care of their education sector. Nations who do not backup what the students
are taught in their individual institutions of higher leaming with practical background are
likely to 'vomit' graduates yearly who cannot make good impact to the society. When the

praduates that are given out every year cannot defend what they studied, the only thing
they do is to add to the unemployment level of the country.
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Lack of Skills: It is pard to see any persen who is full of skills nm,-llfﬂitén suffe:ﬂi;::;‘g
unemployment. A gkilful person can adapt in many environments and % &mﬂemm
to the fullnsss. One of he principal causes of gnemplﬂ:.r_mznt amang a ultis o
locations of the world is because good skills which can give them good self-employ
are lacking in them. b
ent planming: A government that fails in her duty t© help rr_umrmzﬁ
Enn;;gﬁzv;nr::l?m &I?‘g' country 15 45 bad as & Is.'t'h‘..’phFIﬂ that does ntx;t c:::ﬂiﬁdl;ﬁniocﬂi;
Some top government officials are aftet ﬂ'll‘\‘.“»_il' gelfish interest Wi mmm's o
importance of making provisions for her citizens. Due to the goverm 5
unemployment becomes the major problem 10 the country.

i L

Corrupiion: Corruption is & caust of unarf;p!nynmm bccat;ii :l-rh;; t:mc in iﬂ*f;ﬁgy
ip usc public MONEY for building "more manufactt udusmt
:;‘;::Ixiing the fuf'lds for their selfish use, the next s n{a&m::r: tE:cﬂ:ama ::;r ﬁ:uml!:;ﬁ;
iperia i ¥ in the world & is coun

rate. Nigeria is the gih most corrupt couniry 1 h
uncmplﬁﬂyl:nﬂnt rate. The corruption in Migeria government makes government of
country to spend less OR the welfare of the citizens of the cosntry.

Poor Mechanization: Mechanization can be defined asdi:tr;:dgclignzuzit'] ;f:h;ﬁni 3;

i i i Tn most developin i
ytomations to facihiate production [rocesses. i
%mﬂm is one of the principal causes of unegmployment AMOng :h-n mnz::l:} L::f the
countries. SOME2 people in developing parts of the world are still fnnl_ung x;se 2 mﬂeamg
e.quipmm;ts for cultivation of crops. This is why many quit of find it difficult to bee
engage in agriculture as their source of employment. {Balami, 2006).

.

Consequences of Unemployment . S S "
Migral is i i here one is located 1o 0

on: this is movement from one particular arsd W e "
smchjinf ‘greener pasture’. Unemployment have made many Et::'moi{w sp:;ﬁmtﬁgug:i

i i |ocations, garn their m

to move fo other countries, work in the new :
location, and even die there at their old ages because they take the new place they migrate
10 as their new homes. -
Conflict: There is 8 popular saying: an angry man is a Euugyﬂmﬂ% W:;s:ﬂ 1:[ t iast m::“
imnake i ; ds to hunger:

the man #ngry which subsequently leal
unemployment can make a man BNETY which results to hunger. When lfdgc. numbtzrts ﬂ?:
citizens are unemployed, conflicts can come in pecause they are angry hungry

same T - : g
Crime: What business does an employed worker have with criminal act gomg on in his

or her country? Most people start thinking of one crime of the other that they will indulge
in to make MONEY when there is no SOUIEE of income for them.

a4
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Low national industrial output: It ¢ clear that any nation which faces unemployment
will have decline in industrial production. This is because those who are (o be employed
into various manufacturing companies are not given opportunitics to boosl the output of

the country, Employing graduates and learned persons will ineTease produgts which are
yearly produced in many nations

Poverty: Mathematically, unemployment is directly proportional to poverty. In the 2013
release of top countries that face high unemployment rate by International Labour
Organization, Africa faces the highest unemployment rate. When this is compared with
poverty level of African Continent, it is not farfetched that Africa continent is the poorest
continent in the world.

Robbery: this is another social criminal activity which can Lo be as a result of
unemployment. One whose conscience is dead and wants 1 make money either by hook
or crook can force himself into robbery to make moncy. Robbers have caused a lot of
injuries Lo innocent Persens and have shaded lots and lots of blood. Many do this because
they want to meet up with the demand of life, which they think that the only option
available to them is by armed robhery attacks. (Andrew, 2013).

Elnp]nyment.fﬂ.mpowermcm Programmes in Nigeria

Empowerment programme is an attitudinal, structural, and cultural process wherehy
young people gain the ability, authority, and agency 1o make decisions and implement
change in their own lives and the lives of other people, including youth and adulis.
However, employment/empowerment programmes in Migeria national development
planning has stressed the importance of manpawer develapment, utilization, prometion
and creation of job opportunities. According to Andrew (2013), the following

policies/programmes that were put in place in some of the previous plans (o pddress areas
of employment/manpower development.

The Industrial Training Fund (ITF) Decres No47 of 1971 made it mandatory for all
employers with 25 employees and above (o pay 4 raining level of 1% of their annual
payrolls to the ITF while employers were 1o be reimbursed up to 60% of the cost of
training programmes arranged for their employees on annual basis. The purpose of this
was to promote the employment of indigenous manpower through enhanced training
programmes. The fund is also a major contributor to the training Programmes of the
Centre for Management (CMD) which was established by an enabling decree in 1976.

Mational Directorate of Employment (NDE) was established on November 29nd 1986, an
enabling decres —Decree No. 24 of 1989 -gave it lepal backing and made it the national
agency for tackling unemployment in the country. The overriding objectives of NDE
were to give training opporiunities to the unemployed, specially the youth, by providing

guidance, finance and other support earvices, to help them create jobs for themselves and
for others.
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alami, 12013) also mentioned Small and 1:;&]:1; En;rptsti&mlg:w;nﬂ?nmv:;nmﬁ;ﬁ
leviation Pro| 2 : . : L e

DEe e HéITI::E.—P) ::rmd the Youth Enterpnse wWith Innovation 10

T OU i i adication Programme (NAPEP), the

i i e fgahusrgmﬁah‘i?;mmn loan Gun;-anree- Scheme,

i open appre ticeship scheme, the gr4 : il .

q“;l ?;iculml Eeacnmr cEmg].o}'nbE:m progranm. Despite these policies g:ddmp:r:ﬁi:ﬁ;i;

:rIL;um unemplcymanﬂcmpowenmm remaing 8 majar challenge 10

process of the Nigeria economy:

i ickwin,
[n Kwara State, Volountary Teaching Services (VTS), Shongd farm, Quickwin

h
I;ﬂ"ilEES WETE EE[,EblIShE‘.d 1o H:d“‘cﬂ 'P’D'I'E-Tt'f h}' IG[‘EBI L ¥
I'!'E'[“EH.L 0! th'u sha 1 'l'ﬂ l.th-E- Vmﬂ’us PIDE,'I"HII'IITIES. Ki“.lhiEES 15 &

jtate inve i
I:::l;g;war strategy recently adopted by the Kward Sate government schiem

ing & [ £SSES.
recruited unemployed youth in the state through the following pecruitment proces

Create User Fill and

Mames Complete Recent

. Applgmuml Pmur& an_d

Interested job Form: Slﬂ]].l‘lhi:‘ﬂ{: }

applicant (s) must Having created 8 Appﬂcﬂr: E igass s naok
registered DY user name and must uplod o
creating a user received thieir pecent the _m:r_n.mman
name on the confirmation P“*‘*Elﬂ“h application form
kwabes code, the photograph, processes.
recruitment data applicant will fill _scan their 5 Applicants must
base. I is it hig/her Bio- gl gnatures it - and upload
compulsory for data, Bducational uphoad. R
applicant to have qualification, il
4 yalid powered years of el
on phone nomber experience 1 ; e :
at this stage W fulfill the joby mglgu—gul,orf upa
receive requirement (5) submission.
confirmation applying for-

cade,

Source: ﬂﬁ.kwa;asme.ggv,ngigﬂnbas

Empowerment Programmes in Nigeria J AV
I%?:E: E?x&ielrc?;ng country is seriounsly challenged by poverty. According o

igeri iv a day and the picrare is petting
(2008), out of every 10 Nigerians 7 live on less than $1 y . ol ik

kind of dynasty of the poor. Also, only about half the population of

S e i ;
bad by the day. On account of poverty in Migeria, poor parents bege
thereby creating &

.1
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Nigerian had access to cafe drinking water (40% in cural arcas, 60% in urban arcas).
Unemployment and underdevelopment rate is put at15%

However, it is frightening that Nigeria with such a dismal outlook as presented above
may not qualify immensely to embrace the imperative of the empowerment policies
embedded in the million development goals (MDGS) (that is, the number one main
policy thrust of poverty reduction). There is no gain saying that effort made by the
successive regimes and administration in Nigeria (o stamp out poverty failed dug to poor
implementation and incompatibility of policy goals. (Eze 2007).

Another problem that impedes the actualization of empowerment programmes in Nigeria
is the practices of policies formulators. Chukwuemeka (2008), said that policy makers in
Nigeria formulate policics and programmes with some inbuilt flexibilities to allow
loopholes to make inordinate gains. For instance, most empowerment Programmes do not
get to the people at the grasstoots where most of the poor peaple reside.

According to Balami (2006), Great spurt theory states that for a fess developed country to
move from the traditional levels of economic bagkwardness 10 a modem industial
economy it requires a sharp break with the past, or a great spurt of industrialization. The
Great Spurt theory established that the process of iqdusu'inliz,aticm differs from country
depending on the level of hackwardness. According o the theory, all mations were
backward once. The theory classified nations into thrée _advanced, moderate backward
and very backward and that the factory, banks and government will start the development
in the nations respectively. The theary also contended the application of capital intensive
technique in the production process in order to ensure the great spurt. This theary is
inimical to a country that is endowed with labour, for it will end up increasing the army
of upemployment, which in turn may likely, increase the living standard of the people.

As stated in the study of Olujide (2008), a review on the studies of Fenley (1986},
Odusanya (1972) and Olujide (1999), have revealed that the youths constitute the highest
percentage of the Nigerian population, and therefore are seen as “vital sources of
manpower for development. They are tightly seen as leaders of tomorrow. Hence, the
kind of education (formal or informal) that youth are exposed to or have access o will
determine the nation’s overall development. =

These problems therefore demand that the youths be empowered with creative problem-
solving skills. The training of educated individuals who can t‘upcﬁnn effectively in the
society for the betterment of self and the society will require special attention as the

system will be deliberately set to concern itself with the development of sound human
capital required for national development.
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THE STUDY ANALYTICAL MODEL OF EWABES E-RECRUITMENT
PROCESS the scales as 5.4,3,2 and 1 which represent strongly agree (SA), Agree (A), undecided

INPUT
KWABES JOB SEEKERS | Received e- {, Employment Ll Dﬁimg Eﬁ?&:wﬂy disagree (SD) respectively.
APPLICATIONS: :nats . X y ptance region ranges between ~1.96 y -
e G R S | diagram below, any score, which falls withi, this S (o HL A A
E-Applical orii . this range, is accepted which then make
1. Computer System -Application SOTUNE the relative hypotheses valid and where it is outside thi : i : ;
2. Internet Facility E-Applicant s resull 2. Poverty | hypotheses is rejected, the ; iside s Tange, that is, the relative
4. Oiline Applications checking Reduction ' ¥ rejected, then making the hypotheses invalid.
form; Kwura Sum; b E-Applicants , OBTAINED DATA AND TESTING OF HYPOTHESES
Indigene with O’level, & Information checking | :::“blﬂ 1. Total Number of applicants and those employed through KWABES
NCE, OND, HND, B.S¢ E-Selection Processes - oy Total Numberol _[Total Mumber of Quaiied [Total Number of People  [Percentage of
ete. - Empowerment | J’wﬁt&ﬁtﬁ Applicants [Empioyed Paople
4, Online Applications Training | Emploved
form: Non-Kwara State . oo the Total
Indigene !
with the above mentioned Empioj'ﬂ}ﬂﬂt i ' NIJI"I'h_erd
qualifications. = Cuafified
, l 201172012 |15,087 4875 5000 iflg?;rﬂs
: ; izati 15. : '
ource: Author's Conceptualization, 2015 \ 201272013 [18,087 9,207 5213 B6.61%
The study adopted a survey research design and study data were generated through | $ 224 66.39%

structured questionnaire administration. The procedure appeared best suitable for the | Saurce: KWﬁHES Governor's Office, Torin.
study because it shows frequency which occurs of the relationship between two variables. Fig. 1: Showing Relationship in Total between Registered Unemplayed Applicants and
Responses therefore can be systématically classified, such that quantitative and | Employment Generation through KWABES E-recruitment Strategy s

qualitative comparisons of the outcome can be made.

The study population comprises of the beneficiaries of employment opportunities through |
g-recruitment of KWARES in the whole sixteen local govbrnment areas in the stae.
However, because of large number of industries, institutions, ministries and local
government arcas where the beneficiaries were posted are in the state capital, the study
sample population was drawn from lorin metropolis. Thus, 712 beneficiaries were in the
stute capital, Stratified randomt sampling was further used and a sample population of 373
was obtained. Structured questionnaires Were administered to this sample population and
a total of 336 were filled and returned. Secondary data was also gathered from the
KWABES record, media reparts and electronic SOUICES. .

Data collected were analysed using simple descriptive statistics, histogram frequency, |
percentages and 2-tailed z -12st statistical technique Was ased in testing the hypotheses at |
sat, level of significance or 95% confidence interval, Thus, the hypotheses wert either

accepted or rejected base on 5, level of significance 10 chow the effect of KWABES on i
poverty recduction and employment generation for the youth in the state. Also, five points |
likert scale technique was used and average distribution of values or weights assigned to !

m Total Mumber of Applicants for
the Period

® Total Number of Gualified
Appplicants

s ——————

@ Total Number of Peaple
Empboyed for the Period

2011/2002 20122013 2013/2014

Source: Researcher’s fieldwork 2015,
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TESTING OF HYPOTHESES o
Ho 1: KWABES e-recruitment has no signt

generation in the state.

ficant effect on level of youth employment

Table 2. : e = _1
X e E.-?ﬂ E.sﬂn 93.566
: o 392 0.283 0.0800 7.840
5 ot " 1.283 1.6461 55,967
> 34 26 2283 52121 67,757
1 rlg o -3.283 10.778 g;ﬁ'ﬁz
,13 336 (1439 [ 3

: her’s computation, 2015 1 5
f{ﬂ:r ri;igfmﬁ;c _ 4983 B=1v322132 =Y0.9587= 0.9791

3 336 336

{336) -
= Afn) = 4.283 +1.96 (0.9791/
HEARED = 4,283 + 196 (0.05342)
=4.283 + 0.1047
= 4388 ar 4.178

Going by the formulae ~ Z= x=N :

t)ﬂ'n
; 4283 4.178
4283 - 4388 {OR LI
0.05342 0.05 .
1.965 = 1.965

= t

From the result obtained above, the 2 — :alculsm_r.d wasat;ﬂtiﬁa :nzd Zm bﬁﬁﬂi :ils

interval is 1.96. Since Z — cnlculat?d is gre i ,mm
:3;?}:1:&?1? ::-“re.cruitmanl in KWABES has significant effect on level ¥

employment generation in the stale.

Table 3. KWABES e-recruitment strategy has not significantly contributed o poverty

reduction in the state. — = = J o |
= 2 710 1.040 1.0816 153.5872
y el 436 0.040 0.0016 0.1744
2 o g1 -(.096 0.0092 0.2484
- o &% -1.960 3.8416 169.0304
- o 14 2,960 £.7616 122.6624
5 3;:5 1329 | 445.7028 |

Source: Researcher’s computation, 2015
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X=Yfx=1320 = 3960 O0=1v4457028 = V1.3265=1.1517
Yf 336 336
N=x+Z(n) = 3.960+ 1.96 (1.1517A/336)
= 3.960 + 1.96 (0.06283)
= 3.960 + 0.1231
= 4.0831 or 3.8369
Going by the formulag  Z=xz-N

Bin
3.960~4.083 OR 3.960- 3.837
0.06283 0.06283
= -1.96() =1.960

The above results shows that the z — calculated was 1.960 and Z — tabulated at 95%
confidence interval is 1.96. Since z — calculated is grester than z — tabulated, Tt is
concluded that e-recruitment in KWABES has significantly contributed o poverty
reduction in the state: ’

Summary of Findings

Table 1 above indicated that 41.02 percent, 56.61 percent, and 66.39 percent of the total
applicants qualified for the job applied and were cmploved in the periods 2011/2012,
2012/2013 and 2013/2014 respectively, Also, the Z-lest statistical resulis (i.e -1.960 or
1.960) show that there is effect of KWABES on poverty reduction and on employment
generation in the state. This indicated that the state labour force has gradually improved
due to the KWABES activities and perhaps the awareness of the scheme by job
applicants. However, there is growth on KWABES employment generation cxercise for
the unemploved youth in the state as shown in figure 1 above. Thus, this implies not only
an increase on the state labour force but as well reducing poverty in the society,

However, a cursory look at the various employment promotion schemes data during the
KWABES era quickly reveal from Table 1 above shown that a total of 49,636 applicants
have applied for jobs through KWABES, a total of 26, 469 applicants were qualified for
jobs and 15, 437 applicants were employed from the period of 2011 to 2014. This shows
that 58.3240 of the totl qualified applicants were provided with jobs opportunities which
are an indication that the scheme (KWABES) has contributed 1o employment generation
as well as reducing poverty level in the state.

Conclusion

Unemployment problem like corruption in Migeria is a hydra-headed phenomenon and
canmol be effectively tackled through a mono-methodology. The study examined the way
the unemployment problems in Kwara State can be solved through KWABES. Findings
revealed that thowgh unemployment problem in the stute is still high as shown in figure 1
above and through effective employment generation sirategy, the state government
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S

i i d poverly Menace in the state. Also, 2
i aimed at reducing the unemployment and P
E:-::i examination of the different time of KWABES plans tt;vcalcd ﬁm;tﬂ m&:h]i?f::;
: i jon, This can seel

made in terms of employment generation. . ron o
:ea:wm the total of qualified applicants and employment generation within the periods

Above all, discussion of this study is the offect of KWABES an yuui.hr E.:.rmpll;l:cﬂ;!-[!l
gunmﬁm; Causes of uriemployment were identified such as poof ﬁ:i-]ncf.::crg_,mm =
: ! i ion, war, 20 n !

ills, poor moral, poor govermment planning. corruption, Wat ! .
3]&:31?5@ above, the consequences of unemployment include nngﬁnf:, ::::fnl::: mé
low national industrial output, poverty, kidnapping and robbery, and La¥

others. .

Recommendations

The study recommends the following,

KWABES should adeguately specify the maAnpower rﬁq_uifﬁﬂlﬂntﬁ demil:m :'!lm';“?;u ::E:
advert as this will reduce unnecessary applications O 1Fum IE.G!‘I-.I-ltIIl:E'-ﬂt pﬂ“d ‘ !
above shown 2 wide gap differences between applicants applwaun:l.s d:ra_‘l it
i i i i er requiremen 1
ualified licants. for jobs. The specific manpow .
?:ﬂuﬂﬁs ti:lpcp wastage and facilitatds instant selection process for creating employment

; i« by creating more jobs for youths
ABES should try 10 expand the scope of vacancies DY |
ﬂsﬂsmt:ﬁ is'ugected that thosg qualified for iin:; Eﬁﬂmfﬁﬂﬁﬁiﬂgﬁ
is stud hown in the above unalysis indic it |
?;:E;Te iua:s?d:mi Govemnment therefore, should i;ﬂ:masa l_hr: guota fu:'P :ﬁsorbmg
:;nure qualified applicants for employments even though itis possible 10 abzor

Empowerment nppoﬂunjtias registration ihrongh K\{(hBES EPPIIE;;;‘T pm‘tarl:tliﬁ]?sstmb;

extended to artisans. This category of labour contributes to the '1]0§Fla s

pCOnNOTMIC development and to the nation as a whul¢: Ax. such, it Wi A ing Gt

efforts of both the public and private enterprises to Mitigale the unemp ::-;n;mr_nw egfa o

in the state. Adequate provision of DpPDﬂIlTﬂl.i.E;a to th;: cﬂiﬁ? izf Ez:zﬂ; Omﬂjnri.;!" s
road accident by go-called okada riders.

ii:s;rﬁcu;’l:bika riders are artisans but lack of supports oF empowerment {orced them out

of their primary gccupation.
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ABSTRACT.

Policy makers and scholars in the world documented the acceptance of the potentials of
small and medium scale enterprises {SMEs) in promoting economic growth in both the
developed and developing countries. This potential has been greatly hindered by the
inadequate and lack of management skills for effective management of SMEs most
especially in the developing countries. The main objective of this sturdy is to examine the

. effect of cash management on the performance of SMEs in Lagos and Ogun state of

Nigeria. The study is descriptive in nature and therefore primary data source through the
use of questionnaire was employed in other to achieve the objective. Correlation analysis
method was used to determine the relationship between cash management and
performance of the SMEs, The findings revealed that there is a significant correlation of
0.625 between cash management and the performance of the selected SMEs. Cash as an
important current asset that needs to be critically planned for optimal balance to enable
business activities take place smoothly.

Keywords: SMEs, Cash Management, Performance and Economic growih,

INTRODUCTION

The important of small and medium enterprise has attracted a ot of attention
internationally in past few vears due to their significant contribution to the economics of
both the developed and developing countries (Asiedn, 2006). Small and Medium
Enterprises are viewed as the engine for growth as they contribute to reduction of poverty
through job creation, paying taxes for national progress and a basis for developing new
ideas, contribute to economic growth and sustainable development. Small and Medium
Enterprises are vital drivers of growth, innovation and a sources of government revenues
that target poverty reduction.
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